AGENDA
All iterns are for discussion and possible action.
Perquimans County Board of Comrmissioners
Meeting Room at Perquimans County Library

Please note the change
in location:
514 8, Church Sivest
Hertford, NC 27944

July 6, 2021 Note that the meeting
6:55 p.m. will be heid on Tuesday,
July 6, 2021 due to
k. Call to Order holiday on Monday.
Prayer & Pledge
Public Hearing
A. Coanveyance of Property to East Coast Steel Fabtieation .omermimmcennssseseeseerses s sssssssenne s, svvarnnnene 6155 .
""( i lﬂ)N # o receive public comments on the conveyznee of property within the Perquimans County Commerce
AKLN Center to Fast Const Steel Fabrication, Said property is the 10 aeres direetly adjucent and south-west
LATER of the 9.88-acre parcel owned by Fast Coast Maring Properties as recorded in Deed Book 489, Page
S, Perquimans County Registry. The property to be conveyed has an estimated vatue of $100.000
and the consideration paid for the psoperty wift be $HO0,000.
Approval of Agenda
Consent Agenda
(Cansent items as follows will be adupted with & single motion, second and vele, unfess a
request for removal of an item ar items is mare from & Commissioner or Commissioners, )
A Approval of Minutes: June 7, 2021 Regular Meeting; June 21, 2021 Special Calted Meeting; and Juna
21, 2021 Work Seszion {eancelted)
8. Tax Refund Approvals
C.  Personnel Matters
1. Appeolrtment: Part-Tine/Eit-in EMT
2. Appointment: Public nformation Assistant |V
3. Appoiniment: Pat-TimeFil-in AEMT
4. Appointment: MG Warking Against the IMC I Position
5. Appoiniment: Cenified Deputy
6. Appointment Certifiad Deaputy
7. Promotion: IMC | Working Against the IMC il Fozition
8  Promotion: EMS Shift Supsanvisor {Paramedic)
CTION 8 Promotion: Full-Tire Animal Control Officer
‘43 - O‘, 10, Promotion: 911 Communications Shift Bupervisor |
REQUIRED 11. Re-Classification: Part-Time/Fill-in Certified Telecommunicator
12, Relirement: EMS Cormpliance Officer
13, Retirement Rescinded: Social Warker It}
D.  Step/Merit Increases
1. County Manager (3)
2. Depanment Heads (3)
3. Bucial Servicas (2)
4, EMS(2)
8. Inspections (1)
8. Racrestion (1)
7. Sheriffs Department (4)
8. Tox Department {1
8. Water Department (&)
E.  Budgel Amendment No.
F.  Miscellanecus Documents:
1. Senior Nutrition Contrast
2. Register of Deads Notice Regarding Recording Hours
3. Home & Community Care Block Grant (HCCBG) Documentation
VL. | Scheduled Appointments
ACTION < A Tameron Kugler, Currituck Travel & Tourism Director 7:00 p.m,
REQUIRED | B 7:05 p.m.
4 C. T:40 p.m.
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"Commissioner's Concerns/Committee Reports
A

B,

Old Business

Updates from County Manager

Board Appaintment: Triflium Northern Regianal Advisory Board
New Business

Conveyance of Property to East Coast Steel Fabrication
Voting Delegate to NCACC Annual Conference

Sale of Surplus Vehicles

Donation from Elizabeth City Pasquotank Schools
Relocation of the Commissioner Mestings

ARPA Funds

IO Mmoo o>

l.
>wl}nscheduled Appointments/Public Comments

(f you wish to address the Board, please state your name for the record prior to speaking)

A,
B.

Adjournment

FOR INFORMATION ONLY:

-

ARHS 2020 Annual Child Fatality Prevention Tearm Report

DEPARTMENT HEAD REPORT:

Y ¥ VWYY

COMM
b3

¥ oV Y

Plat Log

Tax Department Reports
Building Inspector's Reports
Code Enforcement's Report
Sheriff's Report

ITTEE WRITTEN REPORTS:

EMS Peer Review Committee

911 Communications Division Advisory Board

CF8 By Depariment Report — 1/1/2021 thry 3/31/2021
CFS By Department Report ~ 10/1/2020 thry 12/31/2024



fil,

VLA

LA,
IX.B.

XA,

X.B.

X.C.

XD,

XE.

X.F.

A,

NOTES FROM THE COUNTY MANAGER
July 6, 2021
6:558 p.m,

Enclosures: Public Hearing is being held regarding the following matter;

A, Conveyance of Property to East Coast Steel Fabrication................ AR Fa e AR LR e o e e reorernn s 81255 P,

#  To receive public comments on the conveyance of property within fhe Ferguintans County Commerce Center 1o

Bast Coast Bteel Fabrication. Said property is the 10 agres directly adjacent and south-west of the 9,88-acre

parcel owned by Fast Coast Marine Propertics as recorded in Deed Buok 489, Page 391, Perquimans County

Registry. ‘The property to be conveyed has an estimated vatue of $100,000 and the cemsideration paid for the

property with be 5100000,
Enclosures. Hems included on the Consent Agenda are enclosed, If you wish to discuss any of these
items, please make that request during the meeting,
Enclosure. Tameron Kugler, Currituck Travel & Tourism Director, will discuss the African American
Experience of Northeastern North Caroling and reguest that the Board adopt the enclosed Resolution

supporting their efforts.

County Manager Heath will present several updates to the Board,

Enclosure, Last month, we accepted the resignation of Freda Bonner to the Trillium Northemn Regional
Advisory Board. The Board will need to appoint her replacement. A copy of the Volunteer List and the
comimittee requirernents is enclosed for your review. Board action is being requested.

The public hearing was hald earlier in the meeting to discuss the sale a 10-acre parcel to East Coast
Marine Properties. Board action is being request to proceed with the sale of this property for $100,000.
Enclosure. The 114" NCACC Annual Conference is being held on August 12-14, 2021 in New Hanover
County. Currently, Chairman Nelson and Commissioners Hofflar and Woodard are planning on attending.
The Board will need to appoint a Vating Delegate to the Annual Conference. Board action is being
requested.

The County has adopted a resolution proclaiming the following County property as surplus items and to
proceed to sell them on GovDeals. The bid period for the following surplus item with GovDeals will close
an July 8, 2021 at 11:00 a.m. The Board will need to consider the sale of the following items which has

been listed with GovDeals:

DATE START SOLD ]
BUYER ITEM SURPLUSED | BID AMOUNT
2014 Dodge Buranpo VIN [CARDIFGTECI91140 61712021 8560
2004 Pontiac Grand Prix VIN Z02WRS44041334358 6712021 $500
2002 Infinity VIN INKDAS] AS2T029200 67772021 $500 T

Enclosure. The Pasquotank Elizabeth City school systern has transferred the title to a bus to Perquirnans
County EMS for their Moblle Command Center for a cost of $35.00. Board action requested to accept the
donation of the bus.

Enclosure. County Manager Heath believes that having our Board meetings in the Library Comrunity
Room has been beneficial to County business as it is & much nicer, farger space. The Board has had
several discussions regarding making this location our permanent meeting spot. With the expansion of the
Sheriff's duties, it has become hecessary to examine the possibility of turning the current Commisgioners
Room in the Annex into the main entrance desk/lobby/administrative area, Board action is requested to
make the library meeting room our parmanent meeting spat.

The Board needs to formally accept the receipt of the ARPA funds per federal grant requirements. The
County has already received $1.3 million of the $2.6 million total that we are due to receive. The County
Manager will be designated as the agent to facilltate the use of these funds. Board action is requested.

e ke e 2 A AW e

CONSENT AGENDA NOTES

(Consent itams as follows will be adopled with a single motion, second and vote,
urless a raquest for removal from the Consent Agends is heard from a Commissioner)

Enclosures. Approval of Minutes June 7, 2021 Regular Meeting, June 21, 2021 Spacial Called Meeting, and June 21,
2021 Work Session (cancelfled)

*Additions 10 Notes



B, Enclosure: Tax Refund Approvals — see attached listing.
C.  Enclosure, Personnel Matters
Empliyee ' Emplayer Action Grade/ New Effective
Name Joh Titte Reguired Stepy Salary fiate
Tara Fowler Pern-Thine/Fill-In EMT Appointmett 6341 515.000/hr, (OA0E202)
Matleny (Garcia Public Information Assistantl 1V Appointiment )l 226,315 0702021
Lackery Hudping Part-Time/Fill-In AEMT Appaintment 66/1 ET.22/me | 06/01/202 Vo
Alyssa Sylvester MO T Working Agsinst the IMC 11 Position Appomiment 61/3 $30.173 07/01/2021
Jawob Sikey Cerinfied Depuaty Appointment 65/1 $35 638 0712021
|__Dean Polumbo, Jr. Cenlified Deputy Appointment G5/2 $36,531 070172021
Krystal Pozier-Bass IMC 1 Working Apatnet the IMC 1 Bosition Promaotion 61/3 530173 [ 971202}
Ciary Wayne Jfordin EMS Shift Supervisor (Paramedic) Promotion R F2L89%e. | 07012031
Brian Baker Full-Titne Animal Contral Officer Prosiolion 6245 $34.432 071202
Andrea Stoner 91t Communications Shill Supervisor | Fromaotion 6543 37421 070172021
Anthony Johuson Part-Time/Fill-In Cortified Fefecommuni cator Re-Classi Geation 62/6 $16.32mr. | 06/12/202 1
Jim Grogjean EMSE Compliance Officer Retiremont 06302022
. o - Retirerent
Jor Aner White Sogial Workey 11} Rescinded 090172021

D, Enclosures: During the Budget process, the following step or merit increases were approved kr the etmployes. The
following individuais are being recommended by their supenvisor for step or marnit incresses:

[ Enmployee Employee Grade/ New Effective ‘]
Name Job Tirle Step Salary Date
Secretary/Clerk to tive Board/Persomnel
Mary Hunnieuty Officer G65/13 7761 | 07052021
Helon L. Hunier Finance/HR Speciahist H1/10 37237 [ 07012021 N
Tracy Mathews Finance QOfficer 72/13 64,995 | (70017201
|_Virgil Parrish Chief Inspeetor /7 6850 | 07/01/202t
Shelton White Shenity /16 B3.422 { 07/01/2¢21
| Howard Williams DHrector H0/LE 3ahi4 ¢ 01012021
Angeba Jordan Sociaf Work Supervisor [ T3/6 37.274 | 07012021
Tiara Riddick-Hinton IMC [T 05/ 38,358 | om0t
Julie Solesbee PIO/Grrant Manager/AFMT B7/8 46,180 | 07/01/202)
| Kathiyn Thomas EMS Shifl Supervisor (Paramedic) 7075 489066 | 07/01/2021
Sharon Cooper Seeretury 6172 306,633 | 07012020
John Bownum, Jr. Athletic Program Supervisor 64772 34.856 | 07/01/4202]
Ray Fesperman, I, Horpeant 67/8 46,180 1 07/01/202 L
Kendalf Harrel] Sergermt B7710 48488 | 07/01/2021
Quintont Jordgsn, Jr. Deputy Sheriff G5/11 43487 ¢ 070122021 |
Thottug Reid Chicl Deputy Tiva SIS0 | 07/01/200]
Kimberly A, Bray Assistant Tax Adrministrator 668 44,192 | 074012021 ]
Tracy Hunter Techieian 1T O0/8 33,937 | 07012021
Kathy Maithows Water Clerk 61/11 38,143 07/01/202) |
Roben Smith Technician 1 3812 26,845 | 07012001
|_Bea Spaeth Fill-In Water Department (/2 16.81 | G3/0i/2021
Arsold White Backhoe Qperator 65711 | 45,487 [ 07/01/2021

Enclosures. Budget Amendment No. 1 is enclosed for your review and action,

Enclosures: The foliowing miscellaneous documents will need Board consideration:

L Senior Nutritipg ( titract: This contract 13 between Per

the Senior Cenler, The costs will be $12,007.89 for 09¢ h

Motice Regnrding Recording Houps:

2. Bepister of Deg rs

updated information on their howrs o record documernt.

3. Home & Commwnity Gare Block Gra

it {H

presented for Board consideration and sction,

*Addiliuus to Noles

quimans County and Albemarle Commission to handle the Senior Nutrition
ours. Board sotion is being requested.
dacqueking Frigrson, Register of Deeds, is provided the enclosed notice to provide

CCBG) Documentation: The enclosed contracts for the HUCBG Grant Program are baing

Program at
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Berldy Cerr i the Bogrg T

7:00 p.m.
Spgafar Notics for tonight's Mgating: T, Pemulmans County Boant of Commissionar:s’ REGULAR MEETING
Wil b heid on Mcmday, Jung ¢ 2027 gy 700 p.m. n the Moeting Roonmy of the Perqu:man.s- Cavngy Librany locatog
&4 5 Churep Sina Hariforg NC 2rogq Because e ;

s . Ra, /s COnsiderad apn SESERar meating, the PLITE vy ba
abla Herrf fuy SOcia/ dlst&ncing Wilt b EQuired. 4y [ddlition, Bubiic Commentg Wil Bie mag, 1 person or in
A e dnl prjar

] 00 o, &Y, Jung 7, 202y G Mgy
dalfugr them pp her vig fax 252 426-4034{,? O eumajf gy mhun.':-fcurf@peH','(.rffrranscmmfyrh:‘.gm—‘. # yoy have any
Judslicng, Pleaug COMaaL the Caunty Managurs Office gt (252) F20-848y,
hea Parquu‘mans County Boarg op Commiss.‘onera met in g T2gular Meating nn Monday, Jung 7
2027 at 700 pon the Meetu‘ng Room of tha F'arquimans County Library locatag o 514 & Chureh
lreat Hertfor L NG 844, The Meeting wag Meved frap, Commrsaioners Raom lotate on the firgy
Creuj Urth Mhey,

MEMBERS PRESE : Wallage E, Nelaon. Chﬂirman Fondelty A Leigh, Vica Chaiy
0seph Wy Moftigr ¥ig Jones
fan Lenngp harles Waodsrg

MEMBERS ABSENT: None

OTHERg PRESENT- Frank Heath, County Manager Mary Hunnicutt, Clerk 1o the Boary

g
Hackney Migh, County Attomey

The meeting was Galled 1y order by Chairman Nelson Cc;mmissioner Lennon gave thag invoc:aticm
and the Chairmay led the Pladge anMegianca.

Man Nelgnp, Stated thg; 8 Lopy of the AMenged Agends WaS 4t thajr Beats tonjght Fondalig
itn

Qir, e
A Leigh Made g Motion 1o aporave the Aganda, as amanicey The Motion wag SeCondag by Jozeph w.
Hofflar A unapim, o,

CONSENT aqy

Chairman Nalzan ashed f there Were any iterng that the Bogry Wishad 4, FIMmave from the Cansen:
Agendg to dhscuss Commissa‘oner Jongs slateg that the OMY regsgp that he Was volip no an the
nnsenMgenaa Was ltam G4, He didt noy want to "BMOvE it ang discugs jt but he Wolilg he virting no an
the Congany Agendg, Thera being ng furthay c:ammenta, Josaph W, Roffar Mada 5 Motion to Hpprove
the fouowlng itams which warg Consideray in be routing, Charles Woodarg 58Cende the Molion ang the
otion wag BRDrove by & vote of four (4) 1 twes (2) With Commissroners Jones ang Lenngn voling
gainst the muotion.

1, Appraya; of Minyteg.
] i Aprll 5, am) Regulpr Mertlng png April 19, 2024 0int Wory, Fession, Spucjaf Calleg Meeting g
Regulnr Wor Sesgion (caticeilng) WRN EnDrovey,

I I Upan fEviewing pe March ¢, 2121 Minuay Rivords (Monay) Rnpanshek.
leming L‘.\irecmr, Gistoverey LAt the APptavl of he Pmrlmlnary Flat for e Albenigele Mantution Colir Tragy Wos
Aat includag i Ty Minuzps, Thete g, thy roHowtng ROTRCLiON wag made on e Margh L, 200 Minutes o Aparoyet hy
Boarg:

. Preliming ry Biat gf Abomypre cl,qr“g:inu {oolp Lrant: Mg, Mundy gave g, BYErViEw of fh, Pchiminnry Plyt sy
ERPlained gz the leming Board Uity paroved hy prcrirninrlry plat ag Presentay miphy, By Aezting zhy
ibn 203 an i i M,

Section 2 .| ang 7 Shicklisis ' the Subd:v-‘xinn Re;;ulntinns. 3. Monc,v RCommpnge the foprava) or this
it it ey ‘

» U tnotion m, ' Ky Jones, Conrdey by Charlag
ondard, the Boprg ununr‘mou.sfy pproved ffia letminnry Plat of Albergyie Planation Cole Tracy ¥ Presenteq,

Mui, hI, Tubepr Conditor _ﬁ_n_._.,_.u..._,.q..“....,._u_,m._,_,_,
thicle SO [ O-ngrgyy Tefigl, Actomy p, 5133195

8, F'ersonn@f Mattars;
—,

Employee = Emplaygg "~ ———
Rmg - 1ok Tive
— L2k s wi— EMS B AT _
P ¥, i~ ~— B PT R
Marguity Forerapy PUBIEE fnfrrmmari Ofcar

v
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3700 June 7, 2021 continued VA, - Page 2
Employee Ewmployee Action Grades New Effective
Nampg Jeb Thie Requirad Step Salpry Date
Asry Ward Businees Personal Proprerty Tax Clerk Resignition : 0604502}
Jog Abn White Social Worker HI Retirement UsilAaez]
L. faren Bnes PT/FL Buard of Flections Termination Q371373021 |

4. End of Probationary Perlod & Added to Ratirement System

Emplayec Enmployes Hirg Effective
Name Job Tilte Dule @ Daie
Sharcll Keanedy ML T GHOL2020 [ 0a/0TR0;
Julte Shreckengast e U6/0H020 [ Je/GH202]
5. Budget Amendments:
BURGLT AMENDMENT NO, 30
GENERAL FUND
AMOINT
CORENUMBER BESCRIPTION OF CODE ING% DECREASE
10:360-601 EMS Dotatfons 2E8D
i0-392-31 EMS Bhmations 2,380
EXPLANATION: To amiond FY 2021 bydpet fo inglude donatiens received for TS,
BURGET AMENDMENT MO, 31
GENERAL FUND
AMOUNT .
LOBE NUMitER 10N OF CODE JNCREASE DECREASE
L0u560-741 it Quiley - Bldp Renoy,
. 10-56(:320 v L SENi0r Centor - Supplice . 1,54}
EXPLANATION: To armend FY 200 budret to include donaticns regeived for EMS,
BUDGET AMENDMENT Nep. 32
GENERAL FIIND
“““ AMOUNT ]
CONE NUMBER DESCRIMTION OF CODE, INCREASE DECREASE,
= : P kA 77T b gy YTy rrree]
10-34R.000 Staty Grants - Social Services 16,372 .
P dGBI0IB8 | Low Grcome Eneryy Aset (LIEAR] 16372
L EXPLANATION: “To anvend 7Y 20721 budpet 1o nelds LIEAP funds awarded by Mefate, ]
BUDGET AMENDMENT N0, 33
WATER FUND
l_'" AMOUNT ]
COUE NUMBEIR DESCRIPTION OF CObi INCREASE DECREASE
s el s P 5 S e BN,
5 TI0-T40 Watst - Capita} Owtloy 4278 _
T 8,1 Waltee “Mainl¢hmco/Ripaf; Eauipraent AT
EXPLANATION: To amend FY 20/21 budger 1 caver FY 20731 oXpenses.
BUDGET AMENDMENT Ne». 34
ECONOMIC DEVELOPMENT FUNE
AMOUNY
CODE NUMRENR BESCRIMTION QF CODIE INCREASE DECREASE
40-335.00 Economic Degelopment - Economic Incentive 190,000
. A0-660-72 Economic [evelopmeir - Maichinge Finds 190,000
EXPLANATION. To amend 1y 30721 budner to ineluge butlding re-use funds granted o Eust Coast Swel,

RUDGEY AMENDMENT NO., 38

GENERAL FUND
AMOUNT
LODE NUMBER DESCRIFITON OF CODE INCREASE RECREASE
10-333-006 HAVA Punds - Boaed of Elections So8 {
10-430-034 HAVA Pungs - Ronrd of Elections 5568 o
EXPLANATION: To amend FY 20/2) budget to inctude addiinnal HAVA Funds avaitabic to Board of Eloctions offze
for security wpprades and SHeTgency preparvness.

6. Board Appointments: The fallowing Board reappointmenis/resignations/appeintments ware appraved

by the Board;

F WAL

Soard/Commities

Action Taken | Term

Effeciive
Date |

| Nolson, Wallnge

COA - Board of Trusiees

Appolniment Ayts, | 07/0k202)

{, Money, Rhonda Lecal Library Board Resignation 0L
| Metihews, Dty Laeal Library Boarg Resignativg Lo D108 N
Wongderd, Drew Locad Livrary Bosrd Appointment 3yts | Owglaon

Menl, Robert

Local Library Boarg

Apptintment 3 yra,

01N |

Whesler, Kathtyn

Recteation Advisory Commitles » Al Larze

ilsuppointient

Jyre. | GHOIR0

White, Petr Recrealion Advisaty Commiltty » At Lare Reappointment | 3ye T ov01/202)
| Mixon Chad | Recrearion Advisory Comtnitiee - New Hope | Reappoiotment | 3 yes | 07172021
Dritlaed, Branda Soglal Services Rosrd Reappoiniment | 3 yms, BI0i02] |
L@_gpner. Froda Trillium Morthern Repion Advisory Board Resignation ool DEAe0]

7. Enclesures: The following rmircellansous do

*

LAW (G5,

WHEREAS, N.C. Gen, Swn. §1324.

body camera or any other law e

g 1
change in the bady camera law 0.5 132-1.4A ~ Law Enfore
RESOLUTION OF THE
COMMISSIONERS SUPFORT|
133-LidA « LAW ENFORCEMENT AGENGY

TO ENSURE TRANSFARENCY

GUMEnts were approved by the Boarg;
v e Roard approved the folfowing Resolulen sUpjoRing a
erment Agency Recording) o ensure trAngparency:

PERGUIMANS COUNTY BOARD OF
ING A CHANGE IN THE BODY CAMERA

RECORDINGS)

4A i an oteraus law that does not allow doeal hw enforeement ngenciss w relgnss

foreement sgtnty recordings in a Liny manner 1 ensire UranspAreRay 10 te public, and

WHERLEAS, nationally, states are laking action 10 nact faws that provide far g timelior release of body eamisra recordings

fior teansparency; e
WHEREAS, on April 2t, 202

WHEREAS, the North Caroling General Suatuty §132-

Brown case; and

» Adrew Brown Jr, died imgicaliy in an officer ivolved shoating Invalving Pasguotunk
County Sheriff's Office diputics; and

LA4A prevents timely public relcass of body inern foolage it the



June 7, 20¥+Bontimues Page 3754

WHEREAS, the “Fody Cimera Liw" & IS cities and counties 1o expend a remendous amuunt of Luxpayer fundy for
e signifiennt luw enforcement resources Aecessary lo maimiain public safaty and the Kinanciat impagt of the law is
averwheiming, especislly in smaller rrn! countles.

NOW, THEREFORE, IF, J'T RESOLVED by the Ferquimins County Board of Commissioners that:

Section 1. Pezquimans County fuguests thet the North Carglinn Legisitture oet in  bipartisan effor {0 changs M.C. Gen,
Stut. 51321 4A 10 cpsure teanspurency For the pubiic.

Sectitn 2. The Clerk o he Board of Commissionars is dirssied te farward 4 ropy of this resalution to all Merth Carolina
counties and municipalites.

Section 3. This setlution is effetive o ity odopilon.

AROPTED this ' day of June, 202),

Wallace B, Nelson, Chairman
Perquimans County Buard of Commissloner
ATTEST:

(SEAL}

Mary P. Hunnieuy
Clerk 1o the Based of Commissionzss

* o Qigabing Contriet; The Boerd appraved the clemring zontraet betwgen Perguimans County end FK & Assochues, LLC for
custudial clearing services a1 Albemarle Commission, 101 ARPDC Streer, ot » cost of $585.00 for eleaning e facititles
five Umes per week,

= Resabution: The Board spproved the following Resclution requesting fiu Board 1 declare vehicles from the Sherilfs
Ofier 15 Sueplies o b sold on GovDegls;

RESOLUTION AUTHORIZING 5ALE
OF CERTAIN SURPLUS COUNTY PROPERTY
WHEREAS, the Perquimans County Rostd of Comnilasionors desines o dispose of certain sueplus propatty of the
Caunty:
NOW, THERZFORE, BE IT RESQLVED by the Perguimans County Baurd of Coinrmizsioners Uert;
i The follawing described vehieles nre hereby declarcd to be sumius (o e needs of the Caunry:

Mﬂm Moke Madet iy

FHE odge Durangn HARDIFGIECAY] (40
| 3004 Fontiag tirand ['rix 2G2WR 4041334358

200z, Tnfiniy KD ASTTOR009

2 The County Manager |z hereby nuthirized ané direeted 1 proceed on ehall of e Porquimans County Board
of Cemmissionces to sell these vehiclas an GovBleals,

3. The County reserves the right o teject any of ail bids and deside not to soll he velicles ot any time urlng this
process,

4 The County Manoger, i secordance with Siam Jaw, shall cause o sutvmary of this resolutlon by bg posted on
bisfielin boord st Covrthouse and place it an the County's websile and Fagebook page,  After ot |ess then ten (10) days
feerm the dute of publication, the County Manaper is anthotived to sell the shove-desetibed Ppropesty fa the highest hidder,

Adapled this the 7% day of June, 2021,

Waltsee E, Welson, Chairman
Pergquiinms County Board of Commiseloners
ATTERT:

SEAL

Wry F. Hunnieuwe, Clerk to the Bonrd

INTRODUCTION OF NEW EMPLOYEES
The fallowing employees were Introduced to the Board:

f. Busan Chaney: Ms. Chaney introduesd Sharelt Kennedy (hired on 6/1/20203, Tiara Riddick-Hinion {hired on
71442020, and Sardi Lorenson {hived on 10/ M2020). These individunis were $ired as IMC 1 working towary [MC
I, “They have all reached IMC [T as of toright. Neilher one made any comments.

2. Jonathan Mixon: Jonathan Nixan, Emergency Servives Director, mtradyeed Naklndra Downing, now full-tine
Cenified Telecomnmunicator, wha wag hired on 31172021, Ms. Dowaing said thank vau and Jonathan stated that
5he needed to head back Lo work (il midnight,

3 Vers Murrill: Ms, Murrill, Chair of Board of Elections, inteaduced Katheyn Treibee, Director of Elcctions, who
was hited on May 1), 2021, Ms. Treiber mode a Tew comments 1o the Board,

On behalf of the Cormmissioners, Chairman Nefson welsomed the new emplovees to Ferquimans
County.

ASHLEY HODGES, HERTFORD TOWN COUNCIL

Mr. Hodges, Mayor Pro Tem of Hertford Tewn Ceuncll, presentED infarmation regarding Town of
Hertford Police consolldation. After presanted the results of a study that they conducted, Mr. Hodges
stated that they came to the conclusion that it welld be tha best interast of the Tawn of Hertford fo allow
the Sheriffs Departmant to take aver the duties of the Town of Hertford Pollee Dapartmant, Chairman
Nelson fhanked Mr, Hodges for his presentation and asked if the Board had any guestions or comrments,
The following questions aid comments ware mada fram the Board:

¥ Commissioner Lennon: Mr, Lennon asked Mr. Hodges what was the annual cost of operation for the Hertfor
Polive Department. Mr, Hodges stated that it was $786,000 last year and presented o brlef history of the Falice
Department expenses. Mr. Lonnon was cofgerned (hat the cost of the cantract was not enough o cover their
expandiiures.  Chaimman MNelson stated that some of those matters were discussed during their Budger Work
Sessions. He then esked Sheritt Whits to make sorme comments.

7 Sheriff White: Mr. White sxpleined that they wil] be adding four deputics desigasted for the Hertford 1own limits,
b investigmor, and one sdminigralive staff posltions. Mr. Hodpes explained forther haw ey determined the gost
of $330,000. He further stuted that they wre including the equipment used by the Town of Hertford Police
Degrartment. The Town Council has vated on the Agreement and approved it by 3 vole of thras (1) to twa (2),

P Commissioner Jones: Mr. lones siated that, during his presendation Jutiag their Budget Work Session, it was
presenied that the County will break even under this contract,
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* Commissioner Wondnrd: Mr, Woodurd nsked My, White it this additienad st will be sufflelent to cover the
Town of Hestford. Mr. White stated that e would have liked to of hired more but this would be adequare,

»  Commisslower Lennon: Mr, Lennon asked Mr, Wihits if he had looked at the cquipment thal is proposed to be
given 1o the Sheriff's Dupartment. Mr, White stated that ke should be receiving an mventory list by June 15,

There being no further questions or camments from the Board, Chairnan Nelson proceeded with
the meeting. He further explained that action on the praposed contract would be taken later in the
mieeting whera they would be able o have more discussion

PRESENTATION OF FY 2021.2022 BUDGET
County Manager Heath presented the following £Y 20212072 Budget Massage:
June ¥, 2021

To: The Honorable Chair, Bowrd of Commisstoners, und taxpayers of Parguimans Cautity

Erespretfully submit the proposed budget for Peequimms County for the Fiseal Yoeor 2021-2022, The budget bas been preparct in accordanee
with the North Caroling Locat Government Budgst and Fiseal Conteol A, The budget identifies the catimeted rgvenues and expenditures for
the Fiscal Year 20213022,

Eropased Tix Rntg

/s in years past, the County's budget process eells for deparnyeat hezds and othes agencies to submit budget requests to the County Manaper.
In dotal, the requests amounted 1o approximately $22.8 miltion. Thut's iver $6 mitlion dolisrs mone than wnticipaled revenues for the upromiby
fiszal year. The wux rate would huve to be 43 et higher to Bally Fund nlf requasts of Perquimans Courity for the nust yer

In FY 20021, Perguimans County implemented austerity mowsored thet ensied the Fiscal Reatlh of tie County due to COVIDAD, These
measures included a froeze oo 31l mngor capital purchases fcapned a1 510,000 total pee department), no indizl fulary adjustinents fwe gave & 3%
increast Bl mids-year, A0 step increases, and o oierit inerenses o emiployecs. Forlumately, Perquimans County weathered e starm and witf ba
able w enlkince the services it provides its elizens nnd will be shle 1o offer soditiens) incentives to County employees 1o make our govermsmens
n gomperitive place to work.

Total tonable vidwe increased from 51,361,508.515 to $1,370,420,60%, ar |, 36%. Thix is the second highest peresntage arowth in ad valorem
tnxcalle value in 12 yoars. Sulos tax revenues are expected to incrumse by $423,000 frip Last year's budgetnd amount. Ancther positive nete js
that I project that we'rs 0ot gaing to yse any of te §1,030.060 tndgeted fund balance approprintion trom fiseat year 20621 budget, Tl ives
wi the flexibility to rely on fisd bolanes again o offsel the substantiol capltal investments we mst nuike this year. The sroposed budpel
allocates £1,092.589 oui of fund Balance.

Prspite e fuet that our rovense piclure continues (o improve, Perquimans County must make subsiontial jnvestments in capital projeets far
BiviE and Law Enforcemens, schag) spendisg and personnel. The tax rale for Mucad year 21-22 will liceease o G cents per hundred doffars of
value,

When compated 1o other Counties in the replon, Perquimans’ tax réte witl remaln arniong the lowest In siiem North Carolina:

Perqtriniai- GI cents per hundred

Gates- 79 ¢ents pes hunitred

Camden- 74 cents pes hundred {and shiy will be inerexaling at foast £0 cents)
Chowai- 75,5 genls per hundred

Prasquotunks T7 cents per hunired

Gonerat Fuad Budget Summary
The Genoral Fund bodyet is §17,620,474 for 202 1-2022, an increass of 1,039,831 fram the cyrrent year's antended busget of 516,540 443,

General Fund Revenues

Property tnxes secount for the vast Atiority of geacrat fund tevences, and 1've already mentioned the conditions s it felates to redl propeny
taxalion,

Sales tax rovanues are the second lrgest source of Cownty general Rund revenues. Based on increased locpl shopping, sakes iy revenues gre
peaected (o increase by & toia of $425,000 compared to [ast yar's budgeted amount, o = total of $1,950,000,

5440,000 Is forceas to be added to Perquimany’ sales tax ablocation 1 refleer the additions) servicos taxed by the Geneest Assembly in 2016,
This i o Inceease of 390,000 trom [ast fiscal vesy, Medicodd hald hponless paymenis from the State, which are ticd directly to sakes tux
caltulations, ate projected at $350,000 this year, an ineresse of §75,000, Expected Land Trangfer ‘Tax revenues in FY 202122 are $350,000,
und inerease of % 170,000,

General Fund Expenses

Most of the deparmental operating budgets remuin simifar to the comrent budget yese. By way of comparisan, the latpest General Fund
expenses by department or agency ard as follows:

Perguimana Counly Schools §4.311.603 24.4%
Jaaial Serviees SL57L,437 14.6%
Sheriff Depamment 57,084,782 FEKSG
Emergency Medical Services 21,569,498 11.2%

Sehaol Fundling

Ag presented by tha Bourd of Education and school siatt eusficr this apeing, the Perquimms County Schoot System has vequested §3,103,234 for
sehool current cgiense, an increase of $203,236 over lagt vear's County appropriation of $2,800,000, This represtits a 7% requested incrense
from the previous fisonl year's budget allocation. ‘The losn coment oxpense requested inciease centens mostly sround additional beacht osts
and highet transportation costs dus fo the closure of te S-Rridpe.

The propased FY 2G31-22 County bedget increases the Tocal gurrent expense bydget 1o $3,000,300. This continues o significant commitnen by
the County Board of Commiissloners to find instraettonal services, supped services, athletes, maimenance ond utllitles. The schonl capit
cuthay budpet reciaing £475,600.

Bulidiag aad Feility Inttatives/Capital Gutlay

Perquitnans will ipvest {n bullding and capital Iritistives this vear sinee such nclivities were fozen inst fissal yaar due to COVID-19. Such
expenditures include:

- fherlfl Two KUV's for the Sheriff and Chief Depirty, body canyerns for depulies, offics compuress, baltistic vezt, faser and evidence
5T

- Emempeney Servises: Mew Ambulance (82670001, replivament power sireicher, commereinl gate apener, axypen cyfindar lin, 3
garage doors for the back building, enclosure of the cquipiment sheller, re-purgosed ook mobile from [rascaintank for o mabile
Fommai center, tumout gear for the fire marshal, 911 Citer tower modificalions.

= fepier Senjer. Modification of the lomier Janize Cole offices ints n [yge actlvity coom.

v Rooiostjon; Shades for tee left side of the pyemkium, a triphs sofl begger, metal farage shed and 8 tractar. 17 the PARYF grant for
the tiew lennis couns is avwarded, wo may do A lsier budget amendment to provides fhw match for tot praject.

TPersonnet

The proposed FY 2021-22 budget contalne a 4% odiustment 1o e taiary seheduls basad oo ifbrmation pleaned feom the snlary study
petformed by the MAPS srowp Insl year. In thil sudy, they fouad that our schedules wete 10-E5 percent under market. With the ttid-year
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wjustment af' 3% exrlier this fseal yedr, this shows a good fith effort by the County in paying aus employees 4 fair market rale. Steps md
merits ore ee-ingtituted for this budge| ns wel),

Inchuded is s 1% 401k march for employees which was instituied several yoars ugn,

Petquintans County participates in the Stare Heglth plan, and henlth myvrance rates are projeetsd @ onst $607 pet enpiayen per month. The rale
of $607 monilly ineludes v projected 5% incrense i rates sl 525 per motth per eipkiyee thot the State ehasges employess for the biase 70-30
wian. The hoalth bensfit alone adds « valug of over $7200 ta cach cmployee's compensntion package, 0 i remains a sighificant benefit ta
County watkers.

The North Carling Locat Govermment Employess fetiremen Systein eenployers” comtributlon will increase 4o 11.42% fom 10.25% for FY
2122

‘Thiz budge: includes soveral new posiions. Thie Sherift's offies budger includes two new deputies far County servica, and with the anticipated
congelidation of the Fertford Police Depattuent, incudes 4 deputy positions, an Investigator and an Adneinlstazive Assistant. The Sheriff will
ala receive additionsl salury for added sdwinisrptive duties, gaing t Grade 75 Step 16 583,422, T return for these dedicated law cnforzement
services, the Town agrees 1o pay 5350,000 annunlly under a Wieeeyear costraet, trid agrees to transler fs personal propery wied for faw
enforoentent, including vehicles, to the County, This will help 10 defiay some of the cispltal costs 40 the County for its new deputics.

Also included i the conversion of i per-time animal sontrol officer 1o full-tine. EMS will receive two fsll-timye parmmedic positions. ns the
County trics {0 become less depsadunt upan pant-time employees who work full-time for ather Agencies. Potquimans County will begin 1o
conteast out GiS services (o Atlas Genduta in Wilmlgion, NG, A full-time Manuing Office Assistant posttion will be created 5 assist our
Planner with office duties so she may concentrate on platning wosk,

Other Noteworihy Ttems
*  Funding for the Courtty Fire Dapartments increnses 2 577,500 each, up $2500 fram fost year,
+  Funding for the Perquimans Coundy Library ineredses to 8191, 212. This ts an ingrease of $3712.
* 30000 far code enforeenenthange removal. Thit i an incresse of $10,000 from Jast year,
¥ Albemarle Distriel Juil remning o considerabe expendituse, at B660,793,

Wiler Fung

Peaquimans ontinuss W nadee signifleant investment I its averall ability to provide water jo its costomers. Ferquimans will comtinue 10
purettise §30,000 gallons of reverst osiuodis water from Pusguotanl; County thar sarvites customers on (he WinFall piant side. The bulk waler
riks that Prsquotank County charges 18 expeeied to remain $6.00 per thousand publoms.

Water rales will increae to o $1%.50 mindmum bill and $0 pet thwusand afier the flast thousand, There is a tola! deerense in the budgut projected
of $73,660, My estbiiate s thi we witl use $266,36] of fund halonge jn the FY 20021 budget to balanes cosw: thuy, (he increase in rates, I've
ihelisdled 90,000 for sdditione) radio read maters and a £93,000 pllocation for waler tank maintenance. ['ve also inciuded H120060 for the
Woadville Rond beuctment rosis, This witk nal be a reewring axpense, Othet cepitsl expeadiiures Include Use rehnb of the Hurdle wall In
Winfall {§100K}, replace softencr media at the Winfalt plam (S0}, 3 new 14 ton truck {$32%) and pesmits, desigrs and plans for the discharge
relacution for the Wintull plunt (330k). We ars ndding n fill-time Water Clerk and slto an Equipment Operator to prepacs for the retiremens of
o ctireent stef] members.

The wiak water fund budper for the Fiscal Year 202).27 s 52,504,716

Solid Waste Fund

The propeged solid waste fee for I'Y 2322 iy $140, 0 $10 Increase from fast fiacat year, This foe covers the cost of operating the five
Convenlence Site locations, the Couniy's portion of the Perquinsns-Chowan-Gales Trangfer Station opeeatlig cost, and the tioping fee for the
Coutnty's solid waste st the private Tandfi in Restie County. Atl of these operatonnt cusls bave increased over the past couple of years. We've
ﬂwdclsésn'rﬁmt capliat fmpravements 1o awr sites, fncloding additions! compactars, The totel solid waste fund budget i5 projected
81,031 %0n,

Conelusion

I'd fike 1 thank she Department Heads tor their stewardship in (his budgol process, [ would alse tke i thark the Boasd of Commissignes for
yout invlvement in the budget dissussions snd for making difficul, bt Importont decisions on behalf of the citizens of Pesquimans County,
Finalty, I'd like 1 thank County staff Trusy Mathews- Flasnce Offter, Maty Nunnicutt- Cletk to the Board, and Bi) Meonings and Kim Bray
of the Tax Cfitee, for their nssistonce end BUGBNCE it thiz process,

| ik ench of you fiir your conslderation of this prapossl and welcoms iny ehanges the Board deems approprinte.

AU request of the Chuisman ond Boord of Commisstoners, & public hearing has heen seheduled for Manday, Jure 23, 2024, ot 7:00 pan, in
the Ferquimane Caunty Library for public comment and to censider adoption of the budget,

Submitied by:

W, Frautk Heath, £1
County Manaper/Budget Oficer

MISSI '8 CO NS/C EE REPORTS

The following commissioner concarns/committee report was glven:

¥ Chainpap Lesingn: Mr. Lennon expliined that he had recvived a letier regayding o survey for Brosdband sepviens
for the county nt his seat tonight and he had already received it at lome, He is gied to see that somon i toving
forward with this to assist rural areas with beter imternct sarvice, He encouraged afl the residents of Perguimans
County to complate the survey 50 that we can be par of (s program. County Mansger Heath made a few
comments aboul this matter.

There being no further comements or reporie, Mr. Nelson proceaded with the reat of the meeting,

UPDATES FROM TY MA

ounty Manager Heath presented the following updates:

H 1 0 top; e fral ecting of this committes 18 scheduled for June 10, 1028 at

5:30 pw, iy the Meeting Roon of the Ferquimans County Library.

*  Americzn Riseur Plnp (ARPAY Mr. Heath exploined it the county ked received one-half'of the ARPA funds bul they were not
included in the FY 2021-2022 budpet presented tonight,

* dolpg Pivning Wark Seesion: A joint Work Sesslon wilh the Plaming Boand is scheduled for Tuesday, July 1P to review the
proposed 160D planning charpes.

AGREEMENTS WITH THE TOWN OF HERTFORD
County Managar Heath presented several draft Agreemants to perform sewvices for the Tawn of
Hertford for Board review and action, The following action was taken:

l. Ta Jra #ment; Mr, Heath explained thet, with the smount of work invaived with the collection of
the Town of Hertford Iaxes, he recommends an Increase in be rate far collection. ‘Therefore, he presented the
proposed draft of the Tax Collection Agreement beiween Perquimans County and the Town of Hertford, He
reported that County Attomey High has reviewed and approves the proposed Agrecmenl so it i fis
recommendution to increase the ¢ollection rate from 2% to 3% of teal ¢stale taxes callesied, O motion made by
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T. Kyle Tones, seconded by Alan Lennon, vhe Board approved the following sgreement with the Town af Hertford
to collect their real cstate taxes ab 4 rate of 3% of collectad taves:

TAX COLLECTION AGREEMENT BETWEEN PERGUIMANS
COUNTY AND THE TOWN OF HERTFORD

MORTH CARDLINA
PERQUAMANS COUNTY
THIS AGREEMENT, made ead chtered in this the tay ¢f . by and hetween PERQUIMANS
COUNITY thetein referved to ag the Couty), and he TOWN OF HERTFORD (hereinnfier teferred t0 s the Tow);
WITNESSETH:

That whereas the County and thie Town wish io provide for a cemtratized system for the colleetion of propesty
texes in Perquironns County and the Tavn of Hertford which will banefit enclr uit of government both in cost and [ formation
SErVIGES:

HOW, THEREFORE the County and 1 Town, pumsimnt o {he authotity contzined in Articke 20, Chapret §.60A of the Norh
Carolina General Stadtes contract and agree as follows;

I The County skall perfonn for jteell wmd the Towr #f of e tay eqlleclion functions preseribed i
Subchzpter 1 of Chapter 105 ol the Norib Caroling General Slatutss (hereinafter referred 1o as the Machingry Aat). This setivity
shatl hereinafier bereferred w as the joint tax colleation sywem,

il The Town shall provide, w the County, netification of af} dewly sunexed property within one work wisk of
the effeotlve date of the ennexatian. This lnformatien will be Ineorporated inta e Courty's records for praper progean g
billing suquence.

Ik Effective July 1. 2021, the County Tax Celleetor shalt be the Fax Collectar for the County and the Town,
Raferenios in this agreement do “Tue Collurtor” shall berelnatiet refer o the County Tax Collector. The Tax Coliector, Deputy
Tax Collector, wod Agsistant Tax Collectars shal be appofated by the County Board of Commnlssianaes,

. Effective with the tax levy for the fiscal year begluniing July L, 2021 and ench fiseal year hereafer so leng as
thiz conteact is in offiet, the gavesning budies of the County and the Town shall sdopt s arder pursuant to Narth Caraling Generat
Statute |05-321{b) ditecting the Trox Calkeetor 1 eotlent the taxes shared i e WX tocords and recelpls. A eopy of fhis order
shald b detivered to the Tax Cofleetor. ‘Thercaftor, the Tax Collanior shal dolivera copy althe Town's Tax “Scrol™ o the Town,

The Annual Settlemens of the Tax Collectar 4t dotuiled in Sections 105-352 and 105373 of the Morh Cazofina Oeneral
Starutes shal} be madeto the governing body of the County.

V. The Perquimans County Boatd of Commissioners shalt havs fie sole and absolute nuihatisy 1o make any ond oll slections,
determinations and decisions for fhe County hud ke Town that the goverlug hadies of the County and 1he Town are authorized 1o
ke pussuant (o Articles 21, 26, 37, 28 and all sther sd valorem tax coflectton ralated priveles of Chapter 105 of the Morth Carolina
General Statules.

VL When taxes aeo paid in fll, tax receipls will be pravided upen request by she taxpayer alter verification
of the wonsaction, Partint poyinents may he made and pardal payment reeeipts will be provided upon request. Any such
partiat payiment shall b identified where Appropriale 88 (o x particular parcel o tract of fand and credited as preseribud by
low as 10 colloction expenses, interest, penalty ond principl. Payments wil! bu apphed o the oldest year finit unless
specific payment application i directod by the taxpayer. Esch gavermment shalt be erediled by the Tax Colloetpr with o
Traction as bereinafler sel out by the smount owed i sach government, ‘The pumarator af the fraction shall be the amount
paid aid the derominator of the fraction shal bo he amount paid and the denominatar of the fraction ehall be 1ol pmoun!
owed to bath govemments. At tax payments mnited o the Town shalt be forwardsd alony, with the postimarked envetope
to the County fiss processing.

VIL Al collestions Hhat ars made pursuant to e joint ax calleclion systen siveil be depositect Gaily in an aceopnt
specified by the County Finance Officer. Each unit's share of the duily eollecsion shall be determined by computer distridution of )2
paymznts,

‘e County Finange Officer wil} provide payments and distribution infermmtios fo the Tawa Finanee Officer an & monthiy
basis. Tntorest on Tasn tanes coflected wili be computed uo an average monthly bataree ol the same interest rate afforded
with County and paid ot the end of eech month, All tuxed coliected for the Town by the Cousty will be remitted (o Oie Towa
Finance offieer plys interest. Inserest an Town taxes collected will he computed ok an avarage manthly balmnce at the same
interest site Affarded the County and paid at the end of eaeh mondh, Al mxes collected for e Town by the County will be
remitted to e Town Finance Officer plus intercst minus the 1.0% fee herenfter sel ol by the 10 af the fotlowing marth,
Additictially, monthiy repons will be provided whtich inctude » Fisting of any changea te the levy auch os discovetles aad faxes
teleased, refanded, comremited ar in any other way affected by actions of the Coutty Boatd of Commissionsrs, Tax Collector
of Tl Asdugar,

VHL  The County shall receive e compensation from the Town for eperstion of this joit tae colloction system a4
mnnent el 10 3.6% of the Town taes colisctad. The County will deduct the 3.0% charge from the Town payinert t the end
of each mantt. In sdditiun, the County shall b entithd to reimburseiment fat all eosts ineurmed it the enforced collection salely
ui Town taxes, Inclieding, but not linited to, e costs of atachment and pasnishinemt, eests of levies on persandl propery and
the cosls of i o o sitomey-led foreclosiees ahd the Count shath be entltled 1o reimbursement for all advertising costs and
sxpenses incutred with regard 1o the coltection for delinguent Town taxes for 2021 and swhsequent vears; this shall incluge byt
net be limited 10 the costs of selfing property that is foreclosed on solely for Town taxes. AR reimbursement froo the Town
shall bs due within 30 days sfer billing by the Ceunty. Any specin] audit of the Joit tax callestion system requestad by the
Town shnlt be dircered W the County Finance COffieer and shult be paid for by the Town trowgh = supplementat billing Fem the
County,

1X. Collection of all delinguent taxes on the effective dane of (his agresment and nil taxes becorning delinguent
thereatior shall be the sole responsibility of the County. ‘The Cownty wil use the same diligence ond effort o cotloet tmres owed
o ths Tuwn us it does 10 calleat taxes awed \a the County, The County tay elect 1o buy properly ot foreclosure an the basis of
sautd business consideratlons. i the purchnse is made o colleet Town wses, then the Town calioctions shall be recyeed by the
cust af the purchnse. Ifihe purchise is made to colléct joint Town and County taxes, #ach shall bear the cost and purchase jreice
it propartion to the taves due. Nothing in this seclion of dpfethsent requires the County to purchose propetty at fereclosure or
itherwise the siluations whers the market volue of the property does oot excerd the gost of extinguishing alt liens on the
propery s timne of sale, 21l o5 detesmined by the County Tax Coilestor,

X, This agreeniett may be terminated at the conclusion of say fiseal year. The gavernmental unit wishing 1t
terUtets (he dgreement mey do so anly afte giving the other unit of povernmens wiitten notice of s deeision o do so four (4)
amonths price b the end of the then catrent Giycal yuar,

KL This agreement sholl become eficctivs whim nroperly sxecled by ol partiss pursunnt to resolutions adepled
by the goveming boasds of each.

IN TESTIMONY WHEREO¥, the parties herelo hove aansed this apreement to be excouted in duplieate otlginats by their aropet
offielils aod their vespective corporals seals affixed and atested by their elerks, oll by nutharity of their boards duly given, this
the day po yenr first wrllien above,

Chairman
ATIEST:

Clerk
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TOWM:

M ayar
ATTEST;

Clerk

PRE-AUNT CERTIFICATION:

This instrunent Tias been prewsudited in the manner tequiced by the Local Govesmment budpet and Fiseal Control Ao

Coutty Finonee Oftteer

‘This instrament 11as been prosaudited In e maner required by the Local Govemimint biedget and Flscal Conteal Act,

Town Finance Cficer

2. Police Coverage: Chalrman Melson recognized County Manager Hegth who presented 2 summary of the proposed
palice agreement with the Town of Heefogd rhat Hectford Mayor Fro Tem Hodges discussed earlier in the mesting:

This is & threa-year ngreement;

WIIl Wive four deputies, ane lnvestigator, and ane sdministsative ossistant;

Pald on 0 quarterly basis; we are breaking even - taking no money from this agreement;
Sheriff will retaiy his powers;

Mutual Al Component included:

The budget he presented tonight factored I these fgures.

L2 S o

Mr. Heath recommends the approval of the Agreemant, Chalrman Neison asked if the Board had
any comments of questions. The follawing comments were made;

¥ Commissloner Lennon: Mr. Lennon expressed his concerns about the value of the equipment that will he given to
the Sheylf"s Degariment but he fully understands the impartanece of this agrezmet,

¥ Commissioner Woadard: Mr. Wopdsed asked what would happen if 1be costs of the services supplied 1 the
Town of Hertfors) exceeds the 83504007 Mr. Heath sidd that thisis a Uhree-year agreement 50 we ean arjust ns the
time goes sfong,

¥ Commissloner Bolfer; Mr. Haoffler ssked that, from what be saw in M. Hodges' proseatation, do we Yave uny
choice? He wdso asked if there were safepuards placed in the agreement if pRYMEnt is 20t made ag schiduled.

¥ Commissioner Jones: Mr, Joncs agrees with Commissioner HofMer, He has discussed this whn Sheriff White und
with County Manuger Heath.

On motion made by Joseph W. Hoffler, secondad by T. Kyle Janes, the Board unanirmously
approved the following Interioeal Agreemant batween the Town of Mertford and Parguitnans County
Sheriffs Office to provide law enforcemant services within ite corporate boundaries:

State of Morth Caroling Interloczl Agrennent
Courity of Perguimans

This Interlocal Agrewment ontercd oo on this the | day of Jutw 2021 pursiant to N.C. Gen, Stat, § 160A=46] by wid between the
Tevwn of Hertford, a Nonh Caroling munlelael corporation, Fereinate: rferred to nz (e “Town™ and the Perguimuns Cowty Shesiffs Cffice,
lereinafter referred ta as “FOSO™ ns follows:

WITKEZSETH:

WHEREAS, the Town hog 2 desire mnd a need 0 pravide Inw etiforcement services within its cotpotate bounduries in order 1 keep the
peace, o enforce criminal laws of the Stale of Nonh Caraling, 1o enforce tie crimsinal ordinances asirbiished by the Ceunly and e 2nd 1o
iditilaia the genernl peace and welfore of the Tows:; tmd

WHEREAS, the PCS0 afready fsrovides cestain Inw enforcenient services within the Town liméts: and

WHEREAS, the Tawn Countil desices to contcact with te PCSO to provide law einforcement services ta the Town as epumesated 1o
Seotion 2 of thix agreement; and

WHEREAS, the PCS0 i3 willing and agreeable 1o provide the law enforcensent services 6 (he Town a5 described In ihis agreeniert
conmencing July 1, 2021, ineluding employing, ireintnp, assigning and supervising additionsl and supplenental law enforeement officers 1o
thre Town pursuant to the Aprecment.

NOW THEREFURE, THE PARTIES HERETG AGREE 15 follows;
5 ‘rhe Town pgrees;
As  Topay The PCEQ a8 provided in sectlon 4 below,

B, A® puct of the zonsideradon Eor thiz agreement, o lur aver equipment and axsels curmently possessed by it that ars nesded by
FCSO for Low Bnforcemem pumoses on or before July 1, 2021, the date of the implementation of tis agreement. A sugh
equlpsnent and assels shult bocomy the property of Perquinans County, Any equipnient and assets not requived by the POSO il
b sutnined by the Town. The cquipment and assels shall be listed pn & tentotive inventory to be pravided {e the PCSO by the Tewn
o Jater than June 14, 2621. The Tawn wifl provide a final itverstory with serisl numbers no laer than th chose of busitess on Tune
18,2021,

L To maintain wl current copurects related to the Heriford Police Department (HPLY), incluging bul nok limited to, vehicle Inases,
software ieenses, cloud storage and other cantragts; watil leases and gonacls £an be mstipned the PGSO, IF the leases cannnt be
assigned, and the goads andfar servicss dro necessary ta the PCSC o provide the services detalled in Uit Agreemenl, the Town wil]
be responsitita for the leases until the Town can canoel the tenses, and the PCSO will either 1} obun the goods ondior services
througgh antiher Jense oF contract of 1) Relntburse the Town for its’ cost 1o lease tho cquipttent used by the PGSO, The sests of
aniy lcases of cantracts assigned to the PCSO shall b shinrbed by the PCS0 a5 of July |, 2021, PCSO has the finaf determination as
to the aszlphment oF any contracts or leases.

I The Town will also provide an inventory of all evidence $n @ posseesion 1o the #CSO prior o Tuly §, 2021, The PUSO) mpy
participnte in an audit of the evidente nd/or request 1he suppon of the North Caroling State Burean of Investigatfon and/ee District
Alemey's offies to mssist in providing such audit,

E:  Should the Town or FES0 request an amendiment to this Agreement o assigh o deputy to duties not Tisted in secilom 2 belowy,
Aueh duties shall be listed speetfically and shall be compensated by tirs ‘Towst 10 the PCSO ws sgreed upan by the pertles,
F. To pavide, at s own cost, o deslghated staft member to work with the PCSO and countespart (0 the PGSO to facilitate &

sniocth contragt transition, These lizisans skl Le oppointed by the respestive parties and shalt begtn work immedintely &nd
coiltinue utttil syel ime a5 both padtics agzee that the weansition is completed,
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G.  To oappropritte dutlicien: funds ench budger yuar o vover the gost of this contacl as provided in section 4 below fes the fyl)
Thege-year tokm ol tiid contrag),

PCSO agrees:
de. To provide fully equipped and fuliy trained law enforcement officers for daty In the Town to perfonm its duties uder this
agreement, with the agsighinent to b made usder the dirgetion and full cortral of the Sleriff of Perquimans County 4 to what days

sk ours of seheduling, Sueh deployinent ahall begin or July 1, 2021, er ax soan us practicable to altow time Gor hiring of new
employoes. \

B PCSO deputies mslged to work under the tevmts of Uiis agreement wHi be responsible for performing law enfurcement duties
within the Town o include, bul not timited to: rarolling, answeding calls for service, conducting peneral security checks, providing
information: and education to the public within The Town, tralfie enforcement and otherwlse interact with and ssist residents,
busineszes, and visitors. The PCEQ) will provide Deputics to eonduct souting patrots througheut Town on an g5 needed basis, 1
warranted by either sintisticat irendy monitored by the PCSO or an tncrease in crime In (e Town, the Sheriff will assigy additional
Deputies, ar their discretion, for surveillnnge, inveztipation and Taw enforcement,

fa The PCSO will provide seousity and teaffic controt for the spegial cvents in the Town per the discretion of to ShecifF,

D, The #C30 will allocate 4 deputies, 1 Investigator nnd | Adwmisteativie Assistant 10 provide low enforeement duties withits and
for the Town with the details of seheduling being determined &t the disoretion of the Sherilt These anpluyecs will he dedicatod 1
working fll-ttse within the Town of Herford, with the exception of mutal gid siluations in the Sounty at Jurge a5 needed by the
PCBO0. PLSO retpurces sponl providing Sehoal Resouree Offioer service at the schools and bailif! or oiber Courthouse security
serviees shall ot be counted taward the dedissted manpuwer under this ugreement.

E, “to provide to The Town on = quenerly basis, customary sparts and statistical iformstion relevant 1o the activitles within the
corpore Ymits af The Tows. ‘o the extent possible, subject w the limilntions of the softwaes currently wsed by the dopactmen, the
Sheri(T's Ottice shall provide me fallowing infonmation on & gisartarky bagis:

*  Summary of ineidents within Town limits including tolsl count amd calepory of eall / offise.
+  Averupe responye tme defined o8 Me dime between & cillzen's initiel request for wssistance and the time 7 Sherfis
Deputy srrives an the sceng,

E. o provide the nupassary Law Enforcement Liobifity Isurance 16 protect the County aid the PGSO,

f  To provide, at its awn eost, u lisison to work with the Town and counLeepstt in the Herford Poliee Depattment o ficilitae a
smneth contract transitien undir the snnwe condiions as te forh in paragraph 1T above,

The Porlies Agrcu:

& Tttt Deputies assipned o the Town pirsuunt ta this apreement rentain entployees of the Perqulmans County Sheriff 21 all
tiines during the (e of this agreement, Ve Sheriff ix an irlependeat conteaetar of e Town, The Town 2nd Town Councll will
hiave no rale in iring, firfag, discipling, supervising, iaining or directing the POSO and its smipayecs.

B, Deputiea ssslpned to the Town under s agreement will not perform any duties that are commonly reforred 1o By code
eafpreement shatters, including bul nol Hmited |0 the enforcoment of the Town's Zoning, Ordinmce, Sign Ordingnce, Puhkic
Muisance Ordirances or Qpen Buming Ordinanes, or ather manas that commonly flf outeide tha seupn of inw enforcement dutivs,
or dijies that arg net listed above,

L. Notwithstanding the above, the parties understand aad agree (b the FCSC's primary responsibility ot all tines is law
enforeement and safety within alt of Perquimans County and thal sircumstinge moy arlse wherein tho Sheriff determines it nepessary
to temporarily seuesizn afffcers from the Tawn during mutual aid siuations in oeder (o teel that primary responsibiiiy.

Do s b event dhe PCSO must provide additional ceverage 10 the Towa before Jady 1, 2071, the Town will roimburse ¢80
secarding 1o existing contractual agreenienis,

o The Town shall retain all buildirgs, fivtures, furnishings, decotations, copiers and other larps offtee pquipment used by the
Police Deporiment.

Method of Peyment of Reimbutsable Expenses

& The Town shall pay the joial sum of $350,000,00 per year for the syrvices pravided 1o e Town under ihis ageeempnt,
Payrents will be niedo o & yuarierty basis, bepinning on the Juty 1, 2021 cammanrement of this Agreenent,

B The partics agres that PCSO, through the Pesquimans Counsy Manager's Office, will iavoiee the Town on & quitrierly basis for
23% of the costs of thix agrerment which stall be § 87,500 per quaster.

L. The Town agrees to make payment of an invoice within thirly days of receipt oF such invoics from The County, IF not jrabd
titely, & 5% charge for saeh muath definquent will ba edded to the invols dus the FCSQ,

I: I the event & breach as defined In seation 7, B (23 (i) fs not cured, and the Town fails © otake miaymens, this Agreement
shall become il aind vaid nfter 50 days, with the FCS0 having he further oblipatione under Uxs Agreement. This article does nat
timit the abiilty of the PCRO, through the Perquimans Counly Manager's pifice, 1o seck logal actian for relmbyrsement for the sosts
assaeinted with additiond] staff hired 10 flfill this agreement.

Tam of Agrienjent

#a  The terne of this agresmen; is hres yoars commenging on Juiy 1, 2020 and ending on June 30, 2024, Should ither party iend
not 20 renew, they shall give o least 120 days n advange written nolice.

B.  The agreoiment miey be extended for additionnl and seecesslve teims only upon copsent nnd an Apteerhent signed by all pactivs
brlow,

Amendmeit w tha Agreement
The agreemant may be amended o modified only by agseemsent of all parties upon conseat and in writing signed by all parties,
Terination of the Agteetent

A.  MNeither parly ey ferminate this apteeinent except for eause within the fiest twe years of this spreement’s exesution. In the
hird year, ther Tewn way teminate the agreement by giving 130 days® notice in weiting 1o the County. 'Fhe Town oprees 10
relmburas the County for any and 81l expenses ineurred under the omms and conditions of this apreemwent up to the dte of
temmination.

B This Agreement may be terminated on shuy days' ratioe in the event of breacl: of this Agteemant. Breach is deflied in the
subesections bejow. Tl sixty days’ notice is comprized of o periods:

1) I the event dhat there is a bwach, the nonsbreaching party shal} pive the other party(ies) thiety deys’ wriilen otice,

) if the brenching panty docs not cure the breach L thirty dnys, the ndverse porty may terntnate tis Agresmest on the sixty-
first day from the daw of the first notice. The eleoients of freach inalude but are not fmied to:

i. The Town fails 1o make o quanerly payment within 30 daya of the due date; or
fi.  The Fown fails to provide any af the information requlred of It undee this sgraement; or
il The PISO £l to provide the staff'listed i Seetion 2. D of this agreement; ar
Iv.  Tha PO otherwise falls 10 pesfors g duties under this sgreement.
Misstilaneguy Terms

A NOTICES: All notlces permitied or required to be glven by onie pasty to the other panty shall be sent via figt eluss mail,
courier service or delivery addressed and delivered in writhy & fallows:

Far the Town: )

Trwn Manrger With.a capy o

Herford Town Hall Meriford Tawn Attormey

114 W Grgbb 5t Humthal, Riley, Eltis & Maiand, LLE
Heniford, NC 27944 2502 8, Crontan Highway

Nags Hend, NC 27058
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Eorthe PLST: Wigh 3 copy i

Perqitimans County Sheriff Perquimans County Attorney
P.O. Bax 31 IRigh & Crowe LLF
Hentford, MG 27044 102 B Quesa 5t

Edentos, NC 27932

B COUNTERPARTS: This Agreement may be cxeculed in mlliple counserpants, cach of which constitites o completed
Agreement.

£, SEYERABILITY, 1f any sectton of this Agreement is deemed 10 be iflagal or otherwise unenforocable, it i5 (e intent of the
paties herets that ol other provisions of this Apreement ehall remain iy full Sorce and effeet.

. GOVERNING LAW. This Agreemient is w be povernad by nad interpreted in accordance with the lws of lse Stale of Worh
Caroling, with the exception that conflicts of Laws provisions shall not opply.

[NWITNESS WITEREGE the harsto the pacries hive executed this ppreement the dats wnd year Brst writter above,

Perequinians Covity Sherlffs Office

By: Pute;
Bheriif
Perguimans County Manager's Offiee ATTEST
Ey:
County Manaper Mary Hunnicutt, Clerk to the Bosrd, Perquimans County {Seaiy

‘Town of Herilisrd

By: Diate;
Mayor

ATTEST
(Seal)

Clga Simpson, Town Clerk

LREANDIT CERTIFICATION

Thils strument has been pee-nudited in the manner required hy the Loral Government Budget and Fiseal Control Act,

Baion Lewis, Finanee Offtcer

EREAVDITCERTIFICATION

‘Thig instrument has been pre-audited i the manner requlted by the Locat Government Budpet and Figcr] Control Act.

?rm:y Mathows, Perquimans Cooity Finance Officer

SALE OF PLUS & PMENT
County Manager Meath reported that we receivad no bids on the following surplug items:

DATE s0LN
ITEM SURPLUSEY ; AMOUNT
YiewSonic LED Model V51543 Compuster Montior — .
Serial #1ST 4055148 5417202} No bids
ViewSonie LED Model VS1343 Computer Manitar - .
Serinl HTST| 4055149 SAL021 ) bo bids

Therefore, these items need to be declared "Disposable items” and direct County Manager Heath
te dispose of them, Own motion made by Alen Lennon, seconded by Charles Woodard, the Board
unanimously approved to declare these items as "Disposable ltems” and to dispese of them,

BOARD APPOINTMENT: TRHEIUM NORTHERN REGION ADVISORY BOARD

Chairrnan Nelson began by explalning that since COVID-18, it has been difficult for Rim to attend
thesa meetings. He asked the Board if there was anyone thet was inferested in filing his spot on this
Boerd, After County Maneger Heath explained that this was for a raplacement for Freida Bonner whose
resignation was just approvat by the Board, Chalrman Nelson explained that he thougiy this was for ks
replacemant and was stil interested in knowing if someone would be intarastad In taking his place teo,
Mary Hunnleutt, Clerk to tha Beard, explained that thase appoittiments usually are changed in January
of February. Mr, Heath explained that no action was required tonight but we just wanted them to be
aware of this vacancy and asked for the Board to review tha Voluntesr Listing that was insfuded in their
packets along with the following requirameants for this appointment per NG General Statue 1220-1148.1:

Beard Reguirements
(1} At teast one member who is 0 cument ounty comimissioner,
(3} The chair of the local Congurner and Family Advisary Committes (CFACH or the ¢hodr's designee.

(3} At least one famity member of the loeal CFAL, ns recommended by the local CRAC, representing the interests
of the foliowing:

4 Individuals with mental {|3ess,
b. Individuals in recovery from addiction.
. Individuals with intellectual o other developmental disabifities.

(4) Al feast one openly declared consumer member of the tocal CFAC, &8 recommended by the local CEAC,
representing the interests of the following:

a. Individuals with mentat itiaess,
b, Individunls with intelleatual o other devetopmuntaf disabilities,
¢ Individoala o recovery from addiction.
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(3) An individual whh hesith care oxperise and experience in the fields of mental health, inelleatusl or other
developmental disahifities, or substance abure services,

{6} An individual with health care sdministration expertise conslstent with the scale snd nature of the manaped care
opganization.

(7 An individwt with finarcial expenise consistent with the scile wnd nature of the managed care organization,
(8) An individuat with insurance expertlse consistant with the seaie and neture of the managed cire Otganization.

9 An individual with soclal services expertise and experience in the flelds of mental health, intelectua! or athor
developmentad disabilitics, or substance abuse services,

{10} An attorney with Itk care expertise.

(17} A member who teprasents the genorsl pubtic and wha is not employed by or affiliated with the Department of
Health it Human Servicos, #3 appointed by the Secratary,

{13} The Pregidant of the LME/MCO Provider Council or the Peasident's dusignee to scrve as 3 nowvoling member
who shall participate ondy Tn Hoard activities that are open o the public.

(13) An wdministrator of a hospital providing mental health, devefopmental disabilities, and substance abuse
EMErgency Survices to serve 25 4 nonvoling member who shill participate only in Boned sctivities thar are open
ta the public,

Chairman Nelsen stated that we may need to review the smethad of appointing raplacements far
olr committeas and boards. No action is required at this fime,

PLANNIN ARD ITEM

Chairman Nelson recognized Rhonda Repanshek, GIE/County Planner, who presented the
feilowing information an the two flag lot raquests:

Sinee these 2 cases are eo similar I'm going to 4y to cover both at the sama time but fhe Board can sti)] vole on sach sepacptely,

*  Dur Subdivision Regulations say gne flug lot may he approved by staff, but afier the fitst one they must be approved
by the Boards. Beth Bowrds will decide iF ft aeets ohigelive standatds. There's no public henring, either the sueveys
meet the criterlz or they dor’t.

*  Doth vases tonight ore deed of gifts to ehildren and grandchilren,

¢ Per our Subdivigion Regulations fseetion 701 (2] the deed of gift to the chitd shall include specifie wording riggarding,
future compltnce with Subdivision Regulations, including a paved access road and wiility improvemente, {That
wortdii is included In your packet with the spplleation form]

»  Douglas Chappeil {wife Rita) - Off Whitehat Reaqd (New Hope) - Two Flag Lot One gifted to each of 2 children,
approx, 1.5 oores each out of 8 acres leaves approximately 5 ae pesidunl,

*  On Belvidere Road we have Wilmer Chappelt/ hustie and Meagan feberson (Justin is Wiliner's jrandsoen) —- give
i grandsan, Tustin faberson, 2 actes of the npproximately 36 yeres parcel 1a live i,

«  Burveys of both are jin your BCC agenda packet along with their GIS location maps,

The main difference s how their aecasses are set up.
+  The objective oritoria thit you are deciding whether the susvays meet or not is ae fodlows:

Lriterig: Per Subdlvision Rogulation 402(B)9) flag It requirements are ag follows:

Crlteria {a) Access shull be provided fror the public oed or an approved private soad 10 the flag ot by means of an
easement with o tinimum width of 25 feet along the “pole.” Mr, Doug Chappells is an exiating 43-foot wide private
casement paing to both lots, Justin Roberspn’s is an existing 31-fout-wide private eagemin,

Criterin (b) The ores inside the “Flag™ poction of the ot must satisfy the miniowsm lot ares requirements for a
conventional davelopment within the underlying 2oning district, (Phat sentenice i redundam and addvessed in fatter 17
befuw). The wreq eonsidered the “Flag Pele” consists of that urea fram the raod right-of-way i the “Flag” portion of the
fot and shall ot exceed 1,008 Rt Mr. oug Cliuppell's is approsisately 770 feet fn lengdh. Justin Roboesan's is
apprraxumately 7408 feed in lengib,

Criterta (c} is about the access so 111 come bik to that.

Criterla (4} The flag portion of the flag Lot must satisty the minimum yare requireinents of the applicable zing distriet,
The “building sethack ling" for the Front Yard runs paralict o the sireet and is measured from within the “Flag" past of the
lot, not the “pale” part, .

Al projpesed Iois in both eages arg in the RA rured agriculture soning district which has & minfmm lof sive ol 43,000
3qupre fecl and minim width of 125 and ntinimunt depth of 150 fi. Bath fots excesd 43,000 sq. . (0,98 were vs, 1.8 ta 2
acros) and have gremter withs and dapths. Regardiess of which direction any of the houses fuce, a 30 £, setback
shoulid be easy it accommodaty due 1o all lois ranging from 1.5 to 2 acres.

Per Zoning Orodinanes sectian 704, the minfuum 1ol size for an R disivict I 43,000 square feel with niininunt wigth af
125 1. and niivimam depth of 1501 Mintmun Yard Seebacks are 30 . for front and rear and 5 1. for tha sides,

Critaria (e) Wherg applicable, a Drlveway Permit shall be required from NCDOT. Failure to obialn driveway petmit
shudt result in denisl of the flag kot ¥ contacted NCDOT anl they reportod via ematl Aprll 27 that no driveway
prermit is noeded at this tme for either case presented tonight.

Criteria (£} The minimum separation hetwesn the fagpole portion of the lot und that of another flag bt shall be guided by
the minfmurns design standards powerning lots. This does no# appear to be applicable since ol) Jots arc sharing their
ACKCES,

Back to Criteria (c) Use of a single driveway to serve o fiag Iot and an adjoining conventional ot is petmitted pravided
thet o Shared Access Agrement is recorded in the Register of Deeds Office an the plat ¢ in # separte document, [ erder
ta acknowledgs the conditions under which the shared access will operate. The preferred {ocation for the drivewsy 38 in the
flagpole eagement, with the Flag Lot granted on sccess easement over the Hoppole, An adjoining conventional lot does
use the same secesy, A Shared Access Apreement hus not been formerly written bt staff rescarched previous
versions sud they are all different and afdress individual spectfic situntlons of previous cases.
Poug Chappell NOTE: rwo-inch water mali & proposed to be paid for by the applicant and be maintaingd by the
County. Water Depariment will need a Msfaotawide wtility casement within the 45-fovkwidy aecess easanent (o
aflow placement and matntengros of the new water matn.
Justin Roberson NOTE: A statement roguiring @ Capnty water main fo be installed of the ownerfst' EAPRNSE PHIOF
any furihr subdivisions of this parent parcel needs to be added 1o the survey and deed, The Water Depi, has xiated
that thiz is the fast weter meter allowed at Belvidere Rd.
Planaing Board unanimously found both surveys to meet all eriteris except 'c” and adviged approval with the condition that 4
Shared Access Agreemen be drafied, signed and recorded in Register of Deeds. They advised language to be included I sach
deed stating if ane of the gift lots was sold then road imprevements must be made 10 meet NCDOT standards, meluding paving,

After tha above comments. Ms. Repanshek asked if there were apy comments o questions.
There belng none, Chairman Nelson asked for a motion, 7. Kyle Jones mede a motion that the
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Perquimans County Beard of Commisstoners finds that the proposed two flag lots for Doug Chappell
&nd Wilmer Chappell meets the requirements “a" through "f* with the exception of c* of the Subdivizion
Ragutations 402(B}(%) and zpproves its subdivision with the condition that a Shared Access Agreeimant
i5 recorded in the Register of Deeds Office simultanecusly with plat recordation, The motion was
senonded by Charles Woodard and unanimously approved by the Board.

PUBLIC COMMENTS

The folfowing public commeants were mada:

P [ite Pepyy; M. Peery asked if the $350.060 costs for the County to tuke aver the Hertford Police Repariment insluded just mos
henars ot did it inelode al} iheir other beaetits, He nndersiond tat Lhey could not anawer that question tonight but 1 that is true, the
County will be in the hole within ane yeqr,

# Tercy.Bwane: Mr Swope read the foliowing statemnent;

My nurtas [s Tacry Swops and § llva in Perguimans Caunty. | wanied to tall the Commigalonoss that |
Der MOT wigh to san the Monumant to Cordedarate Wit Dead removed, shanged, defacod, ar giared
i any way. Thic Manument to brave men frem Perquimang Saunty whe fought and digd |g avury blt
un sacrod a3 pny wit momodal anywhere in Amarjon.

The War botween the Stated wan 1ha moest trying dnd contly war it ous Hatery. Thosa mon afswarad
theit COUNTRY"s 204 to arme 180 yaars 800 and madn the ullimate saodfioa, 1 s aEnply ot right Tar
W fow paoRie & groups 10 el such sway over this Seand to warmrant copsidetston of such @ vile st
af alarivg thalr mamarial,

This advinory “Woerk Group” thai wae hand solactad by Ranist feadormhip of thin Board hav shown ho
Intanilon of presscving this Manutment in B Gurent fohs. How aan it ba that this F?mup of B clizana
«afy ba 4o ramaved [fom the viaws of 1o peopla | soa ond spoak © averyday? How [a It possiola that
ali 8 of thaaw peopia befleve fhe Mafumant is NOT o nremortat to soldiees #s it vaye, but that It
containg gotma hidden mersage that glorties alavery?

In 1812, the newspapor desacribed the dodication of the Monumant with;

“Huortfary and Porguimans Cauwisty arm to be aongratulated that Such o mossman? Etame an
o epurthouse graan, It stonds thone aa » wibata fram fhy pnug'ﬂmm of tha Confaderaoy, and
it will prova nn obfect logson to sl whe gezo vpon i, frg that patroiiem ond fove of
Souniny e things whileh oo ner fram tiwe siidds of man....*  Tekes fram The Epmaer and
the Mechanle {nawspapar) Juno 8%, 1913,

Mo mosyage of stavary there — Patrialiom and [ove of Cauntry, You wolld fuiit thase man for that

Everyons on this “Wark Siroup” seetns to be a panty (o the rasa bak irap inat thia (4 o racigt
menument and somathing should ba done about it They complalely [oats the fact thet Whilss,
firskn, ond no Mes thab 4 malor tioas of indlang fought %ar the Confadamay, | have ssked muitiple
Bmas what wa required fo parve st a membar of the Work Group” And KEVE tecalved o pepohsa.
The QNLY known requiremant was that It neaded to bo 4 YWihile raprdsarintivas and 4 African
Admurican raprasantalives. This quata dysten adds tor the ilusion 1hot Ui b & “Wiille vs Blaok? i,

Purgquirmana Caunty gant her sons 0 fght and some died aneweting that opll, 1 I8 sivply wrang 1o
now put thagn Medn on tial 182 yost lofor to s I they desorva thy Monumert they have hag for

106 yaara,

Pleage repd the Monument, thare i no derogetary o offuncive mussage thar, simply & war
memarial henoring brave soldiers going obsve and bayond whit was oskod of tham, buried wha
kettowe: whare, but with this Moniswant, nat forgatian.

1urge the Commissienirs to do nothing te thic Manument, no maving it no sltoring i,
nathingl i in axactly what It aave it s, a tibutg (o "OUR SOLOIEAS 1859-1886"

THBAK You for your consideration,

¥ Marth Bordeps: Me. Rorders wanted ta speak nbout the Poliee Deprriment Resohution. Along with other residents in the Tatvn
of Herlford, she ageees with (his opeeemant ang foels thar L will he benefiial o the County and to the Town of Hestord, She
thanked the Coutly and Sheriff Whits lor thair continued suppur Keeping our town safe.

LMt dnchson Larry: This was Pere Petry again s the Chaimtan steted (bt he coutd not apesk ogain so that we could give
CVEtyGAl R OppoTIURiLY t speak,

* Tim Buiwg: Mr. Brinn thanked the County for teading o hind to the Town of Hertford to assist with atl the pragrams they have
and att planning on doing liemh collecting toxes, bousing & sode enforcement, Lad lw snfercement,

P Edrish Gatlige, J: Fdrith Gailing, Je.'s father introcuced his son asd explained tht it was invited 1 paricipals in the Howall
Tiki Bowl in Hemoluly, Hawail in December, 2021, Edrith read the follawing slatement 16 the Busrd and the Boaed made
conpratuloted him and asked several questions;

Aprd 111, 2023

Gdrith Golling J.AR.
126 Morin Lare
Huoitford, NG 27844

Daar All, ‘

Ay rame ig Eddiln Galllng JR. #nd | 40 an siblele a1 Porguimans Counly High School. Ehave Beer
Inyllag o panicipats i the Howsll Tkt Bawl i Honolulu, Hawail fism Decomber
18-23, 202¢.

| conalder it &n honor o kave the oppordunily (o rmprasonl my schaal and sammunily (b his svant. Dinlng

hig uvant | will be coached by colinga fecikall coaches, | vl alsa be givan tho apporlnlly ta interoct with
pléyors frpm all acress tie YSA. Ay tnommates and F will atso bp lazrning the culture of the Havalas

Anople.

iy urder ta pearidpale in this onca in a {ifstima evany, m;mﬂmm I #tn fuquesting aponseskds ram
individual% ord busingsans to holp gafray the costs of this trip. OF coumso 1 am nol a8klhg you [or tha anbite

amaunk, bt § Am paking Bhpl vow CRABIMIF & gen BT donplion.

Pieake feel rem to conlatt me # you gholld bava any fusther queations. My &5t phong numbar I 352-
563-2403 and my homa addrese i 126 Madin Lana Mpford, NG 27844, § will bo glad to salk with you
tugarding this axperience.

| want 1 2hArk you In advenes for yaur help in ihia e ehanging ovani, Sincermiy,

Edillh GEting J.R.
Patquimans County
Caes of 2022
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*  Digutin Jackson: Mr. Jacksis expressed his dissgrecnient with law enforcement aprecment that was presentid wng approved
tonipht. He farther stared that whit the Boacd did wonight wag an injusice for the Town of Hestford. He stated tha he fud
requisied ipectings with Ut Buard of Cemmissionees sinee 2017 bul hie was told that it was not allowed hut yet Mr, Hodges comes
Befare you sad you listen 16 a Bunch of ties about the Town of Tertford bring broke. Yau ara now gaing 1o be tking out $350,000
from their budget to pay For this nprecment. You cegresent alf of Perquimans County and he ¢ncowraged them to siar nepresenting
the Town of Herford wo which is i Pergalemang County,

B SESSION: TO CONSULT WITH COUNTY ATTORNEY REGARDING
NEGOTIATIONS FOR ACQUHSITION OF PROPERTY_AND APPROVE CLOSED SESSION

MINUTES

There being no further comments from the public, Chairmar Nelsan proceeded with the closaed
session. Pursuant fo NG General Statute 143-318.11(5), the Board went into Closed Sessiun to discuss
consult with County Attorney regarding negotistions for acquisition of property 8nd to approve closed
sesslan minutes, O motion made by Fondella A. Laigh, seconded by Charles Waadard, the Board
unanimously voted to go Into Closed Session,

The Closed Sesslon was adjourned and the Regular Meating recanvenad on motion made by
Josesh W, Hoffler, seconded by Charles Woodard, and unanimously approvad by the Beard,

AST CO. TEEL FA T1ON

County Manager Heath discussed the raguest from East Coast Stesl Fabrication to purchase ten-
acte parcel next lo thelr curent location, On motion made by Alan Lennon, seconded by Charles
Woodard, the Bosid unanimausly authorized County Manager Heath to proceed to set up a Public
Heating to sell ten acres adjecent to East Coast Steel Fabrication's property for $100,001,

ADJOURNMENT

Thare baing no further comments or business to discuss, the Regular Meeting was adjourned at
.09 p.m. on motion made by Fondalla A, Leigh, secondad by Cheres Woodard.

Wallace E. Nelsor, Chalrman

Clerk to the Board

T AWM kR ok kAR R RN W R oAk R

SPECIAL CALLED MEETING

June 21, 2021
7.00 pum.

Special Notice for topight's mesting: The Perguimans County Boart of Commissionars’ SPECIAL CALLED
MEETING will ba held vn Monday, June 21, 2024, af 7,00 ot in the Maefing Room of the Perquimans Coungy
Library located 8l 514 8. Church Sltreel, Hedford, NG 27944, Because this i3 consfderad an assential musting, the
public wilf be able to aftend but social distancing will be required. in adclittors, pubfic comments witl be made in
parson or In waling, which need fa be pravided fo the Clerk fo the Boerd prior to &00 p.v. on Manday, June 24,
2021, You may deliver thern io her via fax [{252) A26-4034(} or s-nail 8t mhunrleut@oerquiranseountyne.gov. I
you have any questions, pisase contact the Gounlfy Manager's Office at {R52) 426-8454,

The Perquimans County Boerd of Commissionars met In a BPECIAL CALLED MEETING on
Manday, June 21, 2021 at 7:00 p.m. in the Mesting Room of the Perquimans County Library locatad at
514 8. Church Street, Herfford, NG 27944, The meeting was moved from Commissloners Room
locatad on the first floor of the Ferquimans County Courthouse Annex.

MEMBERS PRESENT: Wailace , Nelson, Chairman Fondelia A. Leigh, Vice Chair
Jageph W. Hoflar Kyle Jones
Alan Lennon Charfes Woodard

MEMBERS ABSENT: None

OTHERS FRESENT: Frank Heath, County Manager Mary Hunnicutt, Clerk to the Board

Chairman Nelson called the meeting o order. Commissioner Hoffler gave the invocation and the
Chairman led the Pledge of Alleglances. Chairman Nelson explained that this Special Called Meating
was scheduled o hold & Public Hearing for the Y 20212022 Budgat.

EUBLIC HEARING -~ FY 2021-2022 Budaget

Chairman Nelsen apenad the Public Hearing stafing that the purpose of the publie hearing was to
receive public commants an the proposed FY 2021-2022 Budget. Thers were seven {7} people present.,
County Manager Heath stated that be had presented the Budget Message at the June 7, 2021 mesling
and that he had no further comnments. Mr, Nelson asked i anyone had slgned up to speak or sent in
their comments, Mary Hunnicutt, Clerk ta the Board, forwarded & copy of the signup sheet and stated
that o one had sent weitien comments:

¥ PalgPerry: Mr. Perry talved shout mees and the budget. A sonteact 1 provide publie safely coverage for the Town af Hertford
hits been proposed effccrive July 1, 2031, He asked the Board and the Sheriflf's Office to monitor the Town of Horiford
uxpencitures very carefully caeh meth to make sure they take out those axpenditres from that eontrant prics,

Chairman Nelson asked if anyane in the audience had any comments or questions. There being
none, Chairman Nelgon closed the public hearing st 7:02 p.m.

AGENDA
On motion made by Charles Woadard, seconded by Fondelia A. Leigh, the Board unanimously
approved the Agenda.

EY 2020-2021 YEAR-END BUDIGET AMENDMENTS

Mr. Heath expigined that Budget Amendrient Number 36 - 38 has beaen prapared to balance the
current year's budgat.
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Chalrman Nelson asked if there ware any questions of commaents about the EY 2020-2021 Year
£nd Budget Amendments. Thare being none, Fandalla A, Lefgh made a motion to approve the following
Year-End Amendments, The mation was seconded by Jozeph W. Hoffler and unanimously approved by
the Board,

BUDGET AMENDMENT NO. 36

GENERAL FUND
AMOUNT
CODE NUMEER BESCRIFTION OF CODE INCHEASE DECREASE
10-3G1 000 Ad Valoruin Toxes - Budget Yiir 14,201
-420-04) County Munnger - Tower Consuliant Fr . 4,000 o]
}-4H)-331 County Muger « Bank Fees 8,500
-420-1 10 L-ounty Munaget - Telephone/Postege 3600
10420741 ...L.Eounty Manager - CARES — 1 i
T 0150081 Toy - T Lister ™ 2.000
0430-140 Tax - Travel 3.000
| 10n050-030 Tax - Gatluries 2600 -
[ 10-345-028 Madaoemyeat Entity Funds 3,200
104456450 Tax - Manggemunt Entity Feex . eI/ |
16480-061 | ROD - Retirees [ompitalizalion j ] T Lo
10380020 _ [ROD - Setaries. a Loy
™ 10356000 ROD Fes 42,00}
10480340 ROD - Regord Peeservatian 4,171 R
E)-480-152 LOD - Conveyance Tax 75,000
104804351 ROD) - Domestle Vialeree A0
10480153 ROD - Flopdpfain hMapping Feo - 1,300
10350434 RO~ Sanue il 202 651 ‘
e JD-AED-A55 OIS - Amchives Mgnit, Feo S bl -
T 10-300.620 Bubic Bulldings - Salaries T T
10-3041- | 50 Public Buildings - Mainmtane/Ruildings 10,000 o
H0-500-136 Pubil, Bulidings - Lislies 10,000
19500031 Publig Buitdings - Camrmel Work o 3000 o
[6-301-500 I Ad Valorem Trves - Budpet Year 46000 ! N
10410030 {"ShesifT - Saiueies . 26,000 i
0351000 Offis - St Fcgs - TR
10-5t0-450 |_Shefiff - Coneonled Permits 14,000 [
10-701-060 AG Valorem Tanes - Budzet Year | ¥ 5] ™
10-5117030 Dispaieh « Salpries 30,005
10-311-030 Dispatch - If Salariey 8000
10511050 Diigpatelr » Filods 3,560
10-311-741 Dispatelt - Capital 91t Equipment LGoxn .
I 1B-B07-340 T veterns - Inventory em il T - | o
.l i Yetorin - Salaries I 314 Lo .
] d Valoren Tuxes - Budget Vear T 1766 - o
10-6101-334 in Hose )L & TiT o | 1766 e
1745000 ‘ocal Option Feles Tax |5 ' 7,000 N
0-615.050 xtension « FICA 1,000
L 06135-050 Extension - Cieoup Iosurance 2000 ]
10815020 Extension « Salaries S.060 .
10615070 Extension - Relr e D000
HoBE-DT T Seator Coentor - Coniagt Work o {44z
10-660-0:40 Sentor Center » FT Salaries . 1,138
10-660-030 Sunior Center - PF Salorjes 1130
10-660-740 Senlog Conlec » Capitad Oullay e 142
FO-G70-140 Soif and Water - Teavel 488
n 0670020 | Soil and Water - Satasies e 488
10-345-001 Local Option §/2%%A v, G0
10-682-026 Capilal Chutlay (30% 1/2) 50,000
10681000 3chootl Curment Exponse o i -
10:685-03 | Reoteation « Contract Serviees 2,300
10-685-030 Recreation - Saturies . 00 1. .
$0.301-014 DMV Tases - Current Year 14,000
.. to-gep03g Juventie Delention - 15,000 |
10-348-006 Electronic Hecyelisip Fees 1,717
L .. 10-560-231 el J1EAM Depariment - Electronte Fuss 17 —
r 10-301-002 Ad Valorem Taves - Prior Yaae 6,000
10-690-033 Healih Depaciment - TTAVG " 5,000 -
16-347-000 ABC Boltle Rehab 1,000
L, A0690:041 Mgntal Health « Aluohol Rehsh ) 1,000 i
10-245-000 Loeal Option Sules Tax 1% 13,000
10:600.040 Mecllenl Exuminer - Professionat Services 15090 | o
§9.245.000 Local Eption Siles Tox 1% 14,450
10-530715} EM - Maluensnce/Teuipment 2,285
10-530-05 EM - FICA 193
1030333 Et - Purformange Grant 18,000
e J0:530:336 EM - Streot Sl —" —

EXPLANATION: Ucnerat Fund year-cnd entry |
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BUDGET AMENDMENT NOQ, 37

SGLID WASTE FUND "
AMOUNT
CODE NUMBER DESCRIFFION OF COBE, INCREASE LECREASE
384301 000 Land Bl - Budpet Year 13000
38-301.001 Landfiil - Prior ¥pue 17,000
38-399-000 Landfili - Fund Balanee Approprinted 48,700
T X H - SV - Fiealth DepartmenyL, andfl E0.000
38-150-031 SW - Coniragt Work 700 .
EXPLANATION: Setid Waste Fund vear-cid enry
RUDGET AMENDMENT NO, 38
COURT FACILITIES FUND
AMOUNT ]
CODE NUMBER DESCRIFTION OF CODE INCREASE DECHEASE
35+348-006 Flies & Porfeiture Foes 14,000 ]
$5-745-45 Fines & Forfallures {4.0t0
EXPLANATION: Cowrt Facilities Fund vear-gid sniry -
FY 2020.2 GET

County Manager Haath explained that, afier the Budget Work Session, the pragentation of the
Budget Message on June 7, 2021, and the Budget Public Hearing tonight, he presents the FY 2021-
2022 Budge! for Board considaration. A copy of the Budget Crdinance was inciuded In the Buard's
Agenda Packets. Alan Lennon made a motion b apprave the FY 2024-2022 Budget as presented. The
rnotion wag seconded by Fondeila A, Leigh, Chairman Nelson asked if there ware any questions or
somments.  Thera being no comments or questions, Chairman Nalson asked for a vote. The mation
rassed by a vole of six (6) to zero (). (see Attachment A}

HEDATES FROM COUNTY MANAGER

Ciounty Manager Meath presented the foliowing updates:

¥ Broodhynd Cognerative:  Mr Heath explained that he had becn contacted by Athwitic Telephons Membership Cooperptive
{ATMC) regurding their desire w apply for the MTI Grant. There iz no march woless you wort to score & hightt acore on Gie
applleatian. ATMC plans on using the funds 1w assist ruenl areas to oblain bettar broadband service. The wotal prajeet will coat
F2L060,000. ATMC will provide tho 2.1 million match, ‘The application b due by August 17, 2021, ATME will be the lend
applicant and Perguimans County and Chowan County will be the secondary spplicant. Anain thete wautd be n sounty imateh
required. They e planning o coming 1o the August 2, 2021 meting W present their program. [ this doey not work out, M.
Heath has other possible funding.

*  Mopument to the Conliderite Dead Committes Masting: Me, Heath reporied that he had ot ressivad Dr, Stephens finl repert
yot but the Committee's proliinary Findings hove twe tecommendations: (1) Place slgnage sround the Morsment to the
Canfedutate Drend explaining the purpose of the monunent; end (2) ask We Board to approach Uk chureh 10 see 7f they would be
witling 16 buve the Monument 1 the Colored Sollers inoved to the Courlhouse Lawn. M. Fleath will hove Br. Stepheny fill
Teport fut the July meeting where ke will read the comisiitea’s ndings. A public liearing witl be held sometime around August
16™ Watk Scizion, No netion witl be fken an this manet urail afier the public hearing is held.

BRNMEN

There haing no further comments or business to discuss, the Special Called Meating was
adjowrned at 7:15 p.m, on motion matle by Chares Woodard, seconded by Josaph W, Hofflar,
Chairman Nelson stated that the Regular Work Session scheduled for tonight was cercellad.

Watlags E. Nelson, Chairman

Clerk to the Board

LR R R R LR E R E R X EE K]

The balance of this page
was intentionally left
blank.
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PERQUIMANS COUNTY
BUDGET ORDINANCE
FY 2021-2022

BE IT ORDAINED THIS 21st DAY OF JUNE, 2021, BY THE BOARD OF
COMMISSIONERS OF PERQUIMANS COUNTY, NORTH CAROLINA:

. GENERAL FUND
Section 1: APPROPRIATIONS - The foliowing amourts are hereby

appropriated in the General Fund for the operation of the County Govemment and its

activities for the fiscal year beginning July 1, 2021, and ending June 30, 2022
accordance with the charn of account heretofore established of this County:

, in

Governing Body 8 67,800
County Manager/Finance/Planning 3y 669,284
Elections 187,644
Tax Department . 477.5687
Legal » 26,000
_Register of Degds 300,914
Public Buildings 795616
Albemarle Commission 8,618
Shenff 2,084,782
Communications 842,234
Jail - Operations L 448,000
Jait - Dabt Service - 212,793
Jury Commission 1,758
Fire Departments/Emergency Managsment 890,717
_Medical Examniner 5,000
Ingpections ) 270,491
_Faorestry Services 58,260
Emergency Medical Services 1,808,498
Natural Resource Conservation Service 62,411
NRGCS - Cost Share Program 16,800
_Extension Services 224 497
Vetarans Services 8,794
Social Services . 2,571,437
Albemarle Regional Health Services 55,533
Mental Health 30,406
Schools - Current Expense 3,000,000
Schools - Capital Qutlay 476,000
Schools - Debt Servics 836,603
Inter County Public Trangportation Authority 6,437
Pettigrew Regional Library 191,212
Recreation 347 805
Albemarle RCA&D 780
Various Non-Profit Contributions 44 618
_Revaluation Reserve 25,000
Transportation/Scrap Tires/White Goods 16,000
Emergency Services Building Debt Service 48,310
Aduatic Weed Control 3,600
Albemarle Regional Planning 2,248
Education - OJJ Programs 74,768
Collage of the Albemarle 32,500
Senior Citizens 208,227
Animal Shelter Operations 65,412
Economic Davalopment 30,000
County Drainage Study 15.000
Library Debt Sarvice 289,132
Touriam Development Authority Contribution 20,000

TOTAL GENERAL FUND ¥ 17,

8528474
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PERQUIMANS COUNTY

BUDGET ORDINANCE
FY 2021.2022

Section 2: REVENUES - It Is estimated that the following revenues wilt
be available in the General Fund for the fiscal year beginning July 1, 2021
and ending June 30, 2022:

Ad Valorem Taxes:

Budget Year $ 9,115,108
Current Year . 258,000
Prior Years Summary 70,500
Penalties & Interest 75,000
Other Taxes & Licenses:
Wine & Beer License § 500
_Local Option Sales Tax 575,000
Local Option Sales Tax 850,000
Local Option Sales Tax e 425,000
Local Option Sales Tax 440,000

Unrastricted Intergovernmental:

Tax Collections - Municipalities 3 22,500
ABC Bottle Revenue i} 3,500
Beer & Wine 45,000
Utility Franchise Distribution 15,000
Medicaid Hold Harmless 350,000

Hestricted Intergavernmental:
Slate Grants:

Social Serviess $ 1,624,093
Soil Conservation - Operating 3600
50il Conservation - Tachnician 20,000
—.Management Entity Funds 6,000
OJJ ] 74,768
Register of Deeds - AE. & P F, 20,841
Health Department - T/ISTAWG 14,000
School Resource Officer - Board of Education 105,000
Senior Programs 3,508
Electronic Recycling Fees 1,500
Drainage Feas 8,300
Emergency Management Grant 58,260
DWI - DMV License Revocation 1,000
Nutrition 11,500
Floodplain Mapping - Register of Deeds &,000
Register of Deeds - Dept. of Cultural Resources 2,750
Register of Deeds - State General Fund 2,000
CARES Relief B 2,084
Parmits & Fees:
Building Permits $ 110,000
_Register of Deeds 175,000
Recreation Fees 12,000

Ambulance Fees . 800,000
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PERQUIMANS COUNTY
BUDGET ORDINANCE

FY 2024-2022

Sales & Services:

Sale of Commerce Center Lots » $ 100,000
Officer-Sheriff Fees 50,000
Jail Fees 8,000
_Renis:
Farm 16,000
Tower - 14,400
Building Leases 90.941
Recreation/Senior Center 5,000
Investment Earnings 20,000
Miscellaneous 5,000
Subdivision Fees 1,600
Zoning Fees . 3000
Tower Consulting Fees 2,000
Vaterans Monument Contributions 100
State Funds - Drug Tax 26,035
Sheriff's Grants 38,125
Federal Drug Funds 14,825
Recreation Concessions 1,200
Local Funds - Sheriff / Canine 50
Range Management / Improvements 3,000
EMS Donations 1,000
Town of Herford Police 360,000
Transfer from Other Funds:
Water System 5 100,000
Municipal Dispatch Fees 22,000
Other Revenues: '
Land Transfer Tax Proceeds 450,000
Fund Balance Appropriated B 1,082,860
TOTAL GENERAL FUND: 5 17,628,484

il. WATER DEPARTMENT

Section 1: APPROPRIATIONS - The following amounts are hereby appropriated
in the Water System Fund for the fiscal year beginning July 1, 2021, and ending

June 30, 2022,

 Administration & Operations b 2,224 434
Loan Principal 161,632
Loan interest 18,750
Contribution to General Fund 100,000

TOTAL WATER SYSTEM FUND $ 2,504 816

Section 2: REVENUES - it is estimated that the following revenues wilt be
available in the Water System Fund for the fiscal year beginning July 1, 2021,

and ending June 30, 2022,

Jnvestment Earnings 3 5,000
Sale of Water 2,400,000
Taps & Conneclions 57,316
Reconnections 2,000
Penalties & Interest 30,000
Rent: Towers 5,400
Miscellaneous 2,000
Water Improvement Fund 2,000
Fund Balance Appropriated 5

TOTAL WATER SYSTEM FUND 5 2,504,716
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PERQUIMANS COUNTY

BUDGET ORDINANCE
FY 2021.2022

tH. SOLID WASTE FUND

Section 1: APPROPRIATIONS - The following amounts are hereby appropriated
in the Solid Waste Fund for the fiscal year beginning Juty 1, 2021, and ending
June 30, 2022,

Administration & Operations $ 1,023,900

Recycling Centers Maintanance 5.000

Solid Waste Refunds 3,000
TOTAL SOLID WASTE FUND $ 1,831,900

Seetion 2: REVENUES - (Solid Waste Fee: $150.00 per Household). it is
gstimated that the following revenues will be available in the Sofid Waste Fund
for the fiscal year beginning July 1, 2021, and ending June 30, 2022,

Solid Waste Fees 3 1,028,000

Investrnent Earmings 400
Digposal Tax §,500
_Fund Balance Appropriated 0
TOTAL SOLID WASTE FUND $ 1,031,800

IV. REVALUATION RESERVE FUND

1. Section 1: APPROPRIATIONS - The following amounts are heraby appropriated
in the Revaluation Reserve Fund for the fiscal year beginning July 1, 2021, and
ending June 30, 2022

Reserve for Revaluation & 25,150
TOTAL REVALUATION FUND 3 25,150

2. Section 2: REVENUES - It is estimated that the following revenues will
be available in the Revaluation Reserve Fund for the fiscal year beginning July 1,
2021, and ending June 30, 2022,

investment Earnings & 150
Transfer from Genaral Fund 25 000
TOTAL REVALUATION FUND 3 25,150

V. COURT FACILITIES FUND

Section 1: APPROPRIATIONS - The following amounts are hareby appropriated
in the Court Facilities Fund for the fiscal year beginning July 1, 2021, and ending
June 30, 2022,

Public Defenders Office Expense & 4,300
Administration & Maintenange 17,500
District Aftorney Office Expanae 8,840
Fine & Farfeitures 65,000

TOTAL COURT FACILITIES $ 80,640
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PERQUIMANS COUNTY

BUDGET ORDINANCE
FY 2021-2022

Section 2: REVENUES - It is estimated that the following revenues will be
available in the Court Facilities Fund for the flscal year beginning July 1, 2021,
and ending June 30, 2022.

Investment Earnings $ 0
racility Fees 30,000
Finaes & Forfeiture Fees 65,000
Fund Balance Appropristed 1,640

TOTAL COURT FACILITIES 5 96640

Vi, ECONOMIC DEVELOPMENT FUND

Section 1: APPROPRIATIONS - The following amounts are heraby appropriated
in the Economic Development Fund for the fiscal year beginning July 1, 2021,
and ending June 30, 2022

Professional Services & Expenses 5 30,050
TOTAL ECONOMIC DEVELOPMENT $ 30,050

Sectlon 2: REVENUES - It is estimated that the following revenues will be
available in the Econamic Development Fund for the fiscal year hegihning
July 1, 2021 and ending June 30, 2022,

Trangfer from Gensral Fund 3 30,000
Investment Earnings 50
TOTAL ECONOMIC DEVELOPMENT $ 30,060

Vil. TOURISM DEVELOPMENT FUND - OCCUPANCY TAX

Section 1: APPROPRIATIONS - The following amounts are hereby appropriated
in the Tourism Development Fund for the fiscal year beginning July 1, 2021,
and ending June 30, 2022,

Promotions, Marketing, Operating Expensas $ 35050
TOTAL TOURISM DEVELOPMENT $ 35050

Section 2: REVENUES - It is estimated that the following revenues wilf ba
available in the Tourism Development Fund for the fiscal vear beginning
Juty 1, 2021 and ending June 20, 2022,

Transfer from Genaral Fund $ 20,000
Ocoupancy Tax 15,000
interest 50

TOTAL TOURISM DEVELOPMENT § 35080
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PERQUIMANS COUNTY

BUDGET ORDINANCE
FY 2021-2022

VIll, EMERGENCY TELEPHONE FUND

Section 1: APPROPRIATIONS - The following amounts are hereby appropriated
in the Emergency Telephone Fund for the fiscal year beginning July 1, 2021,
and ending June 30, 2022,

Operating Expenses 3 262,000

TOTAL EMERGENCY TELEPHONE FUND $ 262,000

Section 2: REVENUES - It is estimatad that the following revenues will be
available in the Emergency Telephone Fund for the fiscal year beginning
July 1, 2021 and ending June 30, 2022,

State Grants 5 0
Emergency 811 Fee 162,082
Fund Balance 89 938

TOTAL EMERGENCY TELEPHONE FUND 5 262 000

IX. COUNTY CONSTRUCTION FUND

Section 1: APPROPRIATIONS - The following amounts are hereby appropriated
in the County Construction Fund for the fiscal year beginning July 1, 2021,
and ending June 30, 2022,

Capital - Basin B 2,830,660
Capitat - Contingency 30,340
TOTAL COUNTY CONSTRUCTION FUND 3 2,861,000

Sectlon 2: REVENUES - it is estimated that the following revenues will be
available in the County Construction Fund for the fiscal year beginning
July 1, 2021 and ending June 30, 2022

Perquimang Marine Park Basin b 2,850,000
Fund Balance Appropriated B 11,000
TOTAL COUNTY CONSTRUCTION FUND 5 2,881,000

X. OTHER PROVISIONS

Section 1: The Budget Officer is hereby authorized to transfer appropriations
within a fund cantained herain under tha foliowing conditions:

a) The Budget Officer may ransfer amounts between objects of
expendiiures within a department except salary amounts
without limitation.

b) The Budget Officer may not transfer any amount between funds
nor from any confingency appropriations within any fund,

Section 2 The Board of Commissioners hereby authorizes the
attached Fee Schedule for FY 2021.2022,
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PERQUIMANS COUNTY

BUDGET ORDINANCE
FY 20212022

Xk TAX LEVY

Section 1. There is hereby levied a fax af the rats of 61¢ (sixty-one cents) per
one hundred dollars ($100) valuation of property listed for taxes as of January 1,
2021 for the purpose of raising the revenue listed as "Budget Year's Taxes” in
the General Fund - Part 1, Section 2 of this Ordinance.

Section 2. This rate of tax is based on an estimated total valuation of
property for the purpose of taxation of $1,434.867,132 and an estimated collection
rate of 97%.

This Budget was approved with a vote of six (8) to zero (0) an June 21, 2021,
by & quorum of the Perquimans Gounty Board of Commissiuners being present
and all present casting a vote.

Wallace E. Nelson, Chairman
Perquimans Co. Board of Commissioners

FEE SCHEDULE
FY 2021-2022

There is hereby established, for the fiscal year beginning July 1, 2021, and ending
June 30, 2022, the following feas for services as indicated:

Building inspeactions

Construction Feas

Byuare Foot $.25/5F
Minimum Fee $75.00
State Fee $10.00
tn-ground pool (Residential) $100.00
In-ground poot (Commercial) $125.00
Carports (open all 4 sidas) §.125/5F
Large Metal Buildings F1258(8F
Dayzare & ABC $75.00
Group/ Foster Homes $50.00
Storage Building 12 x 12 or less 525.00
Elacirical Fees
Minimutm Fee $50.00
Square Foot 5. 10/18F
Temporary Service $50.00
Bervice Repair $50.00
Service Charge $.30/amp
Swimming Pools $30.00
Bub panel $20.00
Genarators 380,00
Baseboard Heat (per thermostat) F10.00
Photovoltaic/Solar $5 per sting
Plumbing Fees
Minimeres Fee $50.00
Far Fixiure $10.00
Sprinklers $50.00
Per Head $10.60
Mechanicel Fees
Gentral Heating/Air Conditioning §75.00
Central - Additional Unit $585.00
Miniraum Fee $50.00
Hood System £50.00

Minl Split system $75.00
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Additional head(s) $25.00
Insulation Fees

insulation $75.00
LE._& Naiursl Gas Fees

Mirimum Fea $50.00

Far Gas Dutlet 55.00
Sign Fees

Free Standing $50.00

Renovation Fees

112 New Construction

Manufactured Homes

Singte Section $150.00
Multi Section 185,00
Electrical $20.00
Mechanical $50.00
Plembing $50.00
Modular Homes
All set-up $.25/5F
Electrical $.30amp
Plurnbing $50.00
Mechanical $55.00
Administrative, Negligence & Reinspections
Administrative $50.00
Negligence $50.00
2nd Negligenae $100.00
Re-inspection $50.00
Certificate of Queupancy/ Certificate of Completion F100.00
dunk Car & Trash Administration $75.00
Sherlff Department Fees
Fingerprints $5.00/card
Gun Purchase Permits $5.00 each
Concealed Handgun Permits $00.00
Concealed Handgun Pemit Renewals ¥75.00
Service Fees {civil papers) $30.00/5emice
Out of State Service Fees (civil papers) $100.00
Notary 35 per signature
EMS Fees
ALS-t Emergency AD427 $561.55
ALS-Il Emergency AQ433 $812.76
ALS-l or Il Treatment / No Transpart ADSSS (including Halo} $300.00
ALS-1 Non Emargency AD426 $364.687
BLE-Emargancy AD429 $472.88
BLS-Non Emergency AD428 5295 56
Transports to Funeral Homes $250.00
Ambutance Grew Standby - 18t 2 hours $140.00
Ambulance Crew Standby - additional hours $60.00
Zone Car Standby- per hour £50
Altorney's Fees (patient's records) : $25.00
$14.33/Loaded
Ground Mileage - ALS or BLS Mileage
Spacialty Care AQ424 $960.54
"Ambulance fee schadula will be adjusted January of sach year at 130% minlmum when updated by
Medicare
Recreation Fees
Rental Faes;
Meating Room/Kiichan $680.00/he (3 hr minimum)
Gymnasium {1/2 day) $250.00
Gymnasium (il day) $400.00
Tenniz Courts (1/2 day) $50.00
Tennis Courts (full day) $100.00
Outside Bagketball (1/2 day) $50.00
Cutzide Basketball (full day) $100.00
Fiald Rentat (1/2 day) §75.00/eld

Fiald Rental (full day) $150.00/field
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Lights additiona

Fleid Rental for practices
Neon Rec. teams

with lights

V.A. - Page 23
$25.00/hour

$15.00Mour
$258.00/hour

Deposit in addition fo any rental fees. All fees are refundable if cancalled at lsast 72 hirs befare

scheduled rental day.

Ragistration Fegs

Yaouth Soceer
Youth Bazketball
Vollaybail
Softhall (9-18)
Babe Ruth (13-15)
Faothalt
Cheerleading
T-Ball (4-6}
Coach Pitch (7-8)
Adult Softball
Adult Baskatball
Open Gym

Skate Park

$20.00
320,00
$20.00
$20.00
$20.00
$30.00
$20.00
$20.00
$20.00
$200.00team
$200.00team
Ng charge

No charge

There is @ maximurn of $30 per family for sach activity.

Register of Deads

AllInstruments (Excent Deads of Trust)

Pages 1-18
Each additional page thereafter
Multi-instrumant
Read of Trust 1gt theu 35th Page
Each additional page
uce
1 io 2 pages
3to 10 pages
Qver 16 pagas (Fius $2 per page over 10)
Search per name
Copy per page

Elats
15t page
Each additional page
DOT Highway Maps
18t page
Each additional page thereafter
Copies
BPlat coples
Regular copies (per page)
Ceartifi opies (instry ts & plats
18t page
Each additional page
MNotary
Qath
Cormmission verification
Marriage Liconss
lasttance of license
Vital Records
Certified copy (birth, death, marriaga)
Delayad birth applications
Amendrments
Records zearch from Vital Records
Pius payable to Vital Records
Legitimations
Plus payable to Vital Records

$26.00
$4.00
$10.00
$64.00
$4.00

$36.00
$45.00

$30.00
$2.00

$21.00
$21.00

$21.00
$5.00

53.00 each
$0.25

$5.00
§2.00

$10.00
$5.00

$680.00

$10.00
$20.00
$15.00
$24.00
$24.00
$16.00
$15.00
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Pagesrid

Copies $0.25
Non-agrial maps $0.50
Aerial maps $1.20
GI8 Mapping Price List
Plotter
Size Black & White image Color
BSx11 31.00 $2.00
Mx17 $2.00 $3.00
16 x 20 $3.00 $5.00
22 x 34 $6.00 $8.00
34 % 48 $8.00 $10.00
Desk printer Size Black & White tmage Color
8.8%x11 $0.50 $1.25
8.5%14 50.75 $1.80
11 %17 $1.00 31.75
Rata Layers
Entire County pareals with aerlal images and ownership information $200.00

(Avallable on CD & ZIF drive)

Individiral Layers

Individuat Plotter Maps

Township & Munisipality Strast Maps
Zoning Maps per Township/Municipality

$50.06 first layer

$25.00 each additional layer

Price based on size/sulor
Price based on size/color

$12.00

Full County Zoning Map
County slreet maps, subdivision maps, and other maps created without Image and itte
color same as listed under Plotter Black & White
Flood rmaps, soil maps, census maps and others created with full color same as listed
uncler Plotter image/Color
Availabillty
Requests can be made Monday through Friday from 8 am to & pm except helidays, Al
efforts wilf ba made to provide information within 5 working days
Payment
Payment is required prior to preparation of CD's, extensive copying requests, maps
to be sent by mail and ftp uploads
Custom Work
A fee of $25.00 per hour will be charged for requests for maps that we do not kave the
data layers for. For instance, having to go on the internet ta download information.

County Manager
Zoning Ordinance $15.00
Subdivision Ordinance $10.00
Junk Ordinance $10.00
Junkyard Ordinance $10.00
Manufactured Home Park Ordinance §5.00
Minirmum charge for copy of any other Ordinance %5.00
Capies 525
Water Department
cheduls

WATER RATES- There is a min. charge of $17.50 for the first 1000 galions; each
additional thousand gallons will be $5.00/1000 gal.

Tap-on Size Meter Cost of Tap
Y $1,500.00
v i $2,500.00
2 $5,000.00
Late Paymant Charge | 10% of bill
Renter's Deposit 375.00
Reconnection Fee $25.00
Water Meter Test Fea $100.00
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Water Syatem Davelonment Fee
5500 per lot for up to and including four lots on maln roads, 6 lots on secondary roads

$2,800 per lot for any lots overt four on main roads, 8 lots on secondary roads
Systern Development Fee musat be paid before the Final Subdivision Plat is recorded
in the Perquimans County Register of Deeds' Office,

Planning/Zoning

Zoning Parmit (Residartial/Home Oocupation) $0.00
Zoning Permit (for Commercial/industial $100.00

Certificate of Compliance (after first site visit) $100.00
Sign Permit $580.00

Certificate of Compliance (after first site visit) $50.00
Zoning Map Change (Re-Zoning) $450.00
Zoning Text Change $500.00
Planned Unit Development $600.00 + atty. & eng. Fees, ifa
Conditional Use Fermit/District $300.00 + atty. & eng. Fees, ifa
Appeal or Interpretation £300.00
Zoning Variance Reques! $300.00
Varlanes to Subdivision Regutations F100.00
Subdivision Sketch Plat $100.00
Miror or Abbreviated Subdivision Plan $50.00
Prefiminary Plat F100.00 + $15.00 per lot
Final Plat $100.00 + $15.00 par jot
Wireless Telecommunication Facitity $500.00 Courty fee

+Minirtum consultant cost of $5,500.00
+Cerificate of Zoning Compliance (after first visit): $100.00

Wireless Telesommunication Facility
{vligibfa facilities request applieations processed por NGGS 153A-348 4%} Courty fee of $500.00
+Minimum consultant cost of $1000.00
+Certificate of Zaning Compliance (after first visit): $100.00 County Fae
+Certificate of Zoning Compliance {Consultant fes for verification): $3,000,00
Wind Energy Facilities County Zoning Permit Fee of $500.00
+Certificate of Zoning Compliance (after first visit) $100.00
+initial Escrow Deposit (Medium Facility) $50,000.00

+initial Escrow Deposit (Large Facility) $50,000.00

Etfective 1-04-18, Zoning Permit Fess and Escrow Deposits to be pald at the time
Zoning Permit Application, Fees end detalled Site Plans are submitted for raview, [
Escrow Account drops below $10,000, Applicent shall replanish 1o the original amount
before any further action or consideration & taken on any County Parmlt, Remaining
halance will be refunded upon Applicant racelving approvat of As-Buily Drawlings or If
Applicant faifs to complete project.
*Feas danotad for a given application do not include fees for subsequent applications and siages of
review. Separale fees will apply for building and other parmits.

Fire Marshal's Office
Construetion Permits
Automatic Fire Sprinkler System (new) $50.00
«Plus per sprinklar head $1.00
Automatic Fire Sprinkler Syatem Renovation 525,00
~Existing
Comprassed Gas $25.00
Emergancy Responder Radlo Coverage System $50.00
Fire atarm and detection systems (new) $850.00
-Existing $25.00
Fire flow test $50.00
Fixed fire suppression aystem (new) $50.00
-Existing $26.00
Standpipe systems $50.00
Existing $25.00
Flammable and Combustible liguids $50.00
Hazardous materials $75.00
LP Gas (buik facilitles) $50.00
Storage tanks
New installation (per tank) $100.00
Remaoval (per tank) $50.00
Temporary membrane struciures (tents) $26.00

Group Homes/Foster Care Momes $0.00
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Dayoare, Nursing Homes $0.00
**All other fire construction permits nat listed 350.00
Firaworks Initial Inspaction Fee $50.00
Fireworks Standby Feeas 15t 2 Hours £100.00
Each Additional

Hour $50.00

Administrative Foes
Starting work without a parmit £50.00

Re-inspection feas

There stali be po Inftlal fee for fire inspection of Lovel |, 1, ar i propertias required under the NC State
Fire Codi mandelory inspection schedule, Thidy (30) days following the Initial fire Inspaclion, & re-iRspoclian
shall he conducled by the fire officlel, If alf violations of the fire cotls have bean cormagted, na fee shall be
impogsed, If all violalions of the fire code have not been correctot (or & reasonable attempt to correct hag not
bean made). 4 second nolice to comply shafl be Jssued and a foe of $50.00 shall be imposed. Seven (7) davs
foliowing the lssuance of the second ardar to comply, the fire official shall retum for a ra-inspacfign. If alf
violations have nof been coracted, & fnal notise shall be jssued snd an additional fee af §100.00 shall be
fmposed, Seven (7} daya foliowing the tssuance of the final notice, the fire official shall retum fora ra-ngpection,
if il violatlons have not been correatod, andior all fees have not been paid, the Inspector shall Issue a one
hundred dolfar (3100,00) fee and issus & fingl nolice fo comply. Aftar seven (¥) addiional days, if violaffons and
fees have not been gatisfled, the fire inspeclor shall initiale criminal procoedings, if necessary, in order ko bring
the sstablishment inte compliance with the NG Fire Gode,

PERQUIMANS COUNTY

CAPITAL PROJECTS RESERVE ORDINANCE
LAND TRANSFER TAX
FOR
CAPITAL PROJECTS

This Capital Projects Ordinance ig being authorized to provide a porion of the
required funds neaded for the School Construction Project and for the other
Capital Projects deemed appropriate by the Board of Commissioners.

The following appropriations are being made with revenues, as
listed, being available for this fund.

Section 1. APPROPRIATIONS - The following amounts are hereby appropriated
in this Capital Projects Ordinance beginning July 1, 2021, and ending June 30,
2022

Reserve for Capital Projects 3 101,700
Transfer to General Fund 450,000

TOTAL CAPITAL. RESERVE/LAND TRANSFER TAX $  B51.700
Section 2: REVENUES - it is estimated that the folfowing revenues will be

available far appropriation in the Capital Projects Reserve Ordinance beginning
July 1, 2021, and ending June 30, 2022,

Land Transfer Tax $ 550000
Investment Earnings 1,700
_Fund Balance Appropriated 0

TOTAL CAPITAL RESERVE/LAND TRANSFER TAX  § 551,700

Wallace E. Nelson, Chairman
Perquimans Co. Board of Commissioners
LR R R R I U T
WORK BESSION
June 21, 2021
7:00 p.m.
The Perquimans County Board of Commissioners Work Session on Juna 21, 2021 was
cancatlad,

drodkr Rk kK W R W W Wt Wk WA W



Vehicle was sold; 10 month refund. Accountd: 53218415

V.B, Page 1
June 28, 2021
PEROUIMANS COUNTY TAX REFUNDS:
Monds, Alvah Price $165.98
Vehicle was sold; 11 month refund, Account#: 47943470
Elliot, Hepry Mathew Jr §115.98
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EMPLOYMENT ACTION FORM DATE SUBMITTED: May 17, 2021

COQUNTY OF PERQUIMANS

PARTEHE EMS/RESCUE EMPLOYEES

.1l

NAME: Tara Fowler $0C.8SEC. NO.:
POSITION: EMS Part-Time. Eill-in EMT RESCUE:
X NEW EMPLOYEE EFFECTIVE DATE: 6/1/2021.

GRADE: 63 STEP: 1 SALARY: $15.08 per hour
Complete following information only if for new employee,

ADDRESS: 208 Bethney Church Road
CITY/ISTATE/ZIP: Cofield, North Carolina 27922

PHONE NUMBER: ___ 252-209-1954

1 RECOMMENDATION AND

bate  CERTIFICATION {FERAE
GRADE: STEP: SALARY:
******l*****ww**wwwww
EMS DEPARTMENT RECOMMENDATION RESCUE SQUAD RECOMMENDATION

MANAGER/APP L

il

DAYE: May 17 2021 . DATE:
c:os.jw MANAG F{APPRDVAL - " FINANCE OFFICER
DNTE&: ! 2-% J 251 DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: AL G C%Q/Mﬁ

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Marleny Garcia S0C.: SEC. NO.
POSITION: Public Information Assistant IV REPT.: Social Services

EMPLOYEE EFFECTIVE DATE: July 1, 2021
GRADE: 59 STEP: 1 SALARY: § 26,315.00

ENDING DATE OF PROBATIONARY PERIQD:
CURRENT: GRADE: STEP: SALARY:

L] JOB PERFORMANGE EVALUATION

YEAR 1 2 3 4 {CIRCLE})

DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date

GRADE: STEM: SALARY: §

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
RAISE. (YEAR 2 3 4)

GRADE: STEP: SALARY: §

DATE OF EMPLOYEE TERMINATION:

[] RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE STEP RAISE:
Date: GRADE: STEP: SALARY: §

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
GRADE AND SALARY LISTED ABOVE BASED ON HER COMPLETION OF THE WORK AGAINST

REQUIREMENT PER OFFICE OF STATE HUMAN RESQURCES. SHE IS FULLY QUALIFIED AS AN
INCOME MAINTENANCE CASEWORKER IL.

REREEXRAERTTALITA RN

DEPARTMENT RECOMMENDATION COUNTY MAI:A%ER APRPROVAL
aate \
&%‘71 a2 Oy anieg (% P
- ] v /
DATE: June 16, 2021 DATE: é’ﬁ é/ A[

FINANCE OFFICER
DATE:

Revised 7/05
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PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES
P.G. BOX 107
Hertford, North Carolina 27944
SOCIAL SERVICES BOARD A53-426-TH13 - FAX 416-1240 MRECTOR
Terissa J. Blanchard, Chair Susan M. Chaney
Brenda Dillard

Charles Woodard

MEMORANDUM

Date: June 16, 2021

To: Frank Heath, County Manager
Tracy Mathews, County Finance
Mary Hunnicutt, Clerk to the Board

From: Susan Chaney, Social Services Director c.:é?,wm L O""W”\

Subject: Public Information Assistant IV

The Perquimans County Department of Social Services has offered the Public
Information Assistant IV position to Ms, Marleny Garcia, and she has accepted the
position. Ms. Garcia will be a Grade 59 / Step 1 with an annual salary of § 26,315.00

and will begin employment on July 1, 2021.

If you have any questions, please don’t hesitate to contact me.

Perquimans County’s Vision
To be a community of opportunity in which to live, learn, work, prosper and play.
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EMPLOYMENT ACTION FORM DATE SUBMITTED: May 17, 2021

COUNTY OF PERQUIMANS
PARTATIME EMS/RESCUE EMPLOYEES

NAME: _ Zackery B. Hudgins 50C. SEC. NO.: __
POSITION: EMS Part-Time, Fill-in AEMT RESCUE:
X NEW EMPLOYEE EFFECTIVE DATE: 6/1/2021

GRADE: 86 STEP; 1 SALARY: $17.22 per hour
Complete following information only if for new employes,
ADDRESS: 521 Sandy Cross
CITY/STATE/ZIP: __Hobbsville NC, 27946

PHONE NUMBER: ___252-814-0892

L RECOMMENDATION AND EFFEGTIVE DATE FDR EMPL{)YEE RAISE DUE TO

Date  CERTIFICATION JEER AT GO L
GRADE: STEP: _ SALARY:
. **H*****‘k**w**w*ﬁ('k*\k
EMS DEPARTMENT RECOMMENDATION RESCUE SQUAD RECOMMENDATION
MANAGER a!"*‘{'

DATE: May 17 2021 DATE:
COUNTY MANAGER APPROVAL. " FINANCE OFFICER

A\ﬂmk

DJLTE: b / 29 / 2] DATE:

Reviséd 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: Q o B 203

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Alyssa Syivester 80C.: SEC. NO.:
POSITION: Income Maintenance Caseworker |] DEPT.: Social Services

EMPLOYEE EFFECTIVE DATE: July 1, 2021

GRADE; 61 STEP: 3 SALARY: $30,173.00
Ms. Sylvester is not fully qualified for the IMC (i position (Grade 63) and will be an IMC | {Grade
§1) working against the IMC I} position for a year

ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP:  SALARY:
L] JOB PERFORMANGE EVALUATION
YEAR 1 2 3 4  (CIRCLE)
DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
GRADE:  STEP: SALARY: §

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY: §

DATE OF EMPLOYEE TERMINATION:

D RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE STEP RAISE:
Date: GRADE: STEP: SALARY: $

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE M
GRADE AND SALARY LISTED ABOVE BASED ON HER COMPLETION OF THE WORK AGAINST
REQUIREMENT PER OFFICE OF STATE HUMAN RESOURCES. SHE IS FULLY QUALIFIED AS AN
INCOME MAINTENANCE CASEWORKER 1.

e e e ey e T AR e ke s e e ok

DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL

N 7)&1‘3(’9/’?":'"7{{[] Cham M.} \/}44%41 7"8

DATE: June 8, 2021 DATE: fo)}é./z l

FINANCE OFFICER
DATE:

Revised 7/05



V.C4. - Page

PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES
P.O. BOX 107
Hertford, North Carolina 27944
S0CIAL SERVICES BOARD A82-426-7373 - FAX 426-1240 DIRECTOR
Terlssn J. Blanchared, Chair Suspn M. Chaney

Brenda Diilard
Charles Woodard

MEMORANDUM

Date: June 15, 2021
Ta: Frank Heath, County Manapger
Tracy Mathews, County Finance
Mary Hunnicutt, Clerk to the Board
From: Susan Chaney, Social Services Director é LA C}‘) C:V"""*L*’wl

Subject: Correct Employee Action Form
Last week I sent you an Employment Action Form for Alyssa Sylvester who has accepted
the Adult Medicaid position with Social Services. However, [ put an incorrect starting

date. It should be July 1, 2021. Enclosed please find a corrected form. The
memorandum has the correct date.

If you have any questions, please don’t hesitate to contact me.

Perquimans County’s Vision
To be a community of opportunity in which to live, learn, work, prosper and play.,
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EMPLOYMENT AGTION FORM DATE SUBMITTED: 6’2 ~ 2

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: ./ a 605 Sr /Lré’f SOC. SEC. NO.:
POSITION: Wefﬂw /f”y DEPT.. 54/, 7/ 7{f v ﬁrcf

. NEW EMPLOYEE EFFECTIVEDATE:  J uly [, 202/

arapE: 6 5 step. | satary: § 35639

ENDING DATE OF PROBATIONARY PERIOD: J ure 3 0, MZ’/
CURRENT: GRADE: _____ STEP: SALARY:
[1  JoB PERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

[:] RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
DEPARTM RECOMMENDATION COUNTY MANAGER APPROVAL
amlt
V []
DATE: é ”“'Zfé/ ~ 2/ paTE: & / 26 / 2/

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: 6 -/ éJ

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Dean E. Polumbe T r SOC. SEC. NO.:_
POSITION: ) ¢p 'ﬁy DEPT:  Sbhon 777 0 7 e
A NEW EMPLOYEE EFFECTIVE DATE: Tuly (, 202f
T - - 7 :
GRADE: (3 5 step: 7 saLARY: j§ 26,53)
ENDING DATE OF PROBATIONARY PERIOD: Tu ae 3 Cf’ 2,0 ZfZ_
CURRENT: GRADE: STEP: SALARY:
[] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)
L] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

Ll RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.

Date GRADE: STEP; SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
FekhEhiRE Rk R T iAok
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
DATE: 6 X5 2/ ATE: 6/ 13/2/

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: /. ) 55)5? |

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIODIMERIT RAISE

NAME: Krystal Dozier-Bass 50C.: 8EC.NOQ.:
POSITION: Income Maintenance Caseworker il DEPT.: Social Services

EMPLOYEE EFFECTIVE DATE: July 1, 2021

GRADE: 61 8TEP: 3 SALARY: §30,173.00
Ms. Dozier-Bass is not fully qualified for the IMC I position (Grade 63) and will be an IMC { (Grade
61) working against the IMC il position for a year

ENDING DATE OF PROBATIONARY PERIOD:
CURRENT: GRADE: STEP: SALARY:

[]  JOB PERFORMANCE EVALUATION

YEAR 1 2 3 4 (CIRCLE)

DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date

GRADE: STEP: SALARY: %

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
RAISE. (YEAR 2 3  4)
GRADE: STEP: SALARY: §

DATE OF EMPLOYEE TERMINATION:

M RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE STEP RAISE:
Date: GRADE: STEP: SALARY: §

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
GRADE AND SALARY LISTED ABOVE BASED ON HER COMPLETION OF THE WORK AGAINST
REQUIREMENT PER OFFICE OF STATE HUMAN RESQURCES. SHE IS FULLY QUALIFIED AS AN
INCOME MAINTENANCE CASEWORKER il

AT e e e o e o e e o R e e e e e
DEPARTMENT RECOMMENDATION COUNTY MANAMROVAL
c%“?,c Dam 7”;/ C J’nr"gmmi / i'm

]
DATE: June 15, 2021 Dym: {p } 28/ 2.4

FINANCE OFFICER
DATE:

Revised 7/05
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PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES

PO BOX 17
Hertford, North Carolina 27944

SOCIAL SERVICES BOARD 252-426-7373 ~ FAX 426-1240 DIRECTOR

Terissa J. Blanchard, Chair Susan M. Chancy
Erenda Dillarg
Charles Woodard

MEMORANDUM

Date: Fune 15, 2021

To: Frank Heath, County Manager
Tracy Mathews, County Finance
Mary Hunnicutt, Clerk to the Board

From: Susan Chaney, Social Services Director 6“&LDCL’T1 ) { C%CE{‘TL&%

Subject: Social Services Position

Current Perquimans County Department of Social Services employee, Krystal Dozier-
Bass was offered and has accepted the Income Maintenance 11 Position in the Food &
Nutrition unit of the Department. As she is not fully qualified, she will be considered an
IMC I (Grade 61) working against the IMC 11 position (Grade 63) for a year. She will
begin as a Grade 61/ Step 3 with a beginning annual salary of § 30,173.00 and her new
position will begin on July 1, 2021.

If you have any questions, please don’t hesitate to contact me.

Perguimans County’s Vision
To be a community of opportunity in which to live, leamn, work, prosper and play.
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EMPLOYMENT ACTION FORM DATE SUBM!TTED: June 9, 2021

| COUNTY OF F’ERQUIMAN'S
STATUS: NEW EMPLQYEE! PRDBATIDNAR‘Y F’ER!DDI MERIT RAISE

NAME: Gary Wayne Jordan ' SOC. SEC. NO.:
POSITION: EMS Full-Time Paramedic DEPT.: EMS

X NEW EMPLOYEE EFFECTIVE DATE: ___July 1, 2021

GRADE: 70 STEP: 2 SALARY: _$21.89 per hour
ENDING DATE OF PROBATIONARY PERIOD: July 1, 2022

CURRENT: GRADE: STEP: SALARY:

[l JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

1 DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIQD AND

Diate RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS,
 GRADE: _____ STEP: SALARY:
[:] . DATE OF ANNUAL EVALUATIGNN AND HQCOMMENDATIQN FOR STEP
Diate -RAIBE.  (YEAR 2 3 - &
GRADE STEP: SALARY:
[:1 ‘ DATE OF BEMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Data lTlDNARY PERIOD.
[:] RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: STEP: SALARY: ‘

THE ABOVE NAMED COUNTY EMPLOYEE IS BE!NG RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.

Rk AR WA R RN AR

COUNTY MANA;?ZE\PPROVAL

IJAT! é’/ﬁﬁ*/éll o | DAM (t? A8 2—/

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM paTe susmrrrep: ) ~ 24— 207

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Brian Baker S0C, SEC. NO.: "
POSITION: Animal Control DEPT.: Sheriff's Office
¢ NEW EMPLOYEE EFFEGTIVE DATE: July 1, 2021

GRADE: 62 _ STEP: 6§ __ SALARY: $34.432
ENDING DATE OF PROBATIONARY PERIOD: June 30, 2022

- o T — - e rrrrr—rry —

CURRENT: GRADE: STEP: SALARY:
L] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS,
GRADE: STEP: SALARY:

[] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. {(YEAR 2 3 4)
GRADE: STEP: SALARY:

N DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

[ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,

Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING RECOMMENDED FOR THE INCREASE IN
SALARY LIiSTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
ke ke v o e ok e o e e ek e S R ek )
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
Py,
pate:___6 -~ 22~ 2/ I.'.)P‘TE: b /f-?- J21

FINANCE OFFICER

DATE:

Revised 7/056
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EMPLOYMENT ACTION FORM DATE SUBMITTED: ___June 22, 2021

COUNTY OF PERQUIIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: _Andrea Stoner 80C. SEC. NO.:

POSITION: 911 Shift Supervisor | DEFT.: 911 Communications

E STATUS CHANGE EFFECTIVE DATE:___ July 1, 2021

GRADE: _ 65  STEP:__ 3 SALARY: _$37, 421 per year
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT GRADE: ______ STEP: SALARY

JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

PATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS,
GRADE: STEP: SALARY:

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4}
GRADE: STEP: SALARY:

DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA.-

Date TIONARY PERIOD.

RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,
Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
DEPARFMENT RECOMMENDATION—" c%w MANAGER APPROVAL
méé: 6-22-2021 DATE v / 23 / 2]

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: ___ June 8, 2021

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Anthony Johnson S50C. 5EC. NO.:

POSITION:_ Certified Telecommunicator PART-TIME FiLL IN DEPT.._ 811 Communications
NEW EMPLOYEE EFFECTIVE DATE: June 12, 2021

GRADE: 62  STEP: B SALARY: $16,32 per hour
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP* SALARY:
JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)

DATE OF SUCCESSFUL COMPLETION OF PRUBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

PATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4}
GRADE; __ STEP:____ SALARY:

DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Dale TIONARY PERIOD.

B4 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLIGY,
drdrhk Atk hdh bk b Nk kN
DEPAZENT RECOMMENDATION e /zylv MANAGER APPROVAL
D TE June 8, 2021 DATE’ b /2‘3/2"
FINANGE OFFICER

DATE:
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June 7, 2021

Jonathan Nixen

Ermergancy Services Director
Perquimans County EMS
Hertford, NC 27944

Jonathan:

This tetter is my official notification to you, Frank and Mary that my tentative last day of work at
Perquimans County EMS will be June 30, 2022, On that day, | plan to retire.

tam excited about my impending retirement but wanted to take this opportunity to thank you
for alt the opportunities that | have experienced working for Perquimans County £MS & Rescue.
t have genuinely enjoyed my employment and experience as an EMT Technician, Training
Officer and Compliance Officer. | thank you for the confidence you have shown in my abilities
to perform as an officer with Perquimans Emergency Services,

Please lat me know what | can do to help you with the transition of my wark to another
employee. | plan to work up until my retirement date and will be happy to help you make a
smooth transition,

Again, | have truly enjoyed working at Perquimans County EMS and will miss the workplace. |
wish you and the station nothing but the best for the future,

Please feel free to contact me if you need any additional information, | will be using the
remaining time to finalize the details of my retirement, learn about any benefits that extend
beyond retirement, and identify any assistance that b can provide i in trans;tmmng my job to
another employee,

Sincerely,

A e

Jim Grcs;ean Compliance Officer

Cer Frank Heath, County Manager
Mary Hunnicutt, County HR
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PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES
PO BOX 1407
Hertford, North Carolina 27944
SOCIAL SERVICES BOARD 252-426-7373 — FAX 426-1240 DIRECTOR
Werissn J. Blanchard, Chair Sustn M. Chaney

Breada Dillard
Charles Woodard

MEMORANDUM

Date: June 18, 2021

To: Irank Heath, County Manager
Tracy Mathews, County Finance
Mary Hunnicutt, Clerk to the Board

From: Susan Chaney, Social Services Director O D @") cl‘é/r\,u_,i

Subject: Employee Retirement

Perquimans County Department of Social Services worker, JoeAnn White, has written a
letter dated June 17, 2021, requesting that her letter of intent to retire be rescinded as it
was written as a “premature decision”. The required forms for retirement have not been
completed and signed and I am respectfully honoring Ms. White’s request to rescind her
original letter. Ms. White will continue as a Social Worker T with the Perquimans
County Department of Social Services.

If you have any questions, please don’t hesitate to contact me.

Perquimans County’s Vision
To be a community of opportunity in which to live, learn, work, prosper and play.
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EMPLOYMENT ACTION FORM DATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Mary P. Hunnicuit SOC. SEC. NQ.;
POSITION:_Clerk to the Board/Personnel Director DEPT.:__ County Manager

[]  NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[1 JOB PERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRGLE)

[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

L] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:

[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA.
Date TIONARY PERIOD.

M 7121 RECOMMENDATION AND EFFECTIVE DATE FOR JOB RECLASSIFICATION.
Date GRADE: _658  STEP: 13 SALARY: $47.761

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE iN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
b s e e
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
b
’ ]

DATE: pate: b / 28]2|
FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED:
COUNTY OF PERQUIMANS

STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Helen Hunter SEC. NO.:_

POSITION:___ Finance/HR Specialist DEPT.: Gounty Manaqger

[1 NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[] JOB PERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

[] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

L] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4}
GRADE: STEP: SALARY:

[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIOD.

FZ[ THi21 _RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE PROMOTION.
Date GRADE: __ 81 STEP: 10__ SALARY: $37,237

THE ABQVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
TR R R R R AR R AR WA
DEPARTMENT RECOMMENDATION GOUNTY MANAGER APPROVAL
//ﬁ/\au l
DATE: DATE l / 2.8 ! 2|

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM PATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Tracy Mathews SEC. NO.:__

POSITION:___ Finance Officer DEPT.: County Manager's Office

[]  NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[7  JOB PERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

L] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY ™25 AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT S5TATUS.
GRADE: STEP: SALARY:

N DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4)
GRADE: STER: SALARY:

[ PDATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

l?J /1121 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,
Date GRADE: __72 STEP: 13 SALARY: $64.995

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
e e e e ke e ok o R e R e R
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
a b (»
ore: 6 /28/,
DATE: DATE: 4 ég %/

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Virgit Parrish 80C, SEC, NO.:____ -
POSITION:___Chief Building Inspector DEPT.:___Buiiding Inspections
1 NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:

ENDING DATE OF PROBATIONARY PERIOD:

T TP ToA L,

CURRENT: GRADE: STEP: SALARY:
[] JOBPERFORMANCE EVALUATION
YEAR 1 2 3 4 {CIRCLE)

L] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION 8Y DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

[ DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE, (YEAR 2 3 4)
GRADE: STEP: SALARY:

F DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFLI. PROBA-
Date TIONARY PERIOD.

I’\Zl 7/1/21 _RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE PROMOTION.
GRADE: _71 STEP: 17 SALARY: £68.574

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
2 2l e e e i o e e e e e e e e
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
4V\M
DATE: pATE: (ol 5.6 / 2.\
FINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Shelton R. White, Jr. S0OC. SEC, NO.:__
POSITION: __ Sheriff DEPT.: Sheriff

[ ] NEW EMPLOYEE EFEECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: SALARY:
[} JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

] DATE OF SUCCESSFUL COMPLETION OF PROEBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

X DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Dale RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY.

D DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFLIL PROBA-
Date TIONARY PERIOD.

[ﬂ 711/21  RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE PROMOTION.
Date GRADE: __ 76 STEP: 16 SALARY: $83.422

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE 'NCREASE IN
SALARY LISTED ABOVE BASED ON HIS/THER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
W e e e e e e e o e e e
CHAIRMAN COUNTY MANAGER APPROVAL
A
< T
DATE: paTe: (o (28 I 2)

1

FINANCE OFFICER

DATE:

Revised 8/04
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EMPLOYMENT ACTION FORM DATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Howard Williams 50C. SEC. NO.: )

POSITION: Recreation Director DEPT.:__ Recreation

[1 NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[1 JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)

] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:

[:] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Diate TIONARY PERIOD.

M 7121 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: _70_ STEP: 11 SALARY: $56,684

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE iN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
RERREEAEREAENEA LT RETN
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
/’fnmk M
]
DATE: :N\TE: b ’ 28 ! 2)

FINANCE OFFICER

DATE:

Revised 8/04
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EMPLOYMENT ACTION FORM DATE SUBMITTED: Qr,um, 7 _2dal

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Angela Jordan S0C.: SEC. NO.:
POSITION: Social Work Supervisor DEPT.: Social Services

EMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY: §

ENDING DATE OF PROBATIONARY PERIOD:
CURRENT: GRADE: STEP: SALARY:

[]  JOB PERFORMANGE EVALUATION

YEAR 1 2 3 4 (CIRCLE)

DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date

GRADE: STEP: SALARY: §

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
RAISE. (YEAR 2 3 4

GRADE: STEP: SALARY: §

DATE OF EMPLOYEE TERMINATION:

N RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE:
Date: JULY 1, 2021 GRADE: 73 STEP: 6 SALARY: § 55,071.00

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
GRADE AND SALARY LISTED ABOVE BASED ON HER COMPLETION OF THE WORK AGAINST
REQUIREMENT PER OFFICE OF STATE HUMAN RESOURCES. SHE IS FULLY QUALIFIED AS AN
INCOME MAINTENANCE CASEWORKER |I.

Wk RERERRERERIRN KRRk

DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
5’7:@3 1 “)“? (‘J’)O/HLL} Ak ]
DATE: June 7, 2021 gATE: (‘J/Zl/ Z’

FINANCE OFFIGER
DATE:

Revised 7/05
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PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES
PO, BOX 107
Hertford, North Caroling 27944
SOQCIAL SERVICES BOARD 252-426-7373 - FAX 426-1240 DIRECTOR
Terissa J. Blanchard, Chair Susan M. Chaney
Brenda Diltard

Charles Wooiiard

MEMORANDUM

Date: June 17, 2021
To: Frank Heath, County Manager
Tracy Mathews, County Finance
Mary Hunnicutt, Clerk to the Board
7
From: Susan Chaney, Social Services Director é"z,(,e::c:am CP‘) Cmu,hl

Subject: Merit Raise
Perquimans County Department of Social Services Social Work Supervisor, Angela
Jordan is eligible for a merit raise in July, 2021. She will be moving to a Grade 73/Step 6
with an annual salary of § 55,071.00.

I am recommending the merit raise.

If you have any questions, please don’t hesitate to contact me.

Perquimans County’s Vision
To be a community of opportunity in which to live, learn, work, prosper and play.

2
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DATE SUBMITTED:; Qu,m,e QY 03]
COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

EMPLOYMENT ACTION FORM

NAME: Tiara Riddick-Hinton
POSITION:  Income Maintenance [l {Lead Worker
Family & Children’s Medicaid)

S0C.: SEG. NO.:
DEPT.: Social Services
EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY: §

ENDING DATE OF PROBATIONARY PERIOD:
CURRENT: GRADE: STEP: SALARY:

[] JOB PERFORMANCE EVALUATION

YEAR 1 2 3 4 {CIRCLE)
DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY FPERIOD AND
Date
GRADE: STEP: SALARY: $

DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
RAISE. (YEAR 2 3 4)

GRADE: STEP: SALARY: §

DATE OF EMPLOYEE TERMINATION:

L] RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE:
Date: JULY 1, 2021 GRADE: 65 STEP: 4 SALARY: § 38,358.00

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING RECOMMENDED FOR THE INCREASE IN
GRADE AND SALARY LISTED ABOVE BASED ON HER COMPLETION OF THE WORK AGAINST

REQUIREMENT PER OFFICE OF STATE HUMAN RESOURCES. SHE IS FULLY QUALIFIED AS AN
INGOME MAINTENANCE CASEWORKER II.

e gk e o e o AR e e e Sk

DEPARTMENT RECOMMENDATION ;T:NW MANAGER APPROVAL
/ M,. &

m%?xmm / "? (‘}‘) 4lan M,l.r \J '{—6

DATE: June 29, 2021 DATE:_ (/24 / A

FINANCE OFFICER

DATE:

Revised 7/05
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PERQUIMANS COUNTY
DEPARTMENT OF SOCIAL SERVICES

PO BOX 167
Hertford, North Caroling 27944

SOCIAL SERVICES BOARD 252-426-7373 — FAX 426-1240 DIRECTOR

Terissn J. Blanchard, Chair Susan M. Chaney
Brende Dilard
Charles Woodard

MEMORANDUM

Date: June 29, 2021

To: Frank Heath, County Manager
Tracy Mathews, County Finance
Mary Humnicutt, Clerk to the Board

From: Susan Chaney, Social Services Director 5’"2,{,}3@7’") C}WWLLL\

Subject: Employee Step Raise

Perquimans County Department of Social Services worker, Tiara Riddick-Hinton has
been employed with Social Services for a year as an IMC 111 (Lead Worker in the Family
& Children’s Unit) and therefore, is eligible for a step raise for which I am
recommending. Please find the attached Emplovee Action Form.

If you have any questions, please don’t hesitate to contact me.

Perquimans County’s Vision
To be a community of opportunity in which to live, learn, work, prosper and play.
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EMPLOYMENT ACTION FORM DATE SUBMITTED:_ June 28, 2021

COUNTY OF PERQUIMANS
STATUS: NEW ﬁMPLOYEEIFRDBATlON_ARY PERIOD/MERIT RAISE

NAME: Julie Solesbee ‘ _ S0C. SEC. NO.:
POSITION: EMS Full-Time AEMT DEPT.: EMS

[T NEW EMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY:

CURRENT: GRADE: STEP: SALARY:

[1 JOBPERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
. GRADE: _____ STEP: SALARY:
] " DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. ({YEAR 2 3 4)
GRADE: STEP: SALARY:
(1 DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Bate TIONARY PERIOD.

X 7/1/2021 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: _87 STEP: 7 SALARY:#45,053 Annually

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.

e g e e o A R R W R AR Ak

DEFPARTMENT RECOMME N COLNTY MANAKER APFPROVAL
(Qwé/ /f"“"‘““

DATE.// ?{"/97/&; | DATfE: '7/3*, 2!

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: June 28, 2021

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/ MERIT RAISE

NAME: Kate Thomas SOL. SEC, NO.:

POSITION: EMS Full-Time Paramedic DEPT.: EMS

"] NEW EMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

B e 07 PP it T

CURRENT: GRADE: STEP: SALARY:

[ JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
B HATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY: |
O] : MATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
] PATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIQOD.

X 7/112021 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: _70 STEP: _5 SALARY: $23.54 Per Hour

THE ABOVE NAMED COUNTY EMPLOYEE [S BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.

WA ek ek e R WA &

DEPARTMENT RECO ATION COUNTY MANABER APPROVAL
4 /’fﬂmk ::d‘R

oarel 2/2/ 2 oare: 1 / 1! 2)

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: é’/ L6/

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: ~5-H Alow (rof ER. S0C. 8EC. NO.:
POSITION: \SECRET ALY DEPT.:_ /K SHECTTons S

L] NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: é STEP: ( SALARY: 2‘? ,5@:6

7 sos PERFORMANCE EVALUATION
YEAR 1 @) 3 4  (CIRCLE)

[] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE:____ STEP: SALARY:
B/ ‘ B [ g DATE OF ANNUAL EVALUATION AND RECOMMENDATION EOR STEP
RAISE. (YEAR 2 3 4)
GRADE:______ STEP; SALARY:
] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIOD.

g %435& [RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
GRADE: (p( STEP:_2- __ SALARY: _ 30 [ 3

THE ABOVE NANMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION
COMPLETED: _[A /2 PER THE COUNTY PERSONNEL POLICY.

¥

DEPAWN ENT RE

DATE: 9/319/’3 /

FREEERF LR N RN R R d ke khd b

ENDATION COUNTY MANAGER APPROVAL

A A
MATE: éllﬂ"‘f /oz!

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: é”/ 3*5’/ zf

COUNTY OF PERQUIMANS
STATUS: NEWEMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: J‘DHN A DDw:«J\JM S0C.SEC.NO.: B

POSITION: . Yroarows SopsfvhSce DEPT..  (ecrean v

[] NEWEMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY:

ENDING DATE OF PRDBAT[ONAHY PERIOD:

CURRENT: GRADE: Q'j STEP: | SALARY: ‘3‘-! 1ot
[ JOBPERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

L] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

[ DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE, (YEAR 2 3 4)
GRADE: STEP: SALARY:
E] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL FROBA-
Date TIONARY PERIOD.

El/ 02 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date © GRADE: (4 STEP: 2 SALARY: 34,95

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
e ool ok e S ok ek sk o ke
DEPAR EN:“_BECDMWT[ON C%TY MANAGER APPROVAL
DATE: Lg[?o[u ATE 7/!/-2”?"
FINANCE OFFICER
DATE:

Revised 7/05
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e
EMPLOYMENT ACTION FORM DATE SUBMITTED. 6 279] - 2’/

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: m "}v F 35’?7 erman _J < SOC. SEC. NO..___ | .
v r
POSITION: 5@«:557 et pEPT..__ S hes F it Gj'fﬁnfrc_:_

[l NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[1 JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

I:l DATE OF SUCCESEFUL COMPLETION OF PROBATIONARY PERIOD AND

[Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS,
GRADE: STEP; SALARY:

[ DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:

N DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

w 71{ ’Z(RECDMME_ DATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,

Datle  GRADE: 6 7 STEP: salLARY: __J Y8 150

THE ABOVE NAMED COUNTY EMPLOYEE {8 BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY,
AFETFFRIFARERERA LR AR
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
s 2 XA ot
i h) !
DATE: 6-28—2f DATE: ]20 !‘Zf\

FINANCE OFFICER

DATE:

Revised 7/05



V.D.7. - Page 2

EMPLOYMENT ACTION FORM DATE SUBMITTED: _ é "H'Z"y i ‘2'/

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: ]'Te‘ﬂ Ja // fHa rre // $OC. SEC. NO.:  _ S
POSITION: __ S @ (gean + oEpt. Sher F1r 0 fize

[] NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:

ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[1 JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
(] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIOD.

M 7-/-21 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Dae  GRADE: £ 7 8TEP: | O SALARY: 79. 494

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
WAL A RFARFEFRETFARER
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
& . S i
DATE: L2y —2 pATE: [23 I Z)
EINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: ( "_*"Z’X’ 27/

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Q W.\ﬂ ‘YLM To -’“‘/ an ) SOC. SEC. NO.:
E P f t
position:___ D cpu 7& . pepr.  Shen' 45 0 £ € e

[] NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD

CURRENT: GRADE: STEP: SALARY:

[1 JOB PERFORMANCE EVALUATION
YEAR 4 2 3 4 (CIRCLE)

[] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
[.] DATE OF ANNDAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-  °

Date TIONARY PERIOD.

[ 7-/~2/ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date  GRADE: 65 STEP: _[/ SALARY: _& Y5, 987

THE ABOVE NAMED COUNTY EMPLOYEE 13 BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
FERAREFFFFERERERRARY
DEPARTMENT RECOMMENDATION COUNTY MANAGER ARPROVAL
A o Ao — ,fnm
: = d 1
patE:___ b6~2§ 4 oate: ]2 !M

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORNM DATE SUBMITTED: b ~7 5 2/

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: | hemas Red S0C. SEC. NO.:

posiTion, Chne f pc}/}wi& pEpt:  Sher /LS 0 Lhie

[] NEWEMPLOYEE EFFECTIVE DATE:

GRADE; STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:
[] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

E] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STER

Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:

E] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA.
Date TIOMARY PERIOD.

B [~/ -2] RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
pate  GRADE: 7.0 STEP: SALARY: 9 50, /90

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE iIN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
E 3 E L T e
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
— w l
pate: 0 2 - 2/ DATE: &!23!11

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: __70s/f 29 202./

COUNTY OF PERQUIMANS
STATUS: NEWEMPLOYEE/PROBATIONARY PERIODMERIT RAISE

NAME:__ H/MBERLY 4. Beay S0C. SEC. NO.:
POSITION:; 4@545@54[ LAY ADviind 15172 DEPT.: THX

[] NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

b e e i1, W PR e

CURRENT: GRADE: Gl STEP: 7 SALARY:

43 1
[] JOBPERFORMANGE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
[] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
: GRADE: STEP: SALARY:
Mg 7// Zz, ), DATE OF ANNUAL EVALUATION AND RECOMMENDATION EOR STEP
7 BHate RAISE. (YEAR 2 3 4y
GRADE: G STEP: 8  SALARY: ¥4/92
[l DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA.-

Date TIONARY PERIOD.,

[ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Pate GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION
COMPLETED: PER THE COUNTY PERSONNEL POLICY.

Tl el de Rk K Rk ke

RECOMMENDATION CD/Uf:TY MANAGER APPROVAL

ItJATE: '7," [202]

DEPARTM

DATE: 4. 29.2/

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM pate sumrrrep: (o /2.6 [

COUNTY OF PERQUIMANS
STATUS: NEWEMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Trm.u Honter S0C. SEC. NO.:
POSITION: Mak-er_Tech I DEPT.._ \alater

[l NEWEMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY:

ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE STEP: SALARY:
[] JOBPERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)

[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS,
GRADE: STEP: SALARY:
L DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4
GRADE: STEP: SALARY:
[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUGCESSFUL PROBA-

Date TIONARY PERIOD.

@ 7 /1 /2§ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,
Taw  GRADE: O step:__ ¥ SALARY: 32,927

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABDVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION
COMPLETED: L R PER THE COUNTY PERSONNEL POLICY.

Frrveie e v e e e sk v v e e e ek

DEPARFHENTIS co /{Av MANA EERAPPRDVAL
DATE: okre:_1/1 /lvl
FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: _\o |24 ( 7\

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

name_ K 4 um Mathhs v SOC. SEC. NO.:
posiTion:_Waker Clesk DEPT..__ \)ater

[l NEWEMPLOYEE EFFEGTIVE DATE:
GRADE: STEP: SALARY:
ENDING DATE OF PROBAT!ONARY PERIOD:

CURRENT GRADE: = STEP: SALARY:
[] JOBPERFORMANCE EVALUATION

YEAR 1 2 3 4 (CIRCLE)

[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
[] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[ DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIOD.

Q 7/¢/2\__RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,
; bate ~ GRADE: ‘el STEP:_l| SALARY: 393,

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABDVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: __ 20 |5 __ PERTHE COUNTY PERSONNEL POLICY.
ShkAE Rk dvds
nEPARTKﬁqTﬁ OMMENDATION COUNTY MANAGER APPROVAL
pate:_p[11(2 DHTE: 7/1 /zﬂg,f
FINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: (2 / 29[ 2|

COUNTY OF PERQUIMANS
STATUS: NEWEMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

name: K Db{rl\' S oy -\*L SOC. SEC.NO.:
POSITION: \Ja keer Tz T DEPT.; \Jate

[l NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

DT e bbby

CURRENT: GRADE: STEP:
[l JOBPERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)

[l DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
I:I DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
1 DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

&2 7 [{{2\ RECOMMENDATION AND EFEECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date:  GRADE: £33 STEP: L SALARY: AV Y

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION

COMPLETED: _720[4 PER THE COUNTY PERSONNEL POLICY.
Fkdddokk ik hikkihbk
DEPARTMR T RELOMMENDATION COUNTY MANAGER APPROVAL
L] U\‘_ l
DATE: __ {y _/M/'ffi I‘M\TE: 7/! /20?—!
FINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: __ (o[ 21 (2

COUNTY QF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NaME:__Tdeq <pa_e-\in $OC. SEC. NO.:
posimion:_Fiilin / Water é[{rlﬁ DEPT..__ \)alb.o

] NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PRDBATIONARY PERIOD:

CURRENT: GRADE STEP SALARY:
[] JOBPERFORMANCE EVALUATION
YEAR 1 2 3 4  (CIRCLE)

L] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

1 DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
D BATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

{& 7/1{2{ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date  GRADE: o\ STEP: saLARY: 8 [b. 81 /4R

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING REGOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION
COMPLETED: 720 (A& PER THE COUNTY PERSONNEL POLICY.

VU e e e e e e e o o e e e g

DEPARTMENT RECOMMENDATION co%v MANA ERAFPRDVAL
DATE: }\\% \}\ Liza (2 DATE 7/ /'7-"1‘”'
] U\.. -t
FINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: _ L2 / 19[4

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

name__ Py old Lk (s(-g,, SOC. SEG. NO.:

PosITION:__Backthor. Operabor DEPT.:  \Wark/~

[1 NEWEMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD;

CURRENT: GRADE: ____ STEP: SALARY:
{] JOBPERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)

] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND

Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:

O DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP

Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[ DATE OF EMPI.OYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.

‘@ jZ[ { ( 2\ RECOMMENDATION AND EEFECTIVE DATE FOR 'ngPmYEE MERIT RAISE.
Date  GRADE: lpS" STEP:__ /] SALARY: ¢ U

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LIETED ABDVE BASED ON HIS/IHER WORK PERFORMANCE EVALUATION

COMPLETED: PER THE COUNTY PERSONNEL POLICY.
ke A B A e v v e e Vil e e e
DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL
wideatt,
DATE: kn ’M DAJTE ’7/ ) 2o 2|
FINANGE OFFICER
DATE:

Revised 7/05
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BUDGET AMENDMENT
PERQUIMANS COUNTY BOARD OF COMMISSIONERS
ARPA FUNDS
NO. 1

THE PERQUIMANS COUNTY BOARD OF COMMISSIONERS AT A MEETING ON THE
6th DAY OF JULY, 2021, PASSED THE FOLLOWING AMENDMENTS TO
THE FY 2021 - 2022 BUDGET.

1

AMOUNT
CODE NUMBER DESCRIPTION OF CODE INCREASE | DECREASE
62-329-000 Investment Earning 5,000
62-348-000 ARPA Funds 1,307,515
62-500-720 ARPA Funds 1,312,515

EXPLANATION: To amend FY 21/22 budget to include ARPA Funds received (ARPA =
American Rescue Plan Act).

WE, THE BOARD OF COUNTY COMMISSIONERS OF PERQUIMANS COUNTY, HEREBY
ADOPT AND APPROVE, BY RESOLUTION, THE CHANGES IN THE COUNTY BUDGET

AS INDICATED ABOVE, AND HAVE MADE ENTRY OF THESE CHANGES IN THE MINUTES
OF SAID BOARD, THIS 6th DAY OF JULY, 2021,

PASSED BY MAJORITY VOTE OF THE BOARD OF COUNTY COMMISSIONERS OF
PERQUIMANS COUNTY ON &th DAY OF JULY, 2021.

Chairman, Board of Commissioners Finance Officer
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ALBEMARLE COMMISSION
SENIOR NUTRITION CONTRACT

This Agreement entered into as of this first day of July 2021, by and between
PERQUIMANS COUNTY (hereinafter referred to as Contractor), and the Albemarle
Commission, (hereinafter referred to as AC), with offices located at 512 South Church
St., Hertford, North Carolina, WITNESSETH THAT:

WHEREAS, AC wishes to make available certain services to elderly residents
within a service area hereafler described; and,

WHEREAS, the Contractor warrants that it is capable of providing the services
hereafter described; and,

WHEREAS, the Contractor desires to assist AC in this endeavor;
NOW, THEREFORE, the parties hereto do agree as follows:

1. Employment of Contractor: AC hereby agrees to engage the Contractor to
perform the services hereinafter set forth.

2. Time of Performance: The services of the Contractor are to commence on
July 1, 2021, and shall be completed by June 30, 2022,

3. Scope and location of Services: The Contractor shall do, perform, and carry out
in a satisfactory and proper manner, as deterinined by AC, the agreements and
assurances required in the Request for Proposal and the services specified in No.
35--3pecial Conditions.

4, Personnel: The Contractor represents that it has, or will secure at its own
expenses, all personnel required in performing the services under this Agreement,
Such personnel shall not be employees of, or have any contractual relationship
with AC. All personnel engaged in the work shall be fully qualified.

It is understood and agreed that BEVERLY GREGORY shall represent the
Contractor as Project Manager in the performance of this Agreement. Any
change in such Project Manager shall be subject to approval of AC.

5. Compensation: The Contractor and AC expressly understand and agree that in no
event will the total compensation and reimbursement paid thereunder by the AC
exceed the maximum of Twelve Thousand and Ninety Seven Dollars and
Eight Nine Cents (12,097.89) for 999 hours of Nutrition Service, and shall
constitute full and complete compensation for the Contractor’s services
hereunder.
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Reimbursement Rate Per Unit of Service: Albemarie Commission will reimburse

the Contractor §12,11 for each hour of Nutrition Service served to eligible
clients, such units of service being defined in No, 35 — Special Conditions.

Reprogramming of Funds: It is understood and agreed that, in the event that the
amount of funds received from the North Carolina Division of Aging is reduced,
AC may in turn, decrease the total compensation and reimbursement to be paid
hereunder and in accordance with Paragraph 14, changes in the Scope of Services.

Change of Reimbursement. At its sole discretion, AC may re-negotiate the
reimbursement shown in Paragraph 6 of this Agreement. However, in no case
wili AC increase the overall amount shown in Paragraph 5.

The parties agree they will consider increasing the reimbursement rate only under
two circumstances:

a) Upon a showing by Contractor that actual costs have increased due to
factors beyond Contractor’s control (e.g., increases in gasoline costs,
union settlement on wages, ete.); ot

b) Upon a showing by Contractor that actual costs have increased due to a
sudden increase in client load {e.g., due to a disaster). In the event that the
reimbursement rate is increased, the total units of service to be delivered
will be correspondingly decreased.

The parties further agree that AC shall have the right to decrease the
reimbursement rate under any circumstances which show that actual costs
are less than projected; including, but not limited to, circumstances in
which:

a) Overall costs of providing service are shown to be less than forecast in
the Contractor’s original bid for this service; or

b) The Contractor fails to document the required cost-sharing, such that the
AC reimbursement rate exceeds 100 percent of service costs. In the event
The reimbursement rates are decreased, AC may, at its option, increase
The total number of units of serviee to be delivered.

Method of Payvinent: After the first month, Contractor shall submit a monthly
report to AC on the number of service units delivered and capital cost through
the end of prior month for reimbursement.

Documentation of Expenses: Contractor shall maintain full and complete
documentation of all expenses associated with performing the scope of work
under the contract. Expenses documentation shall include: time sheets for AC
clients; receipts for any supplies purchased for use on this contract; any applicable
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subcontract expenditures; and such other documentation necessary to substantiate
overall costs of delivering the contracted service (including Contractor
contribution as well as amounts reimbursed by AQ).

Payment by Service Recipignt: No individual receiving services under the
terms of this Agreement shall be required to pay any part of the cost of the
service. However, recipients shall be given the opportunity by the Contractor
to make some contribution for the service in a manner approved by the AC.

Contractor shall post a notice in a conspicuous place, stating that no charge is
Made for the service, but that contributions wiil be aceepted. Contractor shall
furnish envelopes to all clients for confidentia) contributions. Contractor
shall offer a locked box in a convenient location for confidential deposit of
envelopes.

Cost Sharing: Cost Sharing is any maney received by Contractor as a

direct result of contract activity, Contractor shall maintain daily records of
activity, Contractor shall maintain daily records of activity. Program income shall
be used in the same year it is received to provide additional services.

Monitoring, Auditing and Reporting: The Contractor agrees to submit to audit
by AC, the State of North Carolina, or the federal government for a three year
period following final payment under the terms of this Agreement. The
Contractor agrees to permit monitoring by AC, its staff and appropriate
representatives, and to comply with such reporting procedures as may be
established by AC. The Contractor further agrees that all pertinent financial
records shall be made available for copying upon request by AC, the state or
federal government, or their agents.

It is understood and agreed that the report procedures established by AC may
include, but not be limited to, the names and addresses of individuals receiving
services under the terms of this contract, with the understanding that no
personal information obtained from any individual will be disclosed by AC

in a form which allows identification of the individual, without the written
consent of the individual.

It is understood and agreed that the report procedures established by AC may
also include actual costs incurred per unit of service including both AC costs
and contractor contributions.

It is further understood that the agency is responsible to AC for clarifying any
audit exceptions that may arise from AC independent audit, the Department of
Human Resources audit, or any federally conducted audit. AC requires the
Contractor to send a copy of their audit when received from the independent
auditors. In addition, contractors are responsible for paying any goveramental
funds that may be part of the audit exception.
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Changes: AC may, from time to time, require changes in the Scope of Services
to be performed. Such changes, including any increase or decrease in the amount
of the Contractor’s compensation which is mutually agreed upon between AC and
the Contractor, shall be incorporated in written amendments to this Agreement.

Termination of Agreement for Cause: If through any cause the Contractor shall
fajl to fulfill in timely and proper manner its obligations under this Agreement, or
it the Contractor shall violate any of the covenants, agreements or sti pulations of
this Agreement, AC shall thereupon have the right to terminate this Agreement
by giving written notice to the Contractor of such termination and specifying the
effective date thereof. The date of notice shall be at least five (5) days before the
AC effective date of such termination,

In the event of termination, such data, studies, surveys, drawings, maps and
reports prepared by the Contractor shall, at the option of AC, become its property
and the Contractor shall be entitled to receive just and equitable compensation for
any satisfactory work completed on such documents and other matetials. Client
files of the agency, developed under this contract shall become the property of the
AC upon completion and/or termination of this contract.

Notwithstanding the above, the Contractor shail not be relieved of liability to AC
by virtue of any breach of the Agreement by the Contractor, and AC may
withhold any payments to the Contractor for the purpose of set-off until such time
as the exact amount of damages due AC from the Contractor is determined.

Cancellation for Convenience of AC: AC may cancel this Agreement at any time
by giving written notice to the Contractor of such cancellation and specifying the
effective date of such cancellation. [f the Agreement is canceled by AC as
provided herein, the Contractor will be paid for work satisfactorily completed.

Disputes: Any disputes which arise in the interpretation of this contract shall be
resolved in the following manner:

a) The Contractor shall submit a letter to AC specifying the nature of the
dispute asking for resolution of the dispute.

b) The Executive Diractor of the AC will meet with the Contractor to resolve
the dispute. The Executive Director of the AC will document the resolution in a
letter to the Project Manager.

c) If the Contractor is dissatisfied with the resolution of the dispute decided
by the AC Executive Director, the Contractor may appeal the Executive
Director’s decision in writing to the AC Budget and Personne! Committee.
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&) The AC Budget and Personne! Committee will consider the appeal at its
next scheduled meeting, which shall oceur no less than 10 days following receipt

of the written appeal request. The decision of the Budget and Personnel
Committee is final.

Subcontracting: None of the work or service covered by this Agreement shal} be
subcontracted without the prior written approval of AC. All approved
subcontracts must conform to the applicable requirements set forth in this
Agreement and must attach and include by reference Appendix A - Scope of
Serviges.

Compliance with Service Standards and Required Procedures: Contractor shall
perform the services set forth in this Agreement in compliance with applicable
standards and procedures specified in Appendix A — Scope of Services.
Contractor further agrees to comply with applicable standards for this service
which are, or may be, specified by the North Carolina Division of Aging, any
other State of North Carolina agency, the Division of Aging Policy Matual, and
the AC Policy Manual,

Service Priorities: Contractor shall give priority for service to those older people
with the greatest social and economic need. Where the nature of the service
allows, Contractor shall make special efforts to serve the moderately impaired,
isolated and homebound elderly on a priority basis, as set out in the proposal and
as indicated in the service standards established by the Division of Aging.

Equal Opportunity and Affirmative Action: In carrying out this contract,
Contractor shall deny none of the benefits or services of the program to any
eligible recipient on the grounds of age, sex, religion, race, color, handicap, or
national origin.

The Contractor also agrees not to discriminate against any employee or applicant
for employment because of age, race, color, religion, sex, handicap or national
origin. The Contractor shall take affirmative action to insure that applicants are
employed, and that employees are treated during employment without regard to
their age, race, color, religion, sex, handicap, or national otrigin. Such action shall
include, but not be limited to: employment or termination, rates of pay or other
forms of compensation and selection for training, including apprenticeship.

The Contractor shall, in all solicitations or advertisements for employees placed
by, or on behalf of the Contractor, state that ail qualified applicants will receive
consideration for enmployment without regard to age, race, color, religion, sex,
handicap, or national origin.

It is further agreed by the Parties that the Contractor shall take affirmative action
to solicit subcontractors with or purchases from minority business enterprises as
defined in the Public Works Employment Act of 1977, 42 U.8.C. 6705 (f) (2),
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where such subcontracting or purchasing, if any, is or may be undertaken under
the terms of this Agreement,

Confidentiality: Any reports, recipient information, data, or ather materials given
to, or prepared or assembled by the Contractor under this Agreement which AC
requests to be kept confidential, shall not be made available to any individual or
organization by the Contractor without prior writien approval of AC.

Identification of Pocuments: All reports, maps, and other documents completed
as part of this Agreement, other than documents exclusively for internal use
within AC, shall carry the following statement on the front cover, or a title page
containing the name of AC.

THE PREPARATION OF THIS (Report, Document, Ete.) WAS FINANCED IN
PART THROUGH A FEDERAL GRANT BY THE NORTH CAROLINA
DEPARTMENT OF HUMAN RESOURCES, DIVISION OF AGING, UNDER
THE PROVISIONS OF TITLE 111, OLDER AMERICANS ACT OF 1965, AS
AMENDED.

Licenses and Permits: Contractor shall maintain all required licenses, permits,
bonds, and insurance required for carrying out the services in Appendix A. the
Contractor shall notify the AC immediately if any required licenses or other
permits are canceled, suspended, or otherwise ineffective. Failure to maintain
proper licenses permits, bonds and insurance shall be a basis for AC disallowing
atl or part of payments under this contract or for termination of this agreement for
cause.

Insurance: Notwithstanding any other insurance requirements, Contractor shall,
within ten (10) days of the effective date of this Agreement, provide AC with a
certificate of insurance for public liability insurance in the minimum amount of
One Hundred Thousand/Three Hundred Thousand Dollars ($100,000/$300,000).
If Contractor uses a vehicle i fulfilling its duties under this Agreement,
Contractor shall alse provide evidence of autamobile insurance in the minimum
amount of Twenty-Five Thousand/Fifty Thousand Dollars ($25,000/850,000
liability insurance and Fifty Thousand Dollars ($50,000) property insurance.
Failure to provide evidence of insurance shall be deemed an automatic violation
of this Agreement and could therefore lead to termination of the Agresment by
AC. The Contractor shall hold AC harmless for any damages to the person or
property of any individual or organization as the result of the execution of the
scope of service to be performed under this Agreement.

Conflict of Interest: The Contractor covenants that it presently has no interest and
shall not acquire any interest, directly or indirectly, which would conflict in any
manner or degree with the performance of services required to be performed
under this Agreement. The Contractor further covenants that, in the performance
of this Agreement, no person having any such interest shall be employed.
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Interest of Members of AC and Others: No officer, member, or employee of AC
and no member of its governing body, and no other public official of the
governing body of the locality or localities in which the project is sitvated oy
being carried out who exercises any functions or responsibilities in the review or
approval of this project, shall participate in any decision relating to this
Agreement which affects his or her personal interest or have any personal or
pecuniary interest, direct or indirect, in this Agreement or the praceeds thereof,

Officials not to Benefit: No member of or delegate to Congress, or resident
commissioner, shall be admitted to any share or part of this contract, or to any
benefit that may arise therefrom.

Assignability: The Contract shall not assign, sublet, or transfer all or any portion
of its interest in this Agreement without the prior written approval of the
Agency’s Executive Director er his authorized agent,

Resources Development: The Contractor shall investigate other agencies and
resources providing services to the elderly and shall coordinate its own services to
minimize overlap and duplication.

Disaster Assistance: In the event that elderly individuals are endangered by the
occurrence of a tornado, fire, flood, severe temperature extremes, or other
disaster-related situation, the Contractor shall cooperate with reguests for
assistance from AC on behalf of the elderly individuals.

Attendance at AC Meetings: The Confractor, upon request of AC, shall
attend any commitiee or special meeting relating to the project, or staff
development training.

Participant input: The Contractor shali, with the assistance of AC, develop a
procedure for providing elderly service recipients with an opportunity to assess
and evaluate the program. This assessment shall be performed on a regular basis.

Applicable Laws. Rules, and Regulations: This contract shall be deemed to have
been executed and performed in the State of North Carolina, and all questions of
interpretation and construction shall be construed by the laws of such State. In
addition, Contractor shall be governed by all applicable Federal, State, and Local
rules, regulations and policies.

Special Conditions:
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Appendix A-
CONGREGATE NUTRITION

Service Definition:
The provision of a meal in a group setting.

Unit of Service:
One hour ~four hours daily,

Service Objective:
To promote the health and well being of older people through the provision of nutritious
meals and opportunities for social and recreational services and access to other services.

Service Activities:
Prepare specific congregate meal site(s) at least 5 days per week for dining.

*  Setup tables, chairs, place settings, and table condiments.

Clean up after meals, washing non-disposable items and dispose of fitter and
garbage.

+  Welcome participants to site.

* Station staff, both paid and volunteers, to keep attendance records and to
encourage donations to program.

Food Service:

* Receive meals from caterer or central kitchen, take and record temperatures of all
hot and cold food items.

+ Prepare food service line for serving meals,

* Supervise portioning of food onto plate by donated and volunteer staff, take food
temperatures again immediately before portioning.

* Provide assistance to participants who have difficulty walking or carrying trays.

* Review and maintain records on food quality and quantity.

Coordinate Services:

s Arrange transportation to site for participants.
Recruit and train volunteers,
Provide grocery shopping assistance and/or education at least 2 times per month.
Provide for nutrition education at least 2 times per month.
Provide for health and social service information at least once per month.
Provide an exercise program one time per week,
Provide activities daily.
Qutreach activities will be conducted to identify and attract health impaired,
socially and/or economically need persons in need of nutrition services.

" & & =

Preferred Target Groups: Persons who are health impaired, and who are in need of
nutritional supports or those older persons whose independent living arrangements lack
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proper facilities for meal preparation. Those persons who are ambulatory, but lack
sutficient health and/or motivation to prepare meals regularly.

Locale of Service:

L]

. & » »

At an approved public or private community facility with the following
characteristics.

Has been approved by the local health department.

Has been inspected by the local fire department and meets all local and state fire
codes.

Has been approved in writing by the Area Agency on Aging prior to opening,

Is in compliance with 504 Regulations,

Is located near concentrations of preferred target group petsons.

Must have at least 12-14 square feet per person excluding halis, bathrooms,
kitchen areas.

Must be a facility where all eligible persons feel free to visit and will not offend
their cultural and ethnic preferences.

Must have adequate number of tables and chairs appropriate for older adults.
Must have at least 2 exits which are unlocked during hours of operation.

Must have adequate parking.

Must have a safe and appropriate place to mount and dismount from vans or other
group transportation vehicles.

Must be heated during colder months to at least 72° F, while participants are
present.

There must be a “termination of services” policy on file for each participant.

Agcess to Services;

Participants will be referred to service by self, friend, neighbor, or a community
rESOUrce,

Delivery Characteristics:

-

L ]

Meals shall be served at least 5 days per week at the site,

There shall be a feedback mechanism to obtain information on menu preference
of participants, and other issues at site.

The approved menu shall be publicized one week in advance at the site and shall
be identified as the Nutrition Program for the elderly menu and shall specify
serving dates.

Each meal shall provide at least 1/3 of the current recommended daily distary
allowances Food and Nutrition boards of the National Research Council and shall
meet the following meal pattern when plated for each participant.

a) 2 ounces cooked edible portion of meat, fish, fowl, eggs; cooked dry beans or

cheese may be used for a maximum of 4 times per month as substitute for one
ounce of meat; textured vegetable protein may only be used as specified in the
Division of Aging Manual.

9
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b) Two, one-half cup servings of vegetables, fruits, and full strength fruit/vegetable
juices. There must be one cold source of Vitamin C which provides at least 1/3
RDA of Vitamin C daily.

¢} One serving enriched or whale grain bread, biscuits, rolfs, muffins, sandwich
buns, cornbread, other hot breads or enriched or whole grain cereals or cereal
praducts such as rice, macaroni, dumplings, pancakes, and waffles,

d) One teaspoon of butter or fortified margarine in a packaged chip.

e) One, one-half cup serving of dessert which may be fruit, full strength fruit juice,
pudding, gelatin, ice cream, ice milk, sherbet, cake, pie, cookies and similar
foods.

f) One-half pint of fortified whole, skim, or low-fat milk, buttermilk, yogurt, or
cheese (3 ozs.).

g) Fruit or juice used as a dessert may not be counted toward the two servings of
vegetables and fruits.

« Contracior shall tell the participants about agency procedures for service,
confidentiality, waiting lists, service priorities, complaint and grievance, and
other matters germane to the participants’ decision to accept service, and
about his opportunity to make a voluntary contribution to the program.

»  Every effort shall be made to make the dining room and meals attractive,

* A completed calendar of site activities and programs must be posted at the
beginning of the month.

« Emergency plans must be developed for each site for medical emergencies
and to evacuate the site in case of fire or explosion.

= The contractor shall provide adequate staff to operate the program including a
paid contract manager and a paid site manager for the site.

» The site manager may be paid from Title 111 funds for no more than 4 hours
per day and shall be responsible for site operations.

*  Must be able to work well with older adults.

+  Must be able to keep accurate records,

= Must be able to supervise volunteers.

* The contractor must develop a plan to recruit, orient, train, and recognize
volunteers.

+ Minimum orientation and training shall include:

Contract Manager: Administrative procedures, record keeping systems, reporting,
food safety.

Site Managers: Site procedures, orientation and training for specific volunteer
activities.

10

10
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All Staff: First aid, cardio-pulmonary resuscitation, physiology of aging,
tire/disaster evacuation, shall attend all training required for specific staff
categorics provided by the Division of Aging and/or Area Agency on Aging.

« All foods must be stored, prepared, held and served in a manner to
preserve optimum flavor and appearance, while retaining nutrients and
food value.

¢ Staff serving food must use hygienic techniques and practices in all
handling of the food.

» Food temperatures must be maintained at safe levels (hot 140° +, cold
457%-) throughout all processes from storage through serving.

* Contractor must abide by food safety practices required in 10NCAC
Section of .0400,

Prohibited Services:

+ Cannot provide meals to residents of long-term care facilities, guests,
handicapped persons under age 60, adult day care participants and paid staff
under age 60 without reimbursement of the full cost of the meal.

+ Except on emergency basis, nutrition site(s) may not be closed or combined on a
tempaoraty or permanent basis without prior written approval from the Area
Agency on Aging.

* May not enter into contracts with profit making organizations without prior
written approval from the Area Agency on Aging.

Administrative Requirements:

* Adequate recards shall be maintained to document program activities and shall
include:

* participants’ intake record "

participants’ attendance records

meals served records

menu served with substitutions, dates, and justification noted

meal receipt/delivery slips

s program income record

= employment records including affirmative action documentation

+ Shall follow general recognized accounting procedures outlined in CRF Part 74 of
all funds including participant contributions,

» All participants’ recards shall be treated as confidential.

+ File all required reports on time.,

» Train staff to make appropriate referrals.

* ® N

i
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Home-Delivered

In administering the Home-Delivered Meals Program, Contractor agrees to
appoint or employ a person to do the following duties:

9
2)
3)

4)
5)

6)

Recruit, maintain, schedule, and supervise volunteers to deliver meals.
Order, receive, and check meals received.
keep daily records, which will include, but not be limited to:

a) Daily Nutrition Service Record
b) Required Temperature Reports
c) Volunteer Hours Reports

Receive requests for meals from potential clients.

Collect all project income per the Consumer Contributions Policy and
Procedures,

Report all fegitimate complaints to the Albemarle Commission’s Home-
Delivered Meals Coordinator.

The Albemarle Commission’s Home Delivered Meals Coordinator/Velunteer
Administrator will be responsible for:

a) Supervising in the daily operation of home-delivered meals
activities.
b) Providing whatever assistance and support is necessary to recruit

and maintain volunteers, i.e., making presentations to civic or
community groups, etc., providing printed material, etc.

¢} Processing all requests for meals, determining eligibility, and
making all placements to the program.
d) Revising and updating delivery routes to reflect additions,

deletions, or other changes.

12
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IN WITNESS WHEREQF, AC and the Contractor have executed this Agreement as of
the date first above written.

Albemarle Commission

(County)

BY: BY:
{Authorized Official) (Executive Director)

DATE: BY:_
(Area Agency on Aging Director)

DATE:

This instrument has been pre-audited in the manner
required by the Local Government Budget and Fiscal Control Act.

{(Commission’s Finance Officer)
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NOTICE REGARDING RECORDING HOURS

Pursuant to House Bill 314, Effective August 1, 2021, the
Register of Deeds office will no longer end recordings
before 5:00 PM. The office of the Register of Deeds shall
be open for business Monday through Friday except for
official State holidays, emergencies, exigent
circumstances or inclement weather. Instruments and
documents presented in due form shall be accepted for
recording during office hours.

%M/L g/;wm/ﬁm

Perquimans County's Vision:
10 be a community of opportunity in which to live, learn, work, prosper and play.
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June 21, 2021

Tracy Mathews, Finance Officer
PO Box 45
Hertford, NC 27944

Dear Ms. Mathaws;

The Home and Community Care Block Grant {(HCCRBG) Planning
Committee has determined how funding for FY 2021-2022 would be
distributed among the providers.

Enclosed are the provider contracts based on their decision. These
need to be sighed by the Board Chair of the County Commissioners
and the Finance Officer where indicated. Enclosed are two copies
of the County Funding Plan {form DAAS-731) and the Agreement for
the Provision of County-Based Aging Services (form DAAS-735) which
need to be completed and signed by the Board Chair and Finance
Officer. Please have them sign all forms, keeping a set of copies for
the county and return the other sef to me at the address below.

Thank yout for your assistance.
Sincerely,

Wik Foboors

Jgsmine S. Wilson
Aging Programs and Contract Speciatist

Enclosures




Page 2

VL.F.3.

e BIBLUISSHULIOD) 1O B0 .mmE._mmﬂQ _m.z.mmcmmm,

SZErl 251 W] 92kl 219284 1809 FET 950L% LOGESE 8yZ22 £5hB0L 20982 el

0 0 0 TR

3 0 a TR

0 0 3] TR

0 0 0 TSR

] o I T

) o o VIR

3] o o WO

o ) o I
ngZv er R [ 9Ei8E FZYE Zlese 1258 VIR 18lie s{Eapy ‘e #lioH
S6ZE g% 1 g5zt 58E4Z 128z BLi¥E TV W oFZee iy Sjebalbrog
BO0Z oE 12753 880 08L1E DELLE 8LLE YRR Z098T Uy unjepadsugi ]
B9D g &l B9% BLLZ1 BLIZL ETE TR obi| {1 [oAS] BLUCH 10
BRgZ 0Z it 688 05205 0GROS Ge0s TR S9.GF H [3na S Ul
ezl oi il £0ZL BLLEE 8IL1Z TN T ES051 F 8437 SLUaH 1

S SUAD ETET SHUN Butpund | Apisang | isoD ewndeg [USEN [Ea0T|  RIoL e SHICH-H ssa0ay Saoihisg
G 9800H juswssmgueyl SEOOH Eol dISN BN pasnbay Buptind RIS ¥oo/8
pajoefold | pepsloig pajoaing pajosforg
1 H 3] 4 3 8] ] 2 W

220 "0g sunp yBnoay 120z L Anp
T SUTEmbrag | Aumnog

{GLfe wa) 182-Svwa

Amaung sasatag funon

uelg Bumpung fjunon

S}NDY JBRI0 40} JUBLD YD) D HENWwe s pus SwsH




- Page 3

V.F.3.

bik-Ty SEELOISSTIAUOT) 3O PUBOE ‘IEREEIFEE) ‘2 eudtg 8] TSN FAEiEE AUy seudig
200 000 o4 FANSISURD Y
ooy §]i06e8 ey wtmsinguIy oLy
J2pIA a3TAIRg AJUREIUD]) "BHIHEN { {TRID) §OONE 1M
mey] L “UmeESig paruigny Ajsnooaseynues popiadxa B0 [ YN jea0) pnbeg SATHEBEILTEI
LZ0Z/9/0 ﬁU\mH\ﬂq@ﬁﬂ.u AR [rear USIRNE RDO EINBINNE padibat jo wonEILe ook 5| LO'EES s Ajag
T eSS JHOV o0y
MERAS0) JNAEE fodg 1eD YHEIH LB(0 NPV 3 1T Le HIDY
P £t 19L°F Lri'vg % - Llipi'vs F{CiFT SlEiTel § - £]zeeL % - £ el
- - §t - - £ - £ - £{ - £] - SE - £ - §F - £ i
- - £1 - - £ - g8l - £ - £y - £r - ;- g§F - £ iy
- - £y - - £y - £ - g - £y - £1 - gF - g§F - £ i
- - £y - - gl - §f - 4 g - £ - $E - £i - £ &
- - g1 - - §F - &} - S| - $p - £ - £ - £ - g i
- - §F - - 5 - %1 - £ - Y - S £ - £ - ] U]
- - 8| - 1 $] - 3} - s - 31 - 3] - % 0
- - 81 - - 81 - &) - %] - sl - s} - g - %] - s o
- 3 1 I N R | D 0
- - £ - - gl - 5} - 5 - £ - £ - 3 4 g 8
- - g8 - - L I 5 - g - £ - Sf - 5 - $ L]
699 £ SO1061 8 | 659 BILZI $} - $ISMTZL Si¢Tl SpowFIl 81 - S[ovFIl §| - § X | o) [puossaq - f[j [AOT-IpLY SWOH-T]
538°¢ LA TEOY LI S| 68ET 05805 % - ${0580s $icE0'c Sicoisy § - £icoi'sy § - z X SO} PRSI - | [S437T-0p1Y S0 -1}
£az's {1 TEOTLE § 02T AT - slacite {3117 slio061 € - £]90s1 % - £ W Ry SWOH - | A4S FOMY SWmet-i
SIS REOL SHIIED Y SHEUE Saypun,] Apisqng 1500 Yoy By BOG WU S5y RSERRg R SRAARE
pasefery 00 |esmguiny | 0g00H By JiSk P RMRSRN | [eX0
poioafosg | peweatoag | paisaforg pannbay Hmpung WRID Yooy (=g P
Aarjag e
I | = 3] El E: a 2 g i
age(f 1§ EOESTARY] Alvunung seopsag taplasig BOBLZ ON "AIRD Yleoens
riggeuef  mEnoED  [FOF Anp potsag REpug UG D15 M STRT
SHYRRNOYHS fjuno)) uBs Buipuny Hinon
TEL-SVYH afuTy AEIOH SUiie)) SAE M 1Y 2D U] S5A30Y JOND

SIRIY IOy 18} JUSIS OO0l 228 ANNRINIET) PEE LS




Page 4

V.F.3,

e SEUOISSIUMLC) J0 PUEOE “UBIRHEBEY unietdIs '] IS0y Saue ] Aunoy ‘aigeufig
O el %5 SATIRNSIINIY
0oy LS AT RERMILIRIESY fhig
JSEiAQLT ANADE .__\L._HRHEEDU ‘mn"mﬂnm..m JEEID §30ig RE T
-, 2B SPLL "HNIGESLE PIZHOEPNY A|SOIURHNAIES PopPLiadye 2 jpm (OIELE 1230} pasnbay SATBITIIWPY
F Lm . Q JORIAINE QHERY j Tk “AIYIGBITEAR GITEUI [RIO] LIS PRRNDal JO UOEY I eoor S| foess sy AfiR(E
- JHav 20y
4 MERASE) WAIg Ty 2367 iR L2 INPY @ JED AT NPV,
S30°F 0¢ 630°T g8 b - slom's s)aie $sloover s - £ - ${E09%C % Ba,
- - £ - - £ - %F - $f - £ - £ - £ - 3] - & 0
- - £y - - €81 - | - Ty - 31 - i - £y - £y - % 0
- 3 e - ] - 81 - 81 - %] - &1 - % 0
- - &5 - - ] - %] - s - st - £ - 51 - 81 - % i
- -8 - - s - sf - $p - S} - ¢ - s} - &} - 3 0
- "% - ] e 1 3} - 8| - s - s} - s - % g
- i s - 8P - 8] - $i - 8] - s} - 3] - sF - s ¢
- - %) - 2 R T - %] - sp - g1 - &] - % 0
- - - $i - £y - o 5{ - £y - $7 - 8y - & o
- -8 - i 1 ) - 8} - ] - s - g - g 0
- - $f - - £ - §f - £f - g - gy - 51 - %] - g it
- 2 - 8] - s - $) - 81 - s8] - s} - s] - % 0
- L - e $) - 81 - sp - §} - 3] - % 0
£80°T 3 0£1Z°51 5 | 6307 DBLHE S| - STOBLTE S| st $zo9'8C §| - g -  §|c@EC § {izrouap) uoyEpodsunlL |
SiHY {EIGF,  SIUSHD A s Huwpdt] | Apisqns L) Tt EaL =Ty JUOHE-U] | SSA00Y  [Epang] 1A $asiatag
pamalelg  OE00H [esmewiy | 0Es3H Be, JISN | wRBRSEN [ [EDeT
persafoig | pacalong | pojoslorg paanbay Buipun, eI ¥a0rg Ay qaey 3}
faanag asg
{1 | H S Ei E: d ) i ¥
SNEG 5 UBISEAy Aruung ssojaisg 1apmaly BOBLE OM D yiegezyg
CEOTIUny  Emol  JZ0E Apep ipogsag pEpng S TOVEOH | )L
SMNYIRER iquney usjd Buspung Aunon
TELSVVG VLdOH -Sootaag weay reusidoy a)isagry

SIRPY JOPI0 A0) JUBES) 0Ly JIET) AIUNWE0T) PUE IO




Page 5

]

STQECISSIIIMIOT) JO pUBCE “WEIERY]) “armeudg

\LE.3.

Heg

BPIALL 90AIag JTUEEg D
S[LE SIS pazLaopny

T

Ly soued Guaro) oameuSig

“Butpin, ] JEIDy J00I YHM

ApsneatrRInuas papuadxs o (A qorees jracy paatbey
“AYEGR[IEAT {DIPHE [200] wRMIURE Paynbal J0 UOREIINED

To SALRASITINPY
a¥Ey WEASINGEENY foeg

FAHERSIITIPY

SolE0 00
oooF %] LVEER
ooor S| L00EES

OHAY 0¥

EYA50] ARG Terd are) pijeayy deq REpY 3 21z Lo ympy

amwT Areg

TPTe099 S| 900 T] 06009 S (€009 S iz0%s S 9rriz S P IBAL §7 - mg mog -

- - 81 - - £ - s8] - $ - &F - & - 8 - §[ - % 0

- - - - £ - s - si - g7 - st - g - g{ - g L

- - 8} - N1 ) e e R 1 N T T 0

- - 8] - - s| - 8] - $| - & - s - 31 - s} - % 0

- - 8{ - ] $] - 8] - sl - sy - sp - % 0

- i 2 3 g - gl - gf - g - gf - 3 0

- - s| - - 8] - 8} - §{ - s} - 8§ - s} - 3} - % 0

- - 8] - . S| - &f - $f - 8| - gt - g - g -7g 0

- - §y - - I - 5] - g - £y - T - g - ${ - g 0

- i -8 - 31 - $1 - s8] - sf - s - sl - % 0

- - s - - 8y - §5) - o . Ty - i - 5t - g ¥

- - - 81 - s} - s{ -~ 8| - s - s - &f - % ]
03y £ SDEER $08E% SEL'SE SleaFe 3 TIECE STISST  § ISLTE S1 - $l1sfic 57 - 3 F|B3pE palaaa SWol
96EE gf PEEFL 5 96T SEELE S{LE9T S{%1LPT L[ TLFT 5]9pCTC S| OFTZZ S| - 3] - 5 ORI eS80y
SUU{R0L  SHIHD g Shf} Smpunz | fpwsang FES) yolewy [E10L, IS0 JWoR-l | SSandy  [aEgung] sseg EERTXEN

panalery  DEOOH |[esmamsd | OEI0H =y SN | anamgian | jeoo
paloid | pojaslorg | paesfog palnbay Hurpun,{ welny ysog {an0 Y20}
RiaAlRT Aes
1 | H S Ei El a 3 g ¥
apg i HorstANY AIBUILING SBOIAISS 1BPIACIY PRELT N ‘piopel
TEOC BUMy  gEnOOR  [Zog Apep rpeiaag pipnyg 190G Y] Yinog 715
SNYRHIOEE MAjanoy ueld Bulpsng Ajunos

TELSVVQ UDISSIEA0T} SEE[ Y

SHNPY T3P} 303 JUTACY HOO|Y SIU]) AJURUIGE]) PEE JCE]




V.F3. - Page 6

DAAS-T735
(updated 6-F1-21)

July 1, 2021 through June 30, 2022

Home and Community Care Block Grant for Older Adults
Agreement for the Provision of County-Based Aging Services

This Agreement, entered into as of this 1st day of July, 2021, by and between the County of
Perquimans (hereinafter referred to as the "County") and the Albemarle Commission Area Agency
on Aging, (hereinafter referred to as the "Area Agency").

Witnesseth That:

WHEREAS, the Area Agency and the County agree to the terms and conditions for provision of aging
services in connection with activities financed in part by Older Americans Act grant funds, provided to
the Area Agency from the United States Department of Health and Human Services through the North
Carolina Division of Aging and Adult Services (DAAS) and state appropriations made available to the
Area Agency through the North Carolina Division of Aging and Aduit Services, as set forth in a) this
document, b) the County Funding Plan, as reviewed by the Area Agency and the Division of Aging
and Adult Services, ¢} the Division of Aging and Adult Services Home and Community Care Block
Grant Procedures Manual for Community Service Providers, d) the Division of Aging and Adult
Services Service Standards, and, ¢) the Division of Aging and Adult Services Community Service
Providers Monitoring Guidelines.

NOW THEREFORE, in consideration of these premises, and mutual covenants and agreements
hereinafter contained, the parties hereto agree as follows:

1. As provided in the Area Plan, community service providers specified by the County to
encourage maximum collocation and coordination of services for older persons are as follows:

Albemarle Commission Inter County Public Transportation Authority
CNC/ Access, Inc. dba All Ways Caring

The Community Service Provider(s), shall be those specified in the County Funding Plan on
the Provider Services Summary format(s) (DAAS-732) for the period ending June 30 for the
year stated above.

2. Availability of Fupds. The terms set forth in this Agreement for payment are contingent upon
the receipt of Home and Community Care Block Grant funding by the Area Agency.

3. Grant Administration.
The grant administrator for the Area Agency shall be: Laura Alvarico, Albemarle
Commission Area Agency on Aging Director

The grant administrator for the County shall be: Frank Heath, County Manager
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It is understood and agreed that the grant administrator for the County shall represent the
County in the performance of this Agreement, The County shall notify the Area Agency in
writing if the administrator changes during the grant period. Specific responsibilities of the
grant administrator for the County are provided in paragraph seven (7) of this Agreement.

Services authorized through the County Funding Plan, as specified on the Provider Services
Summary format(s) (DAAS-732) are to commence no later than July 1 of the state fiscal year
and shall be undertaken and pursued in such sequence as to assure their expeditious
completion. All services required hersunder shall be completed on or before the end of the
Agreement period, June 30 of the state fiscal year.

Assignability and Contracting. The County shall not assign all or any portion of its interest in
this Agreement. Any purchase of services with Home and Community Care Block Grant for
Older Adults funding shall be carried out in accordance with the procurement and contracting
policy of the community services provider or, where applicable, the Area Agency, which does
not conflict with procurement and contracting requirements contained in 45 CFR Paxt 75,
Subpart D-Post Federal Award Requirements, Procurement Standards. Federal funds shall not
be awarded to any subrecipients who have been suspended or debarred by the Federal
government. In addition, Federal funds may not be used to purchase goods ot services costing
over $100,000 from a vendor that has been suspended or debarred from Federal grant
programs.

Compensation and Payments to the County. The County shall be compensated for the work and
services actually performed under this Agreement by payments to be made monthly by the
Area Agency. Total reimbursement to the community service providers under this Agreement
may not exceed the grand total of Block Grant funding, as specified on the Provider Services
Summary format (DAAS-732).

a. Interim Payments to the Coun

Upon receipt of 2 written request from the County, the Division of Aging and Adult
Services, through the Area Agency, will provide the County Finance Officer with an
interitn payment equivalent to seventy percent (70%) of one-twelfth (1/12) of the County's
Home and Community Care Block Grant allocation by the 22nd of each month.
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b. Reimbursement of Service Costs

Reimbursement of service costs are carried out as provided in Section 3 of the N.C.
Division of Aging and Adult Services Home and Commumity Care Block Grant Procedures
Manual for Community Service Providers, revised Febrary 17, 1997.

¢. Role of the County Finance Director

The County Finance Director shall be responsible for disbursing Home and Community
Care Block Grant Funding to Community Service Providers in accordance with procedures
specified in the N.C. Division of Aging and Adult Services Home and Community Care
Block Grant Manual for Community Service Providers, revised February 17, 1997.

d. Payment of Administration on Aging Nutrition Services Incentive Program (NSIP) subsidy

NSIP subsidy for congregate and home delivered meals will be disbursed by the Division of
Aging and Adult Services through the Area Agency to the County on a monthly basis,
subject to the availability of funds as specified in Section 3 of the N.C. Division of Aging
and Adult Services Home and Community Care Block Grant Procedures Manual for
Community Services Providers.

If through the U.8. Department of Agriculture Area Agency on Aging Flections Project, the
County elects to receive a portion of its USDA entitlement in the form of surplus
commodity foods in lieu of cash, the Area Agency will notify the County in writing of its
community valuation upon notification from the Division of Aging and Adult Services,

The delivery of commodity and bonus foods is subject to availability. The County will not
receive cash entitlement in lieu of commodities that are unavailable or undelivered during
the Agreement period,

Reallocation of Funds and Budget Revisions. Any reallocation of Block Grant funding
between counties shall be voluntary on the part of the County and shall be effective only for the
period of the Agreement. The reallocation of Block Grant funds between counties will not
affect the allocation of future funding to the County. If during the performance period of the
Agreement, the Area Agency determines that a portion of the Block Grant will not be
expended, the grant administrator for the County shall be notified in writing by the Area
Agency and given the opportunity to make funds available for reallocation to other counties in
the Planning and Service Area or elsewhere in The state.

The County may authorize community service providers to implement budget revisions which
do not cause the County to fall below minimum budgeting requirements for access, in-home,
congregate, and home delivered meals services, as specified in Division of Aging and Adult
Services budget instructions issued to the County. If a budget revision will cause the County to
fall below minimurn budgeting requirements for any of the aforementioned services, as
specified in Division of Aging and Adult Services budgeting instructions issued to the County,
the grants administrator for the County shall obtain written approval for the revision from the
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Area Agency prior to implementation by the community service provider, s¢ as to assure that
regional minimum budgeting requirements for the aforementioned services will be met,

Unless community services providers have been given the capacity to enter data into the Aging
Resources Management System (ARMS), Area Agencies on Aging are responsible for entering
amended service data into the Division of Aging and Adult Services Management Information
System, as specified in the N.C. Division of Aging and Adult Services Home and Community
Care Block Grant Procedures Manual for Community Service Providers.

Monitoring. This Agreement will be monitored to assure that services are being provided as
stated in the Division of Aging and Adult Service Monitoring Policies and Procedures at
http://www.nedhhs sov/agimg/menitor/mpolicy htm,

The monitoring of services provided under this Agreement shall be carried out by the Area
Agency on Aging in accordance with its Assessment Plan and as specified in Sec. 308 of the
AAA Policies and Procedures Manual. Counties and community service providers will receive
a written report of monitoring findings in accordance with procedures established in Section
308.4, Any areas of non-compliance will be addressed in a written corrective action plan with
the community service provider.

Disputes and Appeals. Any dispute concerning a question of fact arising under this Agreement
shall be identified to the designated grants administrator for the Area Agency. In accordance
with Lead Regional Organization (LRO) policy, a written decision shall be promptly furnished
to the designated grants administrator for the County.

The decision of the LRO is final unless within twenty (20) days of receipt of such decision the
Chairman of the Board of Commissioners furnishes a written request for appeal to the Director
of the North Carolina Division of Aging and Adult Services, with a copy sent fo the Area
Agency. The request for appeal shall state the exact nature of the complaint. The Division of
Aging and Adult Services will inform the Chairman of the Board of Commissioners of its
appeal procedures and will inform the Area Agency that an appeal has been filed. Procedures
thereafter will be determined by the appeals process of the Division of Aging and Adult
Services, The state agency address is as follows;

Director

North Carolina Division of Aging and Adult Services
693 Palmer Drive

2101 Mail Service Center

Raleigh, North Carolina 27699-2101

Termination for Cause. If through any cause, the County shall fail to fulfill in a timely and proper
manner its obligations under this Agreement, or the County has or shall violate any of the
covenants, agreements, representations or stipulations of this Agreement, the Area Agency shall
have the right to terminate this Agreement by giving the Chairman of the Board of
Comimissioners written notive of such termination no fewer than fifteen (15) days prior to the
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effective date of termination. In such event, all finished documents and other materials collected
or produced under this Agreement shall at the option of the Area Agency, become its property.
The County shall be entitled to receive just and equitable compensation for any work
satistactorily performed under this Agreement,

Audit. The County agrees to have an annual independent audit in accordance with North
Carolina General Statutes, North Carolina Local Government Commission requirements,
Division of Aging and Adult Services Program Audit Guide for Aging Services and Federal
Office of Budget and Management (OMB) Uniform Guidance 2 CFR Part 200.

Community service providers, as specified in paragraph one (1), who are not units of local
government or otherwise subject to the audit and other reporting requirements of the Local
Government Comunission are subject to audit and fiscal reporting requirements, as stated in NC
General Statite 143C-6-22 and 23 and OMB Uniform Guidance CFR 2 Part 200, where
applicable. Applicable community service providers must send a copy of their year-end
financial statements, and any required audit, to the Area Agency on Aging. Home and
Community Care Block Grant providers are not required to submit Activities and
Accomplishments Reports. For-profit corporations are not subject to the requirements of OMB
Uniform Guidance 2 CFR Part 200, but are subject to NC General Statute 143C-6-22 and 23
and Yellow Book audit requirements, where applicable.

Federal funds may not be used to pay for a Single or Yellow Book audit unless it is a federal
requirement, State funds will not be used fo pay for a Single or Yellow Book audit if the
provider receives less than $500,000 in state funds. The Department of Health and Human
Services will provide confirmation of federal and state expenditures at the close of the state
fiscal year. Information on audit and fiscal reporting requirements in accordance with
Administrative Code 09 NCAC 03M can be found at https://www.osbm.ng,sov/stewardshin-

services/erants/grant-recipients

The following chart provides a summary of reporting requirements under NCGS 143C-6-22
and 23 and OMB Uniform Guidance 2 CFR Part 200 based upon funding received and
expended during the service provider’s fiscal year.

Annual Expenditures Report Required to AAA Allowable cost
for reporting |
¢ Less than $25,000 in | Certification form and State Grants N.A.

state or federal funds | Compliance Reporting <$25,000

(Item #11, Activities and Accomplishments)
does not have to be completed)

OR

Audited Financial Statements in compliance
with GAO/GAS (i.e., Yellow Book).
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and less than

Apnual Expenditures Report Required to AAA Allowable cost
for reporting |
Greater than $25,000 | Certification formn and Schedule of Grantee | N.A.

Receipts >$25,000 and Schedule of Receipts

$500,000 in state and Bxpenditures
funds or $750,000 in | OR
federal funds. Audited Financial Statements in compliance
with GAQ/GAS (i.e., Yellow Book)
$500,000+ in state Audited Financial Statement in compliance | May use state
funds but federal with GAO/GAS (i.e., Yellow Book) funds, but not

pass through in an
amount less than

federal funds.

$750,000.

$500,000+ in state Audited Financial Statement in compliance | May use state
funds and $750,000+ | with OMB Uniform Guidance 2 CFR Part and federal

in federal pass 200 (i.e., Single Audit) Tunds.

through funds.

Less than $500,000 | Audited Financial Statement in compliance | May use federal
in state funds and with OMB Uniform Guidance 2 CFR Part funds, but pot
$750,000+ in federal | 200 (i.e., Single Audit) state funds,
pass through funds

Audit/Assessment Resolutions and Disallowed Cost. It is further understood that the
community service providers are responsible to the Area Agency for clarifying any audit

exceptions that may arise from any Area Agency assessment, county or community service
provider single or {inancial audit, or audits conducted by the State or Federal Governments, In
the event that the Area Agency or the Department of Health and Human Services disaliows any
expenditure made by the community service provider for any reason, the County shall promptly
repay such funds to the Area Agency once any final appeal is exhausted in accordance with
paragraph nine (9).

The only exceptions are if the Area Agency on Aging is designated as a community service
provider through the County Funding Plan or, if as a part of a procurement process, the Area
Agency on Aging enters into a contractual agreement for service provision with a provider
which is in addition to the required County Funding Plan formats. In these exceptions, the
Area Agency is responsible for any disallowed costs. The County or Area Agency on Aging
can recoup any required payback from the community service provider in the event that
payback is due to a community service provider's failure to meet OMB Uniform Guidance CFR
2 Part 200, 45 CFR Part 1321 or state eligibility requirements as specified in policy.

Indemnity. The County agrees to indemnify and save harmless the Area Agency, its agents,
and employees from and against any and all loss, cost, damages, expenses, and lability arising
out of performance under this Agreement to the extent of errors or omissions of the County,
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Equal Employment Opportunity and Americans With Disabilities Act Compliance. Both the
County and community service providers, as identified in paragraph one (1), shall comply with
all federal and state laws relating to equal employment opportunity and accommadation for
disability.

Data to be Furnished to the County. All information which is existing, readily available to the
Area Agency without cost and reasonably necessary, as determined by the Area Agency's staff,
for the performance of this Agreement by the County shall be furnished to the County and
community service providers without charge by the Area Agency. The Area Agency, its agents
and employees, shall fully cooperate with the County in the performance of the County's duties
under this Agreement.

Rights in Documents, Materials and Data Produced. The County and community service
providers agree that at the discretion of the Area Agency, all reports and other data prepared by
or for it under the terms of this Agreement shall be delivered to, become and remmain, the
property of the Area Agency upon termination or completion of the work. Both the Area
Agency and the County shall have the right to use same without restriction or limitation and
without compensation to the other. For the purposes of this Agreement, "data” includes
writings, sound recordings, or other graphic representations, and works of similar nature. No
reports or other documents produced in whole or in part under this Agreement shall be the
subject of an application for copyright by or on behalf of the County.

Interest of the Board of Commissioners. The Board of Commissioners covenants that neither
the Board of Commissioners nor its agents or employees presently has an interest, nor shatl
acquire an interest, direct or indirect, which conflicts in any manner or degree with the
performance of its service hereunder, or which would prevent, or tend to prevent, the
satisfactory performance of the service hereunder in an impartial and unbiased manner.

Interest of Members of the Area Agency, Lead Regional Qrganization, and Others. No officer,
member or employee of the Area Agency or Lead Regional Organization, and no public official
of any local government which is affected in any way by the Project, who exercises any
function or responsibilities in the review or approval of the Project or any component part
thereof, shall participate in any decisions relating to this Agreement which affects his personal
interest or the interest of any corporation, partnership or association in which he is, directly or
indirectly, interested; nor shall any such persons have any interest, direct or indirect, in this
Agreement or the proceeds arising there from.

Qfficials not to Benefit. No member of or delegate to the Congress of the United States of
America, resident Commissioner or employee of the United States Government, shall be
entitled to any share or part of this Agreement or any benefits to arise here from.

Prohibition Against Use of Funds to Influence Legislation. No part of any funds under this
Agreement shall be used to pay the salary or expenses of any employee or agent acting on
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behalf of the County to engage in any activity designed to influence legislation or
appropriations pending before Congress.

Confidentiality and Security. Any client information received in connection with the
performance of any function of a community service provider or its subcontractors under this
Agreement shall be kept confidential. The community service provider acknowledges that in
recelving, storing, processing, or otherwise handling any confidential information, the agency
and any subcontractors will safeguard and not further disclose the information except as
provided in this Agreement and accompanying documents.

Record Retention and Disposition. All state and local government agencies, nongovernmental
entities, and their subrecipients, including applicable vendors, that administer programs funded
by federal sources passed through the NC DHHS and its divisions and offices are expected to
maintain compliance with the NC DHHS record retention and disposition schedule
(htt'ns://www.ncdlﬂls.gov/about/administmtivcmofﬁces/ofﬁce—controlIx:rfmcords~retentiog). In
addition, the NC Department of Natural and Cultural Resources has developed a General
Records Schedule for Local Government Agencies as well as individual retention and
disposition schedules for local government agencies like county social service agencies and
local health departments, Those schedules are posted at

https://archives.neder. govizovernment/local,

Retention requirements apply to the community service providers funded under this Agreement
to provide Home and Community Care Block Grant services. By funding source and state
fiscal year, the NC DHHS record retention schedule lists the earliest date that grant records in
any format may be destroyed. The State Archives provides information about destroying
confidential data and authorized methods of record destruction (paper and electronic) at

hitps://archives.neder.gov/government/government-fag#how-can-i-destroy-records?

The NC DHHS record retention schedule is based on federal and state regulations and pertains
to the retention of all financial and programmatic records, supporting docwments, statistical
records, and all other records supporting the expenditure of a federal grant award. Records
legally required for ongoing official proceedings, such as outstanding litigation, claims, audits,
or other official actions, must be maintained for the duration of that action, notwithstanding the
instructions of the NC DHHS record retention and disposition schedule.

In addition to record retention requirements for records in any format, the long-term and/or
permanent preservation of electronic records require additional commitment and active
management by agencies. The community service provider will comply with all policies,
standards, and best practices published by the Division of Aging and Adult Services regarding
the creation and management of electronic records.
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23, Applicable Law. This Agreement is executed and is to be performed in the State of North
Carolina, and all questions of interpretation and construction shall be construed by the laws of
such State.

In witness whereof, the Area Agency and the County have executed this Agreement as of the day
first written above.

Perquimans County

Attest:

By:

Chairman, Board of Commissioners

Area Asency

: By:

Area Agency Director

Provision for payment of the monies to fall due under this Agreement within the current fiscal year have
been made by appropriation duly authorized as required by the Local Government Budget and Fiscal
Control Act.

By: Ahu (_Hdm QI

FINANCE OFFJCHR, Lead Regional Organization
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PERQUIMANS COUNTY T G

BOARD OF COMMISSIONERS O e

JOSEPH W. HOFFLER
T. KYLE JONES

P.O. BOX 45

‘ ALAN LE N
HERTFORD, NORTH CAROLINA 27944 CHARLES $OODARD
TELEPHONE: 1-252-426-7550 W. HACKNEY HIGH, J,
MARY P HUNNICUTT COUNTY ATTORNEY

CL-ERK TO BOARD

W. FRANK HEATH, 11
COUNTY MAMAGER

RESOLUTION OF THE BOARD OF COMMISSIONERS FOR PERQUIMANS
COUNTY, NORTH CAROLINA IN SUPPORT OF THE AFRICAN AMERICAN
EXPERIENCE OF NORTHEASTERN NORTH CAROLINA

WHEREAS, The African American Experience of NENC is a six county initiative
encompassing Northeastern North Carolina and includes Camden, Qhowan, Currituck, Dare,
Pasquotank and Perquimans, and

WHEREAS, the African American Experience celebrates the contribution of African
Americans and, encourages a deeper understanding of the significance of the region’s cultural
heritage and

- WHEREAS, the African American Experience will work to build more inclusive
communities and

WHEREAS, the African American Experience will inspire exploration and
appreciation of Afnc:an American experience and

WHEREAS, the African American Experience will ultimately drive cultural tourism
and economic impact

NOW, THEREFORE, BE IT RESOLVED by the Board of Commissioners for
Perquimans County, North Carolina that:

Section 1. It expresses its sincere support for the African American Experience and
extends its best wishes for its endeavors.

Section 2, This resolution is effective upon its adoption.

ADOPTED the 6" day of July, 2021,

Wallace E. Nelson, Chairman
Perguimans County Board of Commissioners

ATTEST;

Mary Hunnicutt, Clerk to the Board {COUNTY SEAL)

Perquimans County’s Vision:
To be g community of opportunity in which to live, learn, work, prosper and play.
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General Statue 122C-118.1

Board Requirements

(1)
(2

(3

(4)

()
(6)
7
(8)
9)

(10)
(11)

(12)

(13)

At least one member who is a current county commissioner.

The chair of the local Consumer and Family Advisory Committes (CFAC) or the chair's
designee,

At least one family member of the local CFAC, as recommended by the local CFAC,
representing the interests of the following:

a. Individuals with mental illness.
b. Individuals in recovery from addiction.
c. Individuals with intellectual or other developmental disabilities.

At least one openly declared consumer member of the local CFAC, as recommended
by the local CFAC, representing the interests of the following;:

a. Individuals with mental illness.
b. Individuals with intellectuat or other developmental disabilities.
c. Individuals in recovery from addiction,

An individual with health care expertise and experience in the fields of mental health,
intellectual or other developmental disabilities, or substance abuse services.

An individual with health care administration expertise consistent with the scale and
nature of the managed care organization.

An individual with financial expertise consistent with the scale and nature of the
managed care organization.

An individual with insurance expertise consistent with the scale and nature of the
managed care organization.

An individual with social services expertise and experience in the fields of mental
health, intellectual or other developmental disabilities, or substance abuse services,
An attorney with health care expertise.

A member who represents the general public and who is not employed by or affiliated
with the Department of Health and Human Services, as appointed by the Secretary.
The President of the LME/MCO Provider Council or the President's designee to serve
as a nonvoting member who shall participate only in Board activities that are open to
the public.

An administrator of a hospital providing mental health, developmental disabilities, and
substance abuse emergency services to serve as a nonvoting member who shall
participate only in Board activities that are open to the public.
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Designation of Voting Delegate
to NCACC Annual Conference

I, , hereby certify that I am the duly designated voting
delegate for County at the 114® Annual Conference of the North

Carolina Association of County Commissioners to be held during the Annual Business Session on

August 14, 2021, at 12:45 p.m. in New Hanover County.

Voting Delegate Name:;
Title:
In the event the designated voting delegate is unable to attend, has
been selected as County’s alternate voting delegate.

Alternate Voting Delegate Name:

Title:

Article VI, Section 2 of our Constitution provides:

“On all questions, including the election of officers, each county represented shall be entitled to one
vote, which shall be the majority expression of the delegates of that county, The vote of any county in
good standing may be cast by any one of its county commissioners who is present at the time the vote
is taken; provided, if no comumissioner be present, such vote may be cast by another county official,
elected or appointed, who holds elective office or an appointed position in the county whose vote is
being cast and who is formally designated by the board of county commissioners, These provisions
shall likewise govern district meetings of the Association. A county in good standing is defined as one
which has paid the current year's dues.”

Please return this form to Alisa Cobb via email by Monday, August 9, 2021 close of business:

Email: alisa.cobb@ncacc.org
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Resolution Authorizing Sale of Surplus Bookmohbile to Perquimans County

Whereas, N.C. Gen Stat, 160A-274 provides that the Board of Education car sell to any other unit of
local government any interest in personal property upon such terms as conditions as It deemns wise; and

Whereas, the Elizabeth City-Pasquotank Board of Education has deamed to be surplus the 1987 Thomas
Bus VIN 1T7A2D670H1553003 (Book Mobile) and would Jike to offer it to Perquimans County for the
cost of transfer; and

NOW THEREFORE IT BE RESOLVED by the Elizabeth Clty-Pasquotank Board of Education that the above
mentienead property previously declared surplus be sold for the amoust of thirty five dolfars ($35) to
Perquimans County for a moblle command unit,

THIS the 28" day of June, 2021.

M-ﬁW’L@abQ&uv)

Shatdn Wa rden, Chair
Elizabeth City-Pasquotank Board of Education

1
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Rhenda Jamas-Davis Sharen Warden, Chair

: . -
Inzerim Superintendent N v 1Y 7 Pamn Puraza, Vice-Chaie
- | (- iy George Archulen
[N t Virginta Houston

Karen Dameron
Interirn Chief Muman Resources CHficer

TLLLASETH LY 300 00 A N0 BTy 5 AT \
— Craniel §
Rachaal Maines UhIEE AR TRl B TS M b R 8 e P\Qz:':,- \,ifa?::n
Chief Finance Officer O, Shells Williams
Dr. Amy Spencer
Chief Academic Officer
DATE; June 28, 2021 INVOICE: SURPLUS 2021-001

BILL TO: Perguirnans County
Emergancy Management Services
Attn: Jonathan Nixon

DESCRIPTION OF ITEM:  Sale of Surplus Bookmobile VIN 1T7A2D670H 1659003

AMOUNT:  §35.00

Rachael Haines, Chief Finance Officer

1200 Halstead Boulevard/PO Box 2247 ~ Elizabeth City, N.C. 27906-2247
2452,335.2%8!) (Phone) ~ 252.335,0974 (Fax)

............. | PR B PP
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WALLACE E. NELSON

PERQUIMANS COUNTY chnoiAN

FONDELLA A, LEIGH
BOARD OF COMMISSIONERS VICE CHAIR
MMMMMM - — s JOSEPH W. HOFFLER
. TKYLE JONES
P.O. BOX 45 ALAN LENNON

HERTFORD, NORTH CAROLINA 27944 CHnmn e ot
TELEPHONE: 1-252-426-7550 W. HACKNEY HIGH, JR.
MARY P. HUNNICUTT COUMTY ATTORMEY
CLERK TO BOARD
ey s 10 RESOLUTION

FOR CHANGING THE LOCATION OF MEETINGS FOR THE
PERQUIMANS COUNTY BOARD OF COMMISSIONERS

WHEREAS, prior to the COVID-19 Pandemic, the Perquimans County Board of Commissioners met in the
Commissioners” Room located in the Perquimans County Courthouse Annex Building in Hertford, North
Carolina, 7:00 P.M. on the first Monday each month (Regular Meeting) and at 7:00 P.M. on the third Monday of

each month (Work Session); and

WHEREAS, the Board of Commissioners desires to change this location pursuant to avthorization of G. 8.
§153A-40, and to give notice as required by said statute;

IT I8, THEREFORE, RESOLVED, by action of the Board of Commissioners on the date set forth below, that,
beginning with the month of August, 2021, the regular meetings of the Perquimans County Board of
Commissioners shall be held in the Meeting Room of the Perquimans County Library located at 514 8, Church
Street, Hertford, NC 27944 at 7:00 P.M. on the first Monday and third Monday of each month unless the Monday
is a holiday and then it will be on the following Tuesday at 7:00 P.M.;

BE IT FURTHER RESOLVED, that the Board of Commissioners reserves the right to schedule public hearings
and public concerns on such dates and at such times as the Board may deem appropriate, provided that such

scheduling complies with the requirements of the North Carolina Open Meetings Law;

BE IT FURTHER RESOLVED, that a copy of this Resolution shall be posted on the bulletin board located in the
foyer of the Courthouse at 1 28 N. Church Street, and on the door of the Commissioners” Meeting Roomat 110N,
Church Street at least ten {10) days before the first meeting to which it applies, and that a copy of this Resolution

shall be published on the County’s website and Facebook pags.

Adopted this the 6% day of July, 2021,

Wallace E. Nelson, Chairman
Perquimans County Board of Commissioners

ATTEST:
(SEAL)

Mary P. Hunnicutt
Clerk to the Board of Cammissioners

Perquimans County’s Vision:
Te he a community of oppartunity in which to live, learn, work, prosper and play,
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Pasquiotank
Perquimans
Camden
Chowan
Currituck
Bertie
Gates
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ALREMARLE REGIONAL FIEALTH SERVICES
Partners in Public Health

MEMORANDUM

TO: ARHS County Commissloners and Board of Health
{Bertle, Carmden, Chowan, Currituck, Gates, Hertford, fasquotank, and Perquimans

counties)

FROM:  Sara Davidson, Bertie County CFPT Chairperson
Sherry East, Camden Caunty CFPT Chatrperson
lanette Palumbo, Chowan County CFOT Chairperson
Stephanie Wyche, Currituck County CFPT Chairperson
Karen Riddick, Gates County CFPT Chalrperson
Valerie Pearce, Hertford County CFPT Chairpersan
Kathleen Foreman, Pasguotank County CFPT Chairperson
Susan Chaney, Perguimans County CFPT Chairpersan

LB ARHS 2020 Annual Child Fatality Prevention Team Report to the
County Commissioners and Soard of Health

DATE: June 30, 2021

Local Child Fatality Prevention Teams (CFPT) review medical examiner reporis, death transcripts, law
enforcement reports, and other records for deceased county residents under age 18 whose fatalities
are not due to abuse and neglect, Members discuss outcomes of services and circumstances
surrounding the child’s death and make recommendations as needed.

The purpases of the local CFPTs are to: ‘
« [dentfy deficiencies In the delivery of services to children and familfes by public agencies;

« make and carry out recommendations for changes that will prevent future child deaths; and
« promote understanding of the causes of child deaths.

The North Caralina statute and the CFPT Agreement Addenda with our local Health Department
reguiras each local to submit In writing recommendations, i any, and advocate for system
improvements and needed resources where gaps and deflclencles may exist annually to the board of

caunty commissioners and the local board of haalth,

Attached for your review is the ARMS 2020 Annual Child Fatality Prevention Team Report to the County
Commissioners and Board of Health for your review. Please feel free to contact the chairperson
indicated for your respective county should you have any questions regarding this report.

Attachment

cer  Juan Vaughn I, Bertie County Manager

ken Bowman, Camden County Manager

Kevin Howard, Chowan County Manager

Ben Stikeleather, Currituck County Manager
Timothy Wilson, Gates County Manager

David Cotton, Hertford County Manager
Sparty Hammett, Pasquotank County Manager
W. Frank Heath, Perquirmans County Mahager

S\Peswr\Docuren\CIPTVENNUAL Reporung fo DC B BORNOS 282 Herme-1 020 DR dned Repart Te DO 8 Cacommu Ducy
R. Battle Betts, Jr., MPA, Health Director

P.O. Box 189 » 711 Roanoke Avenue » Elizabeth City, North Carclina 27907-0189
Tel; 2592-338-4400 o Fax: 252-338-4449 « www.arhs-nc.org
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ALBEMARLE REGIONAL HEALTH SERVICES
Partners in Public Health

Aibemarle Regional Health Services
2020 Annual Child Fatality Prevention Team Report
to the

Board of Health and County Commissioners
{Rertie, Camdan, Chowan, Currituck, Gates, Hertford, Pasquatank, and Parquimans counligs}

. Introduction
in 1963, the North Carolina Genaral Assembly established a network of local Child

Fatality Prevention Teams (CFPT) across the state to confidentially review medicaf
examiner reports, death certificates, and other records of deceased residents under
age 18, Each local team consists of representatives of public and nonpublic ageancies

Pasquotank . " _ )
in the community such as Law Enforcement, EMS, Guardian Ad Litern, Department of
' Social Services, Health Depariment, Head Start (or daycare), Schoo Superintendent
Perquimans designee, and parent of a deceased child, among others, who provide services to
children and their families,
Camden . . :
The purpose of thig report is to give o summary of the causes of death, the number of
Cases reviewad, recommendations for prevention, if any, that have bean made, and to
Chowan share local team activities and accomplishments,
<tucd H." Role of the County Commissioners and Board of Health
Currituck * Receive annual reports, which contain recommendations, and advocate for system
improvements and needed resources, if requested.
Bertie *  Appoint members of the |ocal team as identified by the membership.
Hl. Child Deaths by Cause, System Problems Identified, Recommendations for
Gates Prevention and Proposed Action
In the ARHS district, CEPT teams reviewed twenty child deaths and six held over from
Hertford 2018, See additional child fatality review information on page 6 of this report.

CFPT Activities and Accomplishments

Al ARHS Teams

« A report for each child fatality reviewed was completed by the local CFPT Review
Team Coordinator and forwarded to the CFPT State Coordinator,

* The 2020 CFPT Focus Topic concentrated on Suicide Prevention and Mental Health
Resources for youth.

* Emails received from the State Coordinator regarding webinars, trainings, efc., were
forwarded to all CFPT chairpersons and team members. Chairpersons/members
viewed webinars as schedules permitted and shared information at CFPT meetings.

« Each CFPT team reviewed the 2020 NC Data Gard for their respective county,

F nees . Battle Betts, Jr., MPA, Health Director
'ftmnf*f P.Q. Bax 189 » 711 Roanoke Avenue » Elizabeth City, North Carsiina 27907-0189

P Tel: 252-338-4400 » Fax: 959-338-4440 » Www.arhs-nc.org

- Whilessr\Ineumants\GFRTVANN AL Repnrtfn%‘]'n £G & BIH\ZB2ENT070 LEPT Arpuat Regart a BOH & Caunty Commisslaners Finaldpex Page | of § ‘

e
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Additional individual team information:
Bertie CEPT
« The annual CFPT 2020 Activity Summary was completed and submitted on-line by
the date requested (May 6, 2021).
+ Bertie CFPT Chairperson submitted information for this 2020 Annual Report to the
Board of Health and County Commissloners,

« Due to the COVID Pandemic, meetings were limited. The focus topic was Suicide
FPrevention and Mental Health Resources, Safe Schools and Healthy Kids are on
the Trillium website with tabs for students, parents, and feachers, Integrated Family
services offers Crisis Chat for youth, The chat immediately connecis youth with a
therapist via & mobile number is listed on the Trillium website. Trillium shared a
Sulcide Prevention Virtual Town Series panel discussion.

» Various rmembers continued partnering with Albemarle Overdose Prevention
Coalition,

Pasquatank  Gamden CFPT
» The annual CFPT 2020 Activity Summary was completed and submitted on-line by

Perguimans the date requested (May 6, 2021).
« Camden CFPT Chairperson submitted information for this 2020 Annual Repart to the
Camden Board of Health and County Commissioners.

+ The focus topic for 2020 was Suicide Prevention and Mental Health Resources.
Members/staff was provided the opportunity to view a Youth Suicide Prevention and

Chowan
Injury and Vialence Prevention webinar hosted by Jane Miller on 068/11/2020.
Curritueck = Taam discussion was held regarding Safe Schools and Healthy Kids,; links are on
the Trillium website for students, parents, and teachers. Communily pariners
) provided information on parenting programs. Covid-18 Stress Management training
Bertie was made available in the community. Trilium shared a Suicide Prevention Virtual
Town Series pane! discussion.
Gates » Face-fo-face meetings were not possible with the pandemic and meetings were via
conference calls.
Hertford « Various members conlinued parinering with Albemarle QOverdose Prevention
Coalition.

Chowan CFPT

« The annual CFPT 2020 Activity Summary was completed and submitted on-line by
tha date requested (May 6, 2021).

+ Chowan CFPT Chairperson submitted information for this 2020 Annual Report to the
Board of Health and County Commissioners.

+ Fotus topic Tor 2020 was Suicide Prevention and Mental Health Resources. Staff
was provided the opportunity to view & Youth Suicide Frevention and Injury and

Violence Prevention webinar presented by Jane Milter,

» Team discussion was held regarding Safe Schools and Healthy Kids; links are on
the Trilliurm website for students, parents, and teachers. Trillium shared a Suickde

Pravention Vidual Town Series panel discussion.

» Various members continued partnering with Albernarle Overdose Prevention
Coalition,

\\Fllesw\Dm:umemx\ﬂFFf\hNHlML l?epurtinﬁfﬁ % & Hﬂli\lﬂ’lfﬁg\fﬂlﬂ I]FPfJﬂnnnal Re i:;t}: Eﬂ]liIB Euulittvlg‘umﬂssiunm{mal Decx
attle betts, Jr ‘ €d Irector

P.O. Box 189 = 711 Roanoke Avenue # Elizabeth City, North Carolina 27907-0189
Tel: 252-338-4400 ¢ Fax: 252-338-4449 « www.arhs-nc.org

Prge Dofs g
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Currituck CFPT
« The annual CFPT 2020 Activity Summary was completed and submitted on-line by
the date requested (May 6, 2021},
« Currlfuck CFPT Chairperson submitted information for this 2020 Annual Report to
the Board of Health and County Commissioners.
« The team continues partnering with North Carolina Public Heaith Youth Branch and
Currituck County School Administrators on Suicide Prevention and Mental Health

Resources. Members of the team had the opportunity fo view a wahinar on Youth
Suicide Prevention, Injury and Violence Pravention on 06/11/2020.

Gates CFPT

« The annual CFPT 2020 Activity Surnmary was completed and submitted on-ling by
the date requested (May 6, 2021).

» Gates CFPT Chairperson submitted information for this 2020 Annual Report to the
Board of Health and County Commissionars.

Pasquotank « Team member Jeremy Wright, Director of Student Services, assisted with provision
of Trillium Suicide Prevention and Mental Health Resources into the Gates County

School system,

« Jerarny Wright worked with Gates County Schools call down system to notify
students and their families about Overdose Prevention Education and avaitable food

Camden and nutrition county resources.

. « Various members continued partnerdng with Albemarle Overdose Prevention
Chowan Coalition.

Hartfard GFPT

Perquimans

Currituck
» The anpual CFPT 2020 Activity Summary was completed and submitied on-fine by
Bert the date requested (May 6, 2021).
ertie
+ Herlford CFPT Chairperson submitted Information for this 2020 Annual Report to the
Gat Board of Health County and Commissioners.
ates

« A lotter was sent to Hertford County Commissioners regarding Vaping and the
impartance of & tobacco cessation program needing to be offered in Hertford County

Hertford School systern.
v Herfard County held a "Drug Take Back Day” on April 4, 2020,
« The 2020 Focus Topic was Suicide Prevention and Mental Health Resources.

» Staff was provided the opportunity to view a Youth Suicide Prevention and Injury and
Vislence Pravention webinar pregented by Jane Miller.

« The team reviewed four child deaths in 2020,

» Due to COVID-19 pandemic only two meetings were held. One meeting was face-
to-face and the other was via conference call. - The other two mestings were

cancelled.

Pasguotank CFPT

« The annual CFPT 2020 Activity Summary was completed and submitted on-line by
the date requested (May &, 2021).

» Pasquotank CFPT Chairperson submitted information for this annual report to the
Board of Health and County Commissioners.

WRlesw\Doeutsnte S EEP TR, ﬂEhurIjn]g{Tn [ & REEN20Z0\THA CFPT dnnwaf Regoct To 80H & County Commissianers Finnl agx
. Battle Betts, Jr., NEPA, Health Director

Tel: 252-338-4400 ¢ Fax: 252-338-4449 » www.arhs-nc.org

Pagadofa

P.O. Box 189 » 711 Roanoke Avenue » Elizabeth City, North Carolina 27907-0189 -
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« Meetings were limited due to COVID-19,

» PSA was provided by National Alllance on Mental Hiness (N.AML) on COVID-19
and mental health crisis to the chairperson for sharing.

« A letter was sent to the Mayor, City Council Members, and the County
Commissioners  with the NC Child Fact Sheet for Pasquotank County
(www, ncchild ora).

= The team discussed Trilliur's “Safe Schoots Healthy Kids" free website focusing on
the youth in & school setting; this a program designed for teachers, parents, and
students. The tearn iz working toward having Trilliurn's wabsite added on chrome
bavks for easy access to hundreds of tapics and fact sheets for students. Many links
are avaitable on Trilliurm’s wehsite including Mobile Crisis Teams information.

« "Mental Health First Ald" is a frae fraining program by Trillium for school personnal.
Trillivm shared a Suicide Pravention Virtual Town Series panel discussion.

» The tearn was provided an apportunity to view a Youth Suicide Prevention and Injury
and Violence Prevention webinar presented by Jane Miller,

Pasquotank  perovimans CEPT
» The annual CFPT 2020 Activity Surmmary was completed and submitted on-line by

Perquimans the date requasted (June 11, 2021).
Camd » Perquirmans CFPT Chalperson submitted Infarmation for this 2020 Annual Report
amaen to the Board of Health and County Commissionars.
Chowan « Perquimans CFPT Team met March 8, June 4, and Septermnber 3, 2020; most

meetings were virtual due to the pandemic. There were no child fatalities reviewed
in 2020.

Currituck
« The 2020 Focus Project was Suicide Frevention and Mental Health Resources for
. youth.,  Providing resources to schools was difficuit due to operating on hybrid
Bertie learning schedules, mostly virtual. The team decided to continue the focus topic
project into the 2021 vear.
Gates » Team was provided the opportunity to view a Youth Suicide Frevention and Injury
and Violence Prevention webinar presented by Jane Miller.
Hertford « Various members continued parthering with Albemarle Overdose Prevention
Coalition.
Conclusion

Thank you to the members of the ARHS Board of Health and County Commissioners for
the opportunity to share with you the successes and dedicated work of the local teams as
teams continue fo review child fatalities, make recommendations, and take actions to
prevent future child deaths. All CFPT teams continue to strive for the enhancement of
regources and services to improve the lives of children and families in this area, Theteams
are committed to addressing the issues of safety and at risk concerns which will increase

protection and proper care for childran.

Plaase fae! free to contact the Health Divector or the CFPT Chairperson, respactively,
shoutld you have any quastions about this report.

Signatures an tha following pages:

Pane 4 af

\\itesvr\llpeuments\QFATNARNUAL Reporting Tn EC & HHH\ZMH‘\.'Z[I‘!EI [:FFT Arnuel /e Brt Ta 8012 B County Commissioners FinatOots
" etust & R. Battle Betts, Jr., MPA, Health Director

ot P.O. Box 180 « 711 Roanoke Avenue o Ehzabeth City, North Carolina 279070189
el Tel; 952.338-4400 » Fax: 252-338-4449 » www arhs-nc.org
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C O U N TY NORTH CAROQLINA PERQUIMANS
Child population: 231,348 Child poputation: 2,495
‘ Percent under age siv:  31% Peroent under age siv: 30%
2 O 2 0 N C DATA CA R D MNumber of five births: 118,957 MNumber of live births: 121
Women who receive ¥ Babies born at ¥ Babies born
early prenatal care: a low birthweight: pre-term:
L+ ] o] L+
74.47, 5.0% 6.6%
2018 2018 2018
65.3% 2017 4.8% 2017 5.6% 27
Children living in Y Children in households ¥ Median family
poor or Jow-incame homes: that are faacf insecure: income:
‘: Xé i Fog A{é 2 i’ 4
2018 201 2014-2018
5647 2017 2378 2016 544,029 2032017
ﬂeﬁnqucncy rate per Children assessed for v Teen hirths per Y

1,000 youth ages 6-15: abuse or neglect per 1,000: 1,000 girls ages 15-17:

2018 2018 2018
-- 2017 324 2017 - 2017

3rd grade students v High school students Residents with bachelor's

scoring proficient in reading: graduating on time"; degree or higher:
L) (+] o]
5@'@?/& n?/ﬁ 2 " 04/;
2018-2019 2019 2018
58.1% 2017-2018 89.9% 2018 19.74 20!7
Children without ¥ Infant mortality per Child deaths
health insurance: 1,000 live births: per 100,000:
Q
W 10.3% 16.5 30.9
" HEALTH 2018 2018 2018
. BWELLNESS - 3.7% 2017 0 2017 22.7 2017

NC Pathways to Grade-Level Reading whole-child Measure of Success.
Learn more at: www.buildthefoundation.org/pathways.

NC Child

The Volca fer North Caroling's Childran




PERQUIMANS COUNTY

— HERE’S WHAT IS CHANGING FOR KIDS SINCE THE PANDEMIC STRUCK

Fallout from the Coronavirus pandemic has meant thot many more families are struggling with bosic
needs. These County Data Cards highlight key indicators of child well-being that elected officials

should track, and respond to, in their communities.
o These data benchmarks indicate how North Caralina’s children were faring before COVID-19 struck.
Many families are fighting new and increased stressors like job foss, hunger, untreated health concerns, and
isolation away from cammunity support. Traumatic episodes like these are shown to have long-term

impacts on children’s healthy development.
Officials should use these data points as a baseline and watch for changes as we move from emergency

o

response into long-term recovery.

 and CANDIDATES:

QUESTEONS for ELECTED OFFICIAL

Many families are experiencing hunger for the first time,
School and child care-based feeding programs have become
ifelines in many communities. Whet is your plan to ensure
families can continue meeting busic needs, like afforduble food?

When the emergency period ends, a second crisis will hit
many famiiies. Parents and caregivers will have to pay off
months of housing, utilities, and other bills that were put
on hold, What policies will you focus on te help fomilies who
are financially struggling to make ends meet so they can
pravide for their children?

Hundreds of thousands of Merth Carolina families have lost

e the health insurance they previously received through their
jobs. What is your plan to get affordable heolth coverage to more

parents and coregivers in North Carolina?

Sh ] l
are tb.rsaCZ’Unty Data Cord with leaders
nd elected officials in your community!

™ ]
{9 é ‘ h l ld For complete data notes and sources, visit www.nechild.org. Contact
Whitney Tucker, Policy Director, with questions at whitney(@ncchildorg

The Volce for Morth Carolina's Children
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h¢. GEFAR‘VMENT oF
HEALTH AND HUMAN SRRVICES
Division of Maontal Hoalth,

Puvalagingntal Disa l ies
and Substance Abute Servides

PANCL DISCUSSION.
JULY 1, 2020
3:00 P.M.

VICTCOR
ARMSTRQNG

CLICK HERE TO JOIN VIA FACEBOOK

I
i
|
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DRUG TAKE BACK DAY

Turn in your unused and expired medications for safe disposal

Ahoskie Fire Department
301 Dr. Martin Luther King Blvd, Ahoskie

Murfreesboro Police Department
115 E. Broad $t., Murfreesboro

SATURDAY, APRIL 4, 2020
9 AMTO 12 PM

sponsorad by
‘ ‘ - The Ahoskie Alumnae
Chapter of Delta Sigma Theta Serority, Inc.,
The Ahoskie Police Department,

:Hrerﬁnr-dmorthamptm‘t Opioid Crisis Prevention Goalition,
| - The Murfreasboro Police Department. and ‘
The Mount Olive Missionary Baptist Church Health and Wellness Ministry
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September 25, 2020

Pasguotank County Commissioner Barry Overman
Commissioner At Large

1023 John White Road

Elizabeth City, NC 27909

Dear Commissioner Overman:

| am chairpersan for the Pasquatank County Child Fatality Prevention Team, a federally mandated group
that meets quarterly to review child deaths that have occurred in the county. Recently, | received
critical infarmation specific to Pasquotank county from NC Child about the present state of families in

Pasquotank county, | am enclosing this information for your review,

I am hoping that you will look at this data carefully and rely upon it as you consider new policies that
affect children and families in Pasquotank county.

With kindest regards&

Sincerely yours, @

Kathleen Fpfeman
Pasguotan ty Child Fatality Prevention Team Chairperson

Enclosures
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107 N. Front Street Phone :{ 252} 426-7010

Post Office Box 7 Fax: (252) 426-3624
Hertford, NC 27944 '

PERQUIMANS COUNTY
TAX DEPARTMENT

Enforced Collections-June 2021

GARNISHMENTS: $4,531.34

PAYMENT AGREEMENTS: $19,273.02

DEBT SETOFFS: $1,118.82
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Case Detall Report

6/1/2024 - 6/20/2021

70 6/1/20211410 Abandoned |Abandoned |Open Erle Solsb
BELVIDERE  |Mobile Home |Mobile Home
RD

69 6/1/2021|406 Abandoned [Abandoned [Open Erle Solesbee
BELVIDERE  |Mobile Home [Mobile Home
RD ‘

68 6/1/202111136 Abandoned |Abandoned [Open Erle Solesbee
BELVIDERE |Mobile Home |Mobile Home
RD

&7 6/1/20211219 MUDDY |Abandoned |Abandoned |Open Erle Solesbee
CREEK RD | Moblle Home Mobiie Home _

1

Totul Records: 4

6/29/2021

Page: Lof 1



6/25/2021

2511034 SNUG

HARBOR RD

DHR-4 -

Case Activity Report

67172021 - 6/28/2021

Solid
Waste/AMH

Solid

Waste/AMH

Inspection

Inspected
property with
new owner.
Trailer is
probably
beyond
repair. Wil
try to assist
with demo of
proparty.

6/21/2021

491136 RED
MAPLE AVE

Unauthorized
junkyard

Unauthorized
junkyard

Inspection

More vehicles
have been
removed
from site.
Spoke with
owner of
vehicles,
price of scrap
has been up
and he is
removing
vehicles as
fast as he
can.

6/17/2021

671219 MUDDY
CREEK RD

Abandoned
Maoblle Home

Abandoned
Moblle Home

Inspection

Inspected
property with
demo
contractor,
Scheduled for
immediate
demo,

Page: 1 of 2

Page 2




6/17/2021

6811136
BELVIDERE
RD

Abandoned
Mobile Home

Abandoned
Mobile Home

Inspaction

DHR-4 -

Page

Inspected
property with
demo
contractor.
Scheduled for
immediate
demo,

6/17/2021

69/406
BELVIDERE
RD

Abandoned
Mobile Home

Ahandoned
Mobile Home

Inspection

Inspected
property with
damo
contractor,
Scheduled for
immediate
demao,

6/17/2021

70]410
BELVIDERE
RD

Abandoned
Mobile Home

Abandoned
Mobile Home

Inspection

Inspected
property with
demo
contractor.
Scheduled for
Immediate
tdemo.

6/15/2021

Total Recards: 7

Page: 2 0f 2

65]249
DOGWOOD

DR

Solid Waste

Solid Waste

Inspaction

site.

Inspected
property,
most trash
has been
removed,
Dryer still on

6/29/2021

3
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PERQUIMANS COURNTY EMERGENCY SERVICES

P.O. Box 563 - 159 Creek Drive - Hertford, NC 27944
{252) 426-5646 Phone - (252) 426-3306 Fax

EMS Peer Review Committee
Meeting Minutes — April 22, 2021 - 5:00 pin

Thase attending: Jonathan Nixon, Jim Grosjean, Krystal Agoste, Julie Solesbee, Frank Heath, Mark Symons, Rab
Glover, and William Tutwiler. (Via phone) Elizabeth Cornwell, Tracy Mitchell, Ashley Stoop, and Elaine Grosjean.

The meeting was called to order by Jonathan Nixon at 5:00 pm.
The minutes from the October 22, 2020 meeting were approved motioned by Frank Heath and 209 by Jim Grosjean.

Walcome two new members: Elizabeth Cornwell and Tracy Mitchelt, Approved metion by Jim Grosjean and 20 by Frank
Heath.

The following reports were made:

Dr Wilson - Medical Director
«  Abszent,

Frank Heath — County Manager
« Noreport,

Julie Soleshee - Rescue Squad
»  Working with a local family that has donated money that is being used for PORT and MiH Teams

Ashley Stoap - Albemarie Regional Health Services
» Transition from Mass Vaceination Clinics to appointments at the Health Departmant for COVID Vaccines
«  COVID Vaccines have reached about 40% of the population
» Replacement hired for Overdose Prevention Program and Behavioral Heaith Program
»  S0Gs to be sent out via email

Robert Glover - NCOEMS
» May conferance is cancelled, will hold one next year in the Spring
v Unknown if the Adrministrator's Conference will be held in the Summer
s Released to be back in the field for meetings and inspections
= Cormpliance rule changes effective July 1, 2021
+ 100% of offerses will have (o be reperted. May not be investigated but must be reported,
+ Several rule changas in education that just cleared. Effective either by July 2021 or January 2022 Posted on
NCOEMS website,
» Disciplinary Committee will require people to attend an Ethics Course created by NCOEMS,
» Changes with personnel and new hires - announcement to come

Jim Grosjean — Compliance Officer —
e BB0 for 2020 4th Quarter
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e B75 calls for 2021 1st Quarter
» |ncrease in calls from the last 80 days compared to last year
« Calls over 3 minutes: 7 calts (2 were 3rd CallAll Page)
o Numerous 3¢ cali, 40 calls, 5 calls, Mutual aid, and radio operator emror centributed
o Chute times averaging 1:12
o Avarage scene time around 20 minutes
¢ Temperature chacks still on-going at the courthouse
o QA calis and coaching forms active
o 2 Part-Tima new hires
o 1 Full-Time new hire
e 1 Advancement from EMT to Paramedic
o Mo one removed from the EMS roster
o1 fulltime EMS employee resigned and moved fo part-time, jolr announcement out for fulltime
employment

Krystal Agosta - 911 Training Officer/Shift Supervisor—
+  EMD compliance -
v Ath Quarter 2020 - high compliance at 83%, out of 75 cases

o G4 calls high compliant

o 7 calls compliant

o 2 calls partial compliant

o 1 ealls low complaint

e 1 call non-compliant
« 1st Quarter 2021 - high compliance at 91%, out of 78 cases
68 calls high compliant
o B ealls compliant
s 2 calls partial compliant

o 0 calls low complaint

o 0 call non-compliant
+ 1 new hire completely certified (pending NCOEMS reciprocity)
» 2 additional TCs ware hired part-time
e Virtwal DCE training took place in November 2020,
Sheriff Standards through COA scheduled for May 2021
« TBDO EMD Training

Caftlyn Colfson ~ EMS Training Qfficer -
» 1 AMET EMS renewal - 4th Quarter 2020

« Trainings active for this quarter
o CPR, Trauma Emergencies, ACLS, Diabetic Emergencies, HIPAA Update, EMS1 Academy

« 2 Paramedic renewals - 1st Quarter 2021
Trainings active for this quarter
o CPR, HIFPAA Update, PALS, Fire Rehab Update, Medication Administration, Stroke Care, EMS1
Academy
4th Quarter 100% success rate on airway, 100% with BIAD
tst Quarter 100% success rate on airway
Increase in IV success rates
No medication errors
Mo high risks procedures
STEMI patients
- 4th Quarter 2020 - 2 Patients
- 18t Quarter 2021 - 1 Patient
100% on FSBS for stroke patients for 4th Quarter 2020 and 1st Quarter 2021
2
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Jonathan Nixon - Emergency Services Director

Pending Projects / Trainings / Community Preparedness Activities

»

-

Mini Sheltering Exercigse funded through the Homeland Security Grant Program - April 8, 2021 (Completed)
Parguimans County Schools Tabletop and Full-Scale Reunification Drills — April and May 2021

Coast Guard Boorn Deploymant Exercise - April 30, 2021

Crop Duster/Transpartation Hazmat Response Workshop and Full-Scale Exercise funded through the Hazardous
Materials Emergency Preparedness Grant — May 25, 2021 and June 8, 2021

Hurricane/Tornado Tabletop ang Full-Scale Exercise funded through the Homealand Security Grant Program —
June 2, 2021 and June 30, 2021

Cantinuity of Qparations Flan/Continuity of Government Plan funded through the Emergency Management
Parformance Grant-Supplemental — Exercise Fall 2021

Active Shooter Exercise funded through the Homeland Security Grant Program — Winter 2021

Hazmat Shipping Exercise funded through the Homeland Securify Grant Program — Spring 2022

P10 Highlights

#*# # &% % # * & ¥ ¢ = 8

Press Releases ~ 7

Fire Prevention Week

Winter Weather Preparedness Week

National Severe Weather Preparedness Week

Numerous Severe Weather Briefings

Numerous Vaccination Clinic Announcemaents

Wynne Fork Road Natural Gas Leak

Shores at Lands End CERT awarded AARP Grant

Market Streat Natural Gas Leak

Santa BOLO

Nurmerous Public Service Announcements regarding S-Bridge Road Closures
Numeraus Public Service Announcements regarding scheduled power outages for the Town of Hertford and
Albemarie Electric

Awarded Grants Pending ($104,357):

oo 2020 EMPG - EM Ops 520,625
o 2019 HMEPR ~ HazMat Response Exercise (Chowan/Perguimans LEPC) $10,000 ~ Water Treatment
Flant Exercize Completed — Reimbursement Received

o 2019 HBGEP #1 - Active Shoaoter $10,000 - Exercise Nov/Der 2021
o 2019 HSGP #2 - Water Rescue Exercise 511,000 — Exercise Completed - Submitted for Reimbursement

o 2020 HSGP #1 - Mini Sheltering Exercise $4,550 ~ Exarcise Completed - Finalizing Documentation for
Submit for Reimhursement

w2020 HSGP #2 - Hazmat Shipping Exercise $10,280 — Exarcise AprivMay 2022

o 2020 HSGP #3 - HMurricane/Tornado Workshop and Tablatop Exercise $7 475 -~ Workshop and Exarcise
scheduled for June 2021

o 2020 HMEP - LEPC Transportation Exercise 518,000 — Tabletop and Exercise schedued for May/June
2021

o EMPG-S -~ COOPCOG and Vuinerable Population $12,695 — Exercise Fall 2021

o 2020 VCH Foundation — 911 Simulator Device 54,100 — Received March 2021

o 2021 LEPC Tier H — LEPC Ops 32,000

Awarded Grant Declined ($697,525,24):

o 911 PSAP Grant — Upgrade 911 Console Equipment $687,625.24 ~ The entire project (nearly $5M) was
required to accept the grant,

Applications Pending ($1,000,000);

o AFG 2020 ~ Dual Band Radios for EMS and 6 Fire Depts. $1,000,000
o 2021 Vidant Chowan Hospital's Community Benefit Grants Program ~ GETAC Tablet and Cradiepaint for

Mobiie integrated Meaithcare Provider Vehicle - 36,049

New Business

Communily Paramedic SOG

Updated Rehab 506G
o Mation by Frank Heath to approve the new SOG, and changes to Rehab SOG, 2M by Julie Soleshee

Quality Assurance — 4th quarter topics will be Patient Refusals.

3
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Additional Comments / Concerns
Next Meeting Schedule — July 22, 2021 starting at 17:00.

Adjournment — There being no further business a motion io dismiss was made and 2™ by, until the next appointed
meeting which is scheduled for July 22, 2021 at 5:00 pm.

Respactully Submitted by Caitlyn Colson, EMS Training Officer and Jonathan Nixon, Emergency Services Director.
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PERQUIMANS COUNTY EMERGENCY SERVICES
P.Q. Box 563 - 159 Creek Drive - Hertford, NC 27944
(252) 426-5646 Phone - (252) 426-3306 Fax

911 Communications Division Advisorv Board

Thursday, April 22, 2021 — 7:00 P.M. - Perquimans Emergency Services Building
MINUTES

Welcome — Provided by Jonathan Nixon, followed by the blessing by Frank Heath.
Host — Belvidere Volunteer Fire Department
Minutes from October 22, 2020, Mecting — via email.

Introductions (see sign-in sheet for attendance)
Reports:

4 911 Communication Division - Jonathan Nixon provided the following repost:

911 Communications Division Advisory Board

+  Purpose - The purpose of the 911 Communications Division Advisory Board s to analyze and
evaluate community expectations for 911 service delivery, assess and recommend new strategies to
improve public safety, identify and advocate for needed resources to achieve public satety
objectives, and serve as a communication forum for public safety matters. The 911 Communications
Division Advisory Board serves at the pleasure of the Perquimans County Board of Commissioners.

*  Members:

-County Commissioner -Law Enforcement

-Town of Hertford *Shenfl™s Office

~Town of Winfall *Hertford PD

-County Manager *Winfall PD

-Emergency Services Director -Volunteer Rescue Squad

-911 Shift Supervisors -Fire Service

-EMS Shift Supervisor *Fire Chiet’s Association
-Iimergency Management *Hethel Fire Dept
-Emergency Services PIO *Belvidere Fire Dept
-Fire Marshal *NC Forestry

-G1S Mapping

+  Meeting Schedule - The 911 Communications Division Board meets on the 4% Thursday in January,
April, July, and October, unless rescheduled.
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«  Qversight - The Emergency Services Director is tasked with organizing and conducting the quarterly
meetings to include producing an agenda and meeting minutes for cach meeting. Meeting
correspondence is relayed via email to members.

EQUIPMENT
»  Apnnual maimtenance has been scheduled for tower sites
« Inthe process of ordering Console Furniture for the 4" CAD position
=« NCO9H1 Board Grant
~  Applied for $4,944.145.24 in July 2020
—  Awarded partial amount of $697,525.24
—~ Rejected partial award, due to the fact that the remaining $4,246,620.00 would have to be paid
out of local funds
« Wil be reapplying for the NC 911 Board Grant
—  Priority 2 - End of Life Equipment.
Grant Application is due Tuesday, June 1, 2021
—-  Replacement Radio Consoles at the 911 Center
Replacement VHF Fire Repeater

]

PERSONNEL & TRAINING

= One new TC completely certified (pending NCOEMS reciprocity)

*  Hired two (2) new TCs

+  Three (3) staff attended Virtual DCI training (Modules I, 11, HI) in November 2020

»  Three (3) stafT attended EMD training in Chowan

+  Sheriffs’ Standards Telecommunicator Class, hosted by College of the Albemarle — tentatively scheduled for May
20210 the process of re-purposing old phone server into a Training CAD/MDS server to streamline and organize
the CAD training process

+ Wil begin Sheriffs’ Standards TC Continuing Education this quarter with the Sheriff's Office

GIS Mapping - Rhonda Money — No report.  Frank Heath, after July 1, 2021, GIS services will be contracted out to Atlas
Geographic Data out of Wilmington, NC.

Law Enforcement

Shert{T's Office — Absent,
Mertford PI - Absent.
Winfall P12 - Absent.

NC Wildlife — Absent.

LA
R

&
'.‘l
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Volunteer Rescue Sguad
e Noreport,
Fire Departiments

¥ Chiels Association — Training tower at the school is coming along, MOU with FDs that they can
come out and use it.

Bethel Fire Dept — Absent,

Belvidere Fire Dept— Thank everyone for coming to the Live Burn.

Durants Neck Fire Dept - No report,

Hertford Fire Dept — Thank to all the agencies that responded to the Natural Gas Leak. Boat is
pretty much ready to go. Waiting on Brad with Wildlife to do some training with then and then
he will get up with Jonathan to discuss operations.

inter-County Fire Dept - Fundraiser was successful, thanks to everyone who supported it. Have
put in for the state grant again this vear. Several items have been requested on the grant.

#  Winfall Fire Dept — Approached by the USCG, would like to schedule some mutual training with
the counties, Discussion with Jonathan to facilitate something.

NC Forestry — Aiden Qwens, started in February, as our Smoke Chaser. Still new to the Forestry
service, enjoying the position so far. Thanks for everyone's help during the fire season. June st
is the target for when they can be involved with the public a little more,

VY ¥ Y

"J’.’

\f
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wte

* Town of Hertford - No report.
Town of Winfall — Absent,

e

*

4 County Commissioner — Absent.

& County Manager - Budget coming up.

4 Emergency Services Director — Jonathan Nixon provided the following report: (Sec attached PowerPoint),
2 Review of Perquimans County website

Old Business: -

New Busincss: -Review of County Website
-t Am Responding — Proposal for FDs
~Wynne Fork Road NG Leak AAR Review - Drew Woodard, Julie Solesbee, & Jonathan Nixon
gave an overview
-4" Quarter 2020 & 1* Quarter 2021 Report by Agency (via email)
~Texting Update - Agency Rosters Distributed
-Additional Comments / Concerns
-Host for July 22, 2021 ~ Town of Winfall (FD&PD)

Mecting Scheduie: danuary 212024 Aped 222021 July 22, 2021, Qctober 21, 2021

Adjournment

Respectfully Submitted — Krystal Agosto, Shift Supervisor & fonathan Nixon, Emergency Services Director
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PERQUIMANS COUNTY COMMUNICATIONS
159 Creek Dr PO Box 112 Hertford , NC 27944

CFS By Department - Select Department By Date
For *FIRE MUTUAL AID* 1/1/2021 - 3/31/2021

*INCIDENT COMMAND® Count Percent
FIRE STRUCTURE FIRE 2 109.00%

Total Records For *INCIDENT COMMAND® 2 Dept Calls/Total Calls 0.05%,
911 MAINTENANCE Count Percent

MAINTENANCE REFORT 13 76.47%

Total Records For 911 MAINTENANGCE 17 Dept Gals/Total Calls 0.38%,
BELVIDERE CHAPEL HILL FD Count Percant
BREATHING PROBLEMS 1

FiRE ACTIVATED ALARM 1 5.66%

FIRE ILLEGAL BURN

FIRE STRUCTURE FIRE 1 §.56%

SYCHIATRIC/ABNORMAL BEHAVIOR/SUICIDE ATTEM

Total Records For BELVIDERE CHAREL HIEL FD 18 Dapt Calls/Total Calle 0.41%
BETHEL FD Count Percent
CARDIAC OR RESPIRATORY ARREST/DEATH 1

FIRE ACTIVATED ALARM 1 4.55%

FIRE SMELL OF GAS

FIRE TRAINING/TESTING 1 4.55%

TRAINING 1 4 55%,

Total Records For BETHEL FD 22 Dept Calls/Total Calis 0.51%
BLIRANTS NECK FD Count Parcent
CARDIAT OR RESPIRATORY ARREST/AEATH 2 11.11%

FiRE BRUSH /WOODS FIRE 1 5.56%

CAD Report 5 Page 1 of 12 42172021 13:3
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BURANTS NECK FD Count Parcant

o,

PUBLIC SERVICE CALL 1 5.56%

6 -  2222%
Total Recaras For DURANTS NECK FD 18 Dept Calis/Total Calls 0.47%

EASTCARE HELICOPTER Count Fercant

Total Records for EASTCARE HELIGOPTER 1" Dept Calls/Total Calls 0.02%
EMERGENGY MANAGEMENT Count Percent
BOATING INCIDENT 1 2.94%

STANDEBY BALL GAME 2

RAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) ' 1 2.94%
Total Records For EMERGENCY MANAGEMENT 34 [ept Calls/Total Calls 0.78%

HERTFORD FD Courtt Percent

CARDIAC OR RESPIRATORY ARREST/DEATH 1 2.50%

FIRE ACTIVATED ALARM 3

FIRE SMELL OF GAS 4 10.00%

FIRE STRUCTURE FIRE & 12.50%

FIRE VEHICLE FIRE 1 2 50%
POWER OQUTAGE/LINES/FPOLES DOWN 1
(CABLEPOWER/ETC.)

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 12 30.00%

%

Total Recordé ar Calls
HERTFORD POLICE Count Percant
ABDOMINAL FAIN/FROBEEMS 1 0.20%

CAD Repaort 5 Page 2 of 12 4242021 13:31
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HERTFORD POLICE Count Percent

ALARM SCHOGOL 2 0.41%

ASSAULT/SEXUAL ASSAULT/STUN GUN 8 1.62%

ASSISTANCE 11

BaE (BREAKINGAENTERING) IN PROGRESS 2 8.41%

BURNS (BCALDS)EXPLOSION (BLAST) 1 0.20%

CARDIAC QR RESPIRATORY ARREST/DEATH 3 0.61%

CHAPTER 80 - DRUG ACTIVITY 2

CHEST PAIN/CHEST DISCOMFORT (NON-TRAUMATIC) 1 0.20%

CONVULSIONS/SEIZURES 2

DIABETIC PROBLEMG 1 0.20%

DOMESTIC 12 2.43%

ESCORT 13 2.64%

FIGHT 3

FIRE ELECTRICAL FIRE 1 0.20%

FIRE STRUCTURE FIRE 1

FOLECW.UR § 1.01%

FUNERAL ESCORT 5

HANG-UP 911 CALL ] 1.83%

HEMORRHAGE/LACERATIONS 2

ILLEGALLY PARKED VEHICLE 7 0.41%

INVESTIGATION 2

MAGISTRATE REQUEST 14 2.84%

MISSING PERSQON / RUNAWAY 1

NEIGHEQRROQOD PATROL 1 0.20%

CAD Report 5 Page 3 of 12 AR22021 13:31
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HERTFORD POLICE Count Parcent

ORDINANCE VIOLATION 1 0.20%

OVERDOSE/FPOISONING (INGESTION) 1 0.20%

REQUEST FOR OFFICER 1 0.20%

SERVICE CALL 7 142%

TRAFFIC CONTROL 2 0.41%

TRESPAGSING 4 0.81%

UNLOCK VEHICLE 38 7.30%

Total Records For HERTFORD FROLICE 493 Dept Callz/Total Calis 11.32%
HERTFORD PUBLIC WORKS Count Percent

ALARM WATER DEPT 2 14.28%

POWER OUTAGE/LINES/POLES DOWN 2 14.20%
{CABLE/POWER/ETC.)

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT)

Total Records For HERTFORD PUBLIC WORKS 14 Dept Cafls/Total Calls 0.32%
INTERCQUNTY FD Count Parcent
ASSISTANCE 1 2.35%

FIRE ACTIVATED ALARM t 2.33%

FIRE MUTUAL AID/OUT OF COUNTY RESPONSE 21 48.84%

CAD Report 5 Page 4 OFf 12 412142021 13:31
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INTERCOUNTY FD Count Percent

FIRE STRUCTURE FIRE 1 2.33%

SPECIAL ASSIGNMENT 3 §.98%

T otal Reoords For INTERCOUNTY FD 43 Dept CallsTotal 3.65%,
MAGISTRATE OFFICE Caount Percent
ASSAULTISEXUAL ASSAULTISTUN GUN 1 0.65%

DISTURBAMNCE 2 1.29%

ILLEGALLY PARKED VEHICLE 1 0.65%

MAGISTRATE REQUEST 96 £1.94%

SEARCH WARRANT 1 0.65%

SUBJECT IN CUSTODY 1 0.65%

Total Records For MAGISTRATE OFFICE 185 Dept Calls/Total Calls 5,56%
NG DOT Count Percent
DEBRIS IN THE ROADWAY 10 66.67%

TRAFFIC ISSUES (SIGNS DOWN / LIGHTS QUT /ETC.) 4 26.67%
Total Records For NG DOT 16 Dept Calls/Tatal Calls 0.34%

NC FORESTRY Count Parcant

FIRE CONTROLLED BURN 1 12.50%

Total Recerds For NG FORESTRY 8 Dept Calla/Total Calls 0.18%
NG FROBATION/PARCLE Count Percent
SERVE WARRANTS FOR ARREST 1 100.00%

Total Records For NC PROBATION/PARDLE 1 Dept Calls/Total Calls 0.02%
NC SHP Count Percart

CAD Report 5 Fage 5 of 1z 4f21/2021 13:31
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NG SHR Count Percent

17.27%

DEBRIS IN THE ROADWAY 1 0.72%

SPECIAL AGSIGNMENT i 0.72%

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 64 46, 76%

Total Records For NC GHP 138 Dept Calls/Total Calls 3.19% '
NG WILE IFE Count Percent
WIHLDHLIFE 7 HUNTING VIOLATION 3 100.00%
Total Records For NC WILDLIFE 3 Dept Calls/Total Cails 0.07%

NIGHTINGALE HELICOPTER Count Percent

FALLS 2 33.33%

G

Total Records For NIGHTINGALE HELICORPTER Dept Callg/Motal Calls 0.14%

PASQUOTANK-CAMDEN EMS Count Percent
BREATHING PROBLEMS 1 100.00%

Total Records For PASQUOTANK-CAMDEN EMS 1 Dept Calts/Fotat Calls 0.02%
PERGQUIMANS CO 911 Count Percent

ALARM BUSINESS

ANIMAL CONTROL 8 1.19%

CARELESS & RECKLE

DAILYAWEEKLY MAINTENANCE 37 4.89%

DOMESTIC 1 0.13%

DRIVERS LICENSE / REGISTRATION 1 0.13%
CAR Report & Page & L Af212021 13:31
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PERCILIMANS GO 911 Count Percent

FIRE TRAINING/TESTING 1 013%

INAGCESSIBLE INCIDENT/OTHER ENTRAPMENT (NON- 1 0.13%
TRAFF)

INTQXICATED DRIVER 1 0.13%

MAINTENANCE REPORT 4

OTHER 8 1.06%

RECOVER PROPERTY 1

REPOSESIION 7 0.93%

e
SERVICE CALL 1

TRAFEIC/TRANSPORTATION INCIDENTS (ACCIDENT) 1 0.13%

UTILITES REQUEST (WATER / ELECTRICAL) 3
WELL BEING CHECK 1 0.13%
Total Recortds For PERQUIMANS CO 9114 THE Dept Calls/Total Calis 17.36%
PERCQUIMANS CO DSS Count Parcent

PUBLIC SERVICE CALL. 8 35.26%

Total Records For PERGUIMANS GO DSS 17 Dept Calls/Total Calls 0.39%
PERQUIMANS CO EMS Count Percent
ABDOMINAL PAIN/FROBLEMS 4 211%

BAE (BREAKINGA&ENTERING) ATTEMPTED /1 OLD 1 0.15%

CARBON MONOXIDE/INHALATIONMAZMAT/CEBRN 2 {.30%

CONVULSIONS/SEIZURES 25 177%
CAD Raport & Page 7 of 12 4212021 13:34
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PERQUIMANE CO EMS Count Percent

11

MAGISTRATE REQUEST 1 0.168%

SPECIAL ASSIGNMENT 21 3.16%

SUSPICICUS ACTIVITY (VEMICLE / PERSON) 2 0.30%

TRAUMATIC INJURIES (SPECIFIC) B8 ©.90%

WELL BEING CHECK 149 2.86%
Fotal Records For PERQUIMANS CO EMS 864  Dept Cais/Totat Cals 15.24%

PERQUIMANS CO FIRE MARSHAL Count Fercent

CAD Report 5 Page 8 of 12 R0 1331
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PERGUIMANS CO FIRE MARSHAL Count Percent
FIRE STRUCTURE FIRE 1 25.00%
TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) i 25 00%

Total Records For PERQUIMANS CCQ FIRE MARSHAL 4 Dept Calls/Totat Calis 0.09%

PERGIUIMANS CO 50 Count Percent

ALARM BUSINESS 26 1.42%

ALLERGIES (REACTIONSVENVENOMATIONS 1
(BTINGS/BITES)

ANIMAL CONTROAL 329 17.97%

ASBISTANCE 23 1.26%

CHAPTER 90 - DRUG ACTIMITY 1 0.05%

CONVULSIONS/SEIZURES 2 0.11%

DISTURBANGCE 27 1.47%

D55/ SACIAL SERVICES REQUEST 3 0.16%

FIGHY : C11%

FIRE MISCELLANEQUS FIRE 1 0.05%

FIRE STRUCTURE FIRE 4 0.22%
CAD Report 5 Page g of 1z 42972021 13:3
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PERCVIMANS CO 50 Count Parcent

* FIRE VEHICLE FIRE

FRALD f SCAM BY ANY MEANS 4 0.22%

KART / ATV / 4-WHEELER ON ROADWAY
SRR
HANG-LIP 811 CALL 16 0.874%

HEART PROBLEMS/AL.C

HIT AND RUN 2 0.11%

INTOXICATED DRIVER

WC / MENTAL SUBJECT 25 1.37%

MAGISTRATE REQUEST 25 1.37%

THREATS 11 0.60%
CAD Raport 5 Page 10 Of 12 42112021 13:31
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PERQUIMANS GO S0 Count Percent

TRAINING 2 C.11%

UNCONSCIOUSFAINTING (NEAR) 3 0.16%

VANDALISM 3 0.16%

Total Records For PERQUIMANS GO 50 1831 Dapi Calls/Total Calls 42.03%
PERCIUIMANS CO WATER Count Percent
UTILITIES REQUEST (WATER / ELECTRICAL) 3 100.00%

Total Records For PERQUIMANS CO WATER 3 Dept Catls/Total Calls 0.07%

PERGUIMANS COUNTY EMERGENCY SERVICES Count Percent
o

 SPECIAL ASSIGNMENT o e o 20.00%
Tolal Records For PERGUIMANS COUNTY EMERGENCY SERVICES 10 Depl Calis/Total Calls 0.23%

WINFALL FD Count Percent

EIRE SMELL OF GAS

FIRE STRUCTURE FIRE 5 18.62%

FIRE VEHICLE FIRE

1=
TRAFFIC/TRANSRORTATION INCIDENTS (ACCIDENT) 8 22.22%
Tatal Racords For WINFALL FD 27 Dept Calls/Total Calls 0.62%

WINFALL PD Count Parceant

PRIVERS LICENSE / REGISTRATION 1 20.00%

MCTORIST ASSIST / DISABLED MOTORIGT 1 20.00%

[+ ]

Total Recards For WINFALL PB Dapt Calle/Total Calls 0.11%

WINFALL PUBLIC WORKS Count Percent

CAD Report 5 Page tt OF 12 472172021 1331
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WINFALL PUBLIC WORKS Count Percent
ALARM WATER DEF’T 3 33.33%
UTILITIES REQUEST (WATER / ELECTRICAL) 5 56.56%

Total Records For WINFALL PUBLIC WORKS 2 Dept Cails/Total Calls 0.21%
Tatal Records 4356

CAD Report & Page 12 OFf 12 A212021 13:41
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PERQUIMANS COUNTY COMMUNICATIONS
159 Creek Dr PO Box 112 Hertford , NC 27944

CFS By Department - Select Department By Date
For *FIRE MUTUAL AID* 10/1/2020 - 12/31/2020

“INCIDENT COMMAND™ Count Parcent
FIRE ELECTRICAL FIRE 1 33.33%

Tota?l Records For *INCIDENT COMMAND 3 Dept Calls/Total Calis 0.06%
911 MAINTENANCE Count Pearoant

ANIMAL CONTROL 1 3.87%

23 82.14%

UTRITIES REQUEST (WATER / ELECTRICAL) 1 3.57%
Total Records For 811 MAINTENANCE 28 Dept CallsMTotal Calls 0.54%

BELVIDERE CHAPEL HILL FD Count Parcent
1R E ¥

Total Records For BELVIDERE CHAPEL HILL FO

“36 " Dept Calle/Tolal Calle 0.38%
BETHEL FD Count Percent

AGSISTANCE 1 3.85%

RAFFICITRANSPORTATION INGIOENTS (ACGIDENT) _
Total Records For BETHEL FD 26 Dept Calte/Totai Calls 0.50%

CHOWAN CO EmSs Count Percent

Total Records For CHOWAN CO EMS 2 Dept Calls/Total Calls 0“04&%
PURANTS NECK FD Count Fercent

CARDIAC QR RESPIRATORY ARREST/DEATH 1 7.69%
&

FIRE ELECTRICAL FIRE 1 7.69%

CAD Report & Fage 1 of 12 42002021 23:65
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DURANTS NECK FB Count Parcent

RE TRAININGITESTING

INTOXICATED DRIVER 1 7.69%

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIRENT; 1 7.89%
Total Records For DURANTS NECK FD 13 Dept Calle/Totat Calls 0.25%

EASTCARE HELICOQPTER Count Percent

Total Records Fer BEASTCARE HELICOPTER 1t Dept Calle/Total Calls 0.02%
EMERGENCY MANAGEMENT Count Percent
ALLERGIES (REACTIONS)/ENVENOMATIONS 1 2.56%

{STINGS/BITES

CARDIAC OR RESPIRATORY ARREST/DEATH 1 2.58%

FIRE BRUSH / WOODS FIRE 1

FIRE STRUCTURE FIRE 5] 16.38%

FIRE VEHICLE FIRE

MAINTENANCE REFPORT 2 5.13%

SPECIAL ASSIGNMENT J

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 4 10.26%

Total Records For EMERGENCY MANAGEMENT an  Dept Calle/Tota! Calis 0.75%
HERTFORD FD Count Percent

ABSISTANCE 1 2,00%

10.00%

10.00%

TRAFFIC CONTROL 1 7.00%
CAD Repaort 5 Fage @ o 12 412012021 23:.66
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HERTFORD FD Coaunt Parcent

TRAINING. : B o

Tatal Records For HERTFORD FD 50 Dept Calls/Total Calls

HERTFORD POLICE Count

ALARM SCHOOL 3 0.49%

ANIMAL CONTROL 7 1.13%

- ABBIET QFFICER

B&E (BREAKINGAENTERING) ATTEMPTEL / OLD 4 0.65%
BOATING INCIDENT by

BREATHING PROBLEMS 3 0.49%

CHAPTER 90 « DRUG ACTIVITY i

CIVIE PROCESS ? 0.32%

DEBRIS IN THE ROADWAY 1
ic PROBEEN
DISTURBANCE 21 3.40%

ESCORT 18 2.92%

FIGHT 4 0.65%

EIRE CONTROLLED BURN 1 0.16%
HESM
FIRE SMELL QF SMOKE / BURNING 1

FOLLOW-UP 5 0.81%

HANG-LP 911 CALL 6 0.87%

HEMORRHAGE/LACERATIONS 3
NDRU
ILEEGALLY PARKED VEHICLE 2 0.32%

CAD Report 5 Fage 3 of 12 42002031 2355
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HERTFORD POLICE Count Percent

INTOXICATED DRIVER 1 0.16%
OXIGATEL ST

INVESTIGATION B 0.97%

LITTERING 1

MISSING PERSON / RUNAWAY 1 0.16%

MOTORIST ASSIST / DISABLED MOTORIST 14
ORHOOD PAT,

NOISE COMPLAINT 16 2.59%
GROINANGE VIQLATION 2 8.32%
THER
OVERDOSE/POISOMING (INGESTHON} 3 0.49%

PSYCHIATRIC/ABNORMAL BEHAVIOR/SUICIDE ATTEMPT 3

RECOVER PROPERTY } 0.16%

REQUEST FOR QFFICER 4

SECURITY CHECK ¥ 1.13%

SERVE WARRANTS FOR ARREST 2 0.32%
-
SHOP LIFTER H 0.16%

SPECIAL ASSIGNMENT 7
TABIGUNSHOTIENETRATING TR

SUSPICIOUS ACTIVITY (VEMICLE / PERSON) 40 6.48%

TRAFFIC CONTROL 3
RAEFIGISSUES (SIGNS DO :

TRAFFIC STOP 105 17.02%

TRANSFERRED 911 CALL 1 0.16%

LNAUTHORIZED USE 1 0.16%

WELL BEING CHECK & 0.97%
Total Records For HERTFORD POLICE 817 Dept Calls/Total Catls 11.81%
HERTFORD PUBLIC WORKS Count Percent

R

FIRE STRUCTURE FIRE 1 4.17%

CAD Report Page 4 of 12 H20/2081 23.55
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HERTFORD PUBLIC WORKS Count Percent
TRAFEIC CONTROL

" UTILITIES REQUEST (WATER / ELEGTRIGAL) 19 79.17%

Total Records For HERTFORD PUBLIC WORKS 24 Dept Calls/Tetal Calls D.46%

INTERCOUNTY FI Count Percent

FIRE TRAINING/TESTING 3 7.74%

TRAINING 1 2.38%

3
UNCONSCIOUSHAINTING (MEAR) 1 2.38%
Totat Records For INTERCQUNTY FD 42 Dept Calls/Total Calis 0.80%

MAGISTRATE OFFICE Count Percent

ASSIST OFFICER 2
SSISTANG
BOLOJATL

ATTEMPT TO LOCATE) 1 Q.65%

CHMAPTER 80 - DRUG ACTIVITY 1

DOMESTIC 4 2.60%

OTHER 1 0.658%

SHOP LIFTER 1 0.65%

SUBJECT IN CUSTODY
iclotg

Total Recorde For MAGISTRATE OFFICE 154 Dapt Calls/Total Cails 2.85%
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NG ROT Count Parcent

RESRIS N THE ROADWAY 7 53.64%
FICHS5L his ¥

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 1 & 05%

Total Records For NG DOT 11 Dept Calls/Total Calls 0.21%
NC FORESTRY Count Percent
FIRE VEHICLE FIRE 3 100.00%

Total Records For NC FORESTRY 3 Dept Calls/Total Cells 0.06%

NC PROBATION/PAROLE Count Percent

g ERVIG
Tota! Records For NG PROBATIOMN/PAROLE 1 Dept Calls/Total Calls 0.02%,
NC ShP Count Parcent

ASSIET OFFICER 3 2019

ESCORT
SMELL

SICK PERSON (SFECIFIC MAGNOSIS) (MISC ILLNESS) 1 0.67%

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 89 59.73%
SFERRE

Total Records Far NG SHF 148 Degpt Calis/Total Calis 2.86%
NC WILDLIFE Count Percent
ANIMAL CONTROL 1 12, 50%

ESCORT

12 50%

WILDLIFE / HUNTING VIOLATION ‘ 2 . C 2800%
Totaf Records For NC WILDLIFE Dept Calls/Total Calls 0.15%

o

NIGHTINGALE HELICOFTER Count Percent
BIGUNSHOTIPENET NG TRAU

TRAFFIC/TRANSPORTATION INCIDENTS (ACCIDENT) 4 80.00%

CAD Report 5 Page & of 12 47202021 23:65
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Tota! Records For NIGHTINGALE HELICOPTER § Dept Calls/Totat Calls 0.10%

PASQUOTANK-CAMDEN EMS Count Parcent
SETICEPROBLEMS

1 ' 33.33%

Dept Calls/Total Calls

0.06%
PERQUIMANS CO 911 Count Percant

ACCIDENTAL 911 CALL 93 10.08%

ALARM RESIDENTIAL 4
GNTRO
AGSISTANGE 1 0.11%

CARELESS & RECKLESS 6
RRADIOS IAWEEKLY PAG £

RICE IR HNADOTET
BIRIVERS LICENSE / REGISTRATION a 0.33%

MAINTENANCE REPORT 6
NG PERSON

THREATS 1 0.11%
CAD Repart & Page 7 of 12 4120/2021 23:55



CR-4 - Page 8§

PERQUIMANS CO 911 Count Percant

UTILITIES REQUESYT (WATER 7 ELECTRICAL) 1 0.11%

WEL, BEING GHECK
Total Records For PERQUIMANG CO 811 823 Dapt Calls/Total Calls 17.66%

PERQUIMANS QO DSS Count Percant

WELL BEING CHECK e

Total Records For PERQUIMANS CO D3SS 18  Dept Calls/Total Calls 0,24%

PERQUIMANS CO EMS Count Percant
R ‘BDGM!NAL. Al "!F’ROBLFM

ALLERGIES (REACTIONS)ENVENOMATIONS 9 1.40%
(STINGS/BITES)

ASSAUL%;’QEXUAL ASSAULT/STUN GUN 2
SSIST OFFICE

AS$IS ?ANCF 3 0.47%

BOATING !NCIDENT h 2

CARDIAC OR RESPIRATORY ARREST/DEATH 6 0.93%

c:awumsowmal:rzuwaf
DEABETIC PROBLEMS T 1.09%

DOMES%]E:M

ESCORT 1 0.16%

F“"IRE ACTIVATED ALARM 1

FIRE SMELL OF SMOKE / BURNING 3 0.47%

HIT AND RUN 1 0.16%

CAD Repart & Page 8 Of 12 412072027 23:5%
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PERQUIMANS CO EMS Count Percent

I 5T0
TRAFFIC/TRANSFORTATION INCIDENTS (ACCIDENT) 44 6.82%

Dept Calls/Total Calis 12.34%

Count Percent
1 25.00%

Pept Calls/Totat Calls 0.08%

Count Percent
3 0.13%

B&E (BREAKINGAENTERING) IN PROGRESS 5 0.21%

CAR Report 5 Page 8 of 12 42012021 23:58
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PERQU!MANS CO S50 Count Parcant

0.55%

" bomééﬂc:
. :;.}.:;jmc::MEsm VIOLENGE ORDER

'Dss / SOCIAL SERVICES REQUEST
(ESGORT. * % ‘ REBEENO RN
EVICTION ' 7 0.29%

FIGHT
- FIREACTIVATED ALARM
FHRE ELECTRICAL FIRE 2 0.08%

INACCESSIBLE INCIDENT/OTHER ENTRAPMENT (NON- 1 0.04%
TRAFF)

LITTERING
LIVESTOCK (1N THE ROADWAY. /Y,

CAD Report 5 Page 10 Of 12 41202021 23:55



CR-4 - Page 11

PERQUIMANS CQ 50 Count Percent

MAGISTRATE REQUEST 12 0.50%

U MISSING PERSON/RUNAIWAY ' 9
MISUSE OF 911

© 1 MOTORIST ASSIST/ DISABLED MOTORIST.

| "NEIGH‘E‘.ORHDDD PATROL

19.47%

CrRamene T o 1 0.04%
| TRANSFERRED §11/CAL
TRANSPORT SUBJECT

TRES#ASS:NG o 10 0.42%
" UNAUTHORIZED US

UNCDNSCIOU'SIFNNTING (NEAR) 4 0.17%

VANDALISM o 4 0.17%
WANTED'/ STOLEN INQUIR

WELL BEING CHECK 28 1.17%

| UWILDEIFE FHUNTING VIOLATIO! AR

WRIT OF POSSESSION 1 0.04%
Total Records For PERQUIMANS CO 50 2383 Dept Calls/Total Calls 45.60%
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ali
Coumt Percent

FERQUIMMNS CO WATER
RO “;.IES REQUEST (WATEF". / HLECTR!OAL) DA AN R
Tmal Recmds For PERGLIMANS GO WATER 2 Dept Qalls/Total Calls

0.04%
PERQUIMANS CQ WATER RESCUE TEAM Count Percent
BOATING INCIDENT 5

50.00%

AL ASSIGN

SUSPICIOUS ACTI/ITY (VEHICLE / PERSON) 25.00%
Total Records Far PERQUIMANG GO WATER RESGUE TEAM 4 Depl Calls/Tota) Calls 0.68%
PERQUIMANS COUNTY EMERGENCY SERVICES Count Porcant

AINTENANCE REPORT 2 40.00%

PECIAL Ass:GNMEN"r-* S
TRAINING 1 20.00%
Total Records For PERQUIMANS COUNTY EMERGENCY SERVICES 5 Dept Calle/Total Calls 0.10%
RAILROADE Coaunt Farcent
SUSF‘ICIOUS ACTNH : (VEHIGL.E  PERSON G

TRAFFIC/TRANSPORTATION INGIDENTS (ACCIDENT} ‘ 1

50.00%
Total Records For RAILROADS 2 Dapt Calls/Totat Calls 0.04%
WINFALL FD Count Percent
- BREATHING PROBLEMS - AR 0
‘ FIFEE ACTIVATED ALARM ‘ ‘ ' 4

10.81%
i FIRE ELECTRICAL FIRE
FIRE SMELL OF GAS
- FIRE SMELL OF SMOKE /. BURNING S
' ﬂRE STRUCTURE FIRE SR A
: TRAINING/TE! ; o
FIRE VERICLE F
%ESS:BLE‘ CIDENT/OTHER ENTRAPMENT (
SPECIAL ASSIGNMENT o ;

16.22%

2.70%

TRAFFICITRANSPORTATION INCIDENTS (ACCIDENT)
Tolal Records Far WINFALIL FD 3

Qo
Dept CallsfTatal Calis 0.71%

~E

WINFALL PD
R ANG‘ U 911 C;AL
Tatal Records For WINFALL PD

Count Parcent

-

Dept Calls/Total Calls 0.02%

WINFALL PUBLIC WORKS Count Percent
ALARM WATER DEFT 4 66.67%

Tﬂtal Records For WJNFALL PUBLIC WORKS

[<5)

Dept Calls/Total Cafls 0.06%

Total Records 5226
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