AGENDA

All iterns are for discussion and possible action.
Perquimans County Board of Commissioners
Perguimans County Library Program Room
January 5, 2026
7:00 p.m.

i. Callto Order

.  Prayer & Pledge
ill.f Approval of Agenda
Vi Consent Agenda

{Consent items as follows will be adopted with a single motion, second and vote, unless a
reguest for removal of an ifem or items is made by a Commissioner or Commissioners.)

A, Approval of Minutes December 1, 2025, Regular Meeting and December 15, Speciat Calied Meeting
B. Tax Refund & Tax Release Approvals
C. Personnel Matters

1. Reclassification: County Manager

< 2. Appoiniment. Depuly Director of Elections
3. Step Increase: Certified Deputy

4. Merit Increase: Water Tech

5. Merit Increase; Telecommunicator

6. Merit Increase: AEMT | {2}

7. Grade tncrease: Uncertified Sworn Deputy

8. Grade Increase: Uncertifiad Sworn Deputy

ACTION e TR i
REQUIRED g. Resxgnatmn. Paramedic [l
10. Retirement: County Manager
k D. Board Appoiniment
1. Agricultural Advisory Commiitee
NO V{ Introduction of New Employees & Recognition of Service
ACTION
REQUIRED 1. Recognition of Service
a. Sheriff (2)
b. Water
- ¢. Recreation
d. Tax
2. Introduction of New Employees
a, Sheriff
b. Social Services
= :
NO VI} Scheduled Appointments
ACTION
REQUIRED + 1. BillJennings - KeyStone Tax Software Launch Date 7.00 p.m.
NO VILf Commissioner's Concerns/Committee Reports
ACTION 4 A
REOUIRED '
NO ]
ACTION

REQUIRED




Viil,

Kt

possiBLE X
ACTION o
REQUIRED

NO
ACTION
REQUIRED

Xl

ACTION -
REQUIRED

action XIh
REQUIRED !

Old Business
A.  Updates from Couniy Manager

New Business
A.  Bank Resolutions

Unscheduled Appointments/Public Comments
{If you wish to address the Board, please state your name for the record prior to speaking)
A
B.
c.

Closed Session: Per N.C.G.S. §143-318-11 (6}, a closed session will be held to
discuss a personnel matter.

{(After the Closed Session, the Board is subject fo refurn to Open Session and may take
action as needed on any items discussed during the closed session.)

Adjournment




PERQUIMANS COUNTY RELEASES

ANNA MICHELLESHOPE - .~ $1379.24
HOME WAS BEING TAXED TWICE. ONCE ON HER
PROPERTY ON WOODVILLE RD {ERROR). ONCE ON
HER HOMESITE ON DEMPSY WHITE RD

ACCOUNT#: 420423

PERQUIMANS COUNTY REFUNDS

ANNA MICHELLESHOPE -~ 420852

SQUARE FOOTAGE WAS INCORRECT.
ACCOUNT#: 538570

TOWN OF HERTFORD RELEASES

JOETOWEWHITE .~ =~ $376.16
BUILDING IS IN TERRIBLE SHAPE.

SHOULD HAVE BEEN REDUCED DURING REVAL
ACCOUNT#: 359934



EMPLOYMENT ACTION FORM DATE SUBMITTED:__12/15/2025

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE/ RECLASSIFICATION

NAME: Brandon Shoaf SOC. SEC. NO.:
POSITION: County Manager DEFT.: County Manager

X NEW EMPLOYEE EFFECTIVE DATE:_1/1/2026
GRADE: 83 STEP: 13 SALARY: _$119,848
ENDING DATE OF PROBATIONARY PERIOD: 1/1/2027

CURRENT: GRADE: STEP: SALARY:

[] JoB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
[] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.
H DATE OF EMPLOYEE RESIGNATION/TERMINATION.

Date

[ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.

Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HISHER WORK PERFORMANCE EVALUATION COMPLETED: __

PER THE COUNTY PERSONNEL POLICY.

Feke o de e g dedk dedke dek de dode ke ek

DEPARTMENT RECOMMENDATION COUNTY MANAGER APPROVAL

DATE: DATE:

FINANCE OFFICER

DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED: £ | [ 10/

COUNTY OF PERQUIRANS

STATUS: NEW EMPLOYEE/PROBATIONARY PERIODMAERIT RAISE/ RECLASSIFICATION
A ¢

NamE: _ N0 e 3 e SOC. SEC. NO.:
- .ﬁ\é T 3‘,— 5 i \\3 o . IL’ ) 2 :’: ,_i . i _«’\!,. L-i. ",;‘:,.-‘
POSITION: L £ AN L i ¢ 101 DEPT.: _(A80taye i )

_~

{ i
(1 NEW EMPLOYEE EFFECTIVE DATE: « ‘Gl /)
GRADE: DX STEP: Y SALARY: 9.9, (7.5
A e
ENDING DATE OF PROBATIONARY PERIOD: © (v, 3. 2

e
g
I~

CURRENT: GRADE: STEP: SALARY:

S JOB PERFORMARNCE EVALUATION
YEAR 1 2 3 4 {CIRCLE)
il DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
D DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR 8TEP
Date RAISE. (YEAR 2 3 4)
CGRADE: STEP: SALARY:
D DATE OF EMPLOYEE TERMINATION DUE TOD UNSUCCESSFUL PROBA-
Date TIONARY PERIOD,
E] DATE OF EMPLOYEE RESIGNATION/TERMINATION.
Pate

U RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: __
PER THE COUNTY PERSONNEL POLICY,

SAARE W Wk RAFARRT AN &

DEPASTMENT RECOMMENDATION COUNTY %&AG?APPROVAL

. | WINZN).

k?% Mﬁ.ﬁ % Céj) /j/){ i Z L %/jfﬂ
DATE: 7!//(%//4’/),2,&)//[ DATE: __[2-272- %215

FINANCE OFFICER

DATE:

Revised 7/05



EMPLOYMENT ACTION FORM DATE SUBMITTED: 12/12/2025

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Cole Tully Langley SOC. SEC. NG.:
POSITION: Certified Deputy DEPT.: Sheriff's Office

[ NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: 68 STEP: 1 SALARY: $45,303

[] JOBPERFORMANCE EVALUATION

YEAR 1 2 3 4 (CIRCLE)
U DATE OF BUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
X 1/1/26 DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 3 4)
GRADE: 68 STEP: 2 SALARY: $46,437
B DATE OF EMPLOYEE TERMINATION
Date
U DATE OF EMPLOYEE RESIGNATION

Date
DATE OF REMOVAL FROM ROSTER

Date

N RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: PER
THE COUNTY PERSONNEL POLICY.

v e e ek o s e e e ke ok e ke

DEPARTMENT RECOMMENDATION COUNTY Z\IA R APPROVAL
) v

oatE: [~ - /9’")") DATE: [L-14. 101S
FINANCE OFFICER
DATE:

Revised 7/05
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EMPLOYMENT ACTION FORM oaTe sumiTTeD: {2/ %) 1 L8
L2l

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

name: Vingend fdfv,iff/‘w%m SOC. SEC. NO.:

POSITION: __{)A ko 'fg(l\ T pEPT: _ Wty
] NEW EMPLOYEE EFFECTIVE DATE:
GRADE: STEP: SALARY:

ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:

(1  JOB PERFORMANGE EVALUATION
YEAR 1 p 3 4 (C]RCLE}
0] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
D DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
0 DATE OF EMPLOYEE TERMINATION

Date

DATE OF EMPLOYEE RESIGNATION

Date

£ DATE OF REMOVAL FROM ROSTER
Data

ij) |/ [ | /¥t RECOMMENDATION AND EFFECTIVE DATE FOE EMPLOYEE MERIT RAISE.

Date  GRADE: 58 STEP: /D SALARY: 2 %7, 0705

9

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: !} Z M PER
THE cougw RERSONNEL POLICY.

I 'g& O T L E T Lrs

i
DEPA } MENT RECOMMENDATION COUNTY,MANAGER APPROVAL
' A
/ ‘\1\,\ f\ }}"\‘ /Q )70/’
DATE: "2"/3[/@3?5 DATE: (2~ 21«»7.0 e

FINANCE OFFICER

DATE:

Revised 7/05



EMPLOYMENT ACTION FORM DATE SUBMITTED: _1-2-2026

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Kylie Felton SOC. SEC. NO.:

POSITION: Part Time Ceriified Telecommunicator i DEPT.: 911

1 NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:

] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY;
O DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.
] DATE OF EMPLOYEE RESIGNATION

Date

X 1.1-2026 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: 66 STEP: 14 SALARY; $.27.95 Hourly

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.
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DEPARTMENT RECOMMEND ON._ COUNTY M.&NAGER APPROVAL
/ /! Y ) }f
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DA/E: /”a/i’% DATE: (- 1- 227k

FINANCE OFFICER

DATE:

Revised 7/05




1-2-2026

EMPLOYMENT ACTION FORM DATE SUBMITTED:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

SOC. SEC. NO.:

NAME: Chilli Moore

EMS

POSITION: Full Time AEMT | DEPT.:

1 NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

e RALD

CURRENT: GRADE: STEP: SALARY:

[1 JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 {CIRCLE}
(] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
D DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEPR: SALARY:
[ DATE OF EMPLOYEE TERMINATION DUETO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.
L] DATE OF EMPLOYEE RESIGNATION

Date

X  1-1-2026 RrRECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,

Date GRADE: 66 STEP: 3 SALARY: % 21.36 Hourly

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.

e v e e ko T R ook de ok e de ek e e ke

DEPART?TR MENDATION COUNTY %NAjR APPROVAL
iy yips /é
&

DAT/ i /8 /86 DATE: 1. 204

FINANCE OFFICER

DATE:

Revised 7/05



DATE SUBMITTED: 1/2/2026

EMPLOYMENT ACTION FORM

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

SOC, SEC. NO.:

NAME: Ariana Ward
POSITION: Full Time AEMT | DEPT. EMS

] NEWEMPLOYEE EFFECTIVE DATE:
GRADE: STEPR: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:

] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
0 DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
0 DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4
GRADE: STEP: SALARY:
U] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-
Date TIONARY PERIOD.
(] DATE OF EMPLOYEE RESIGNATION

Date

A 1-1-2026 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.

Date GRADE: 66 STEP: 3 SALARY: $21.36 Hourly

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.
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DEPARTMENS REC ENDATION COUNTY MA? GER APPROVAL
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DA)/é/ / /9‘/9»5 DATE: j-a- 'zafa?

FINANCE OFFICER

DATE:

Revisad 7/05



EMPLOYMENT ACTION FORM DATE SUBMITTED: 12/22/2025

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: Gabriel Austin Everett S0C. SEC. NO.:
POSITION: Uncertified Sworn Deputy DEPT.: Sheriff's Office

[] NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: 65 STEP: 1 SALARY: $39,699

D JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
[ DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATICN BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
D DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
U DATE OF EMPLOYEE TERMINATION
Cate
D DATE OF EMPLOYEE RESIGNATION

Date

DATE OF REMOVAL FROM ROSTER

Date

¢ 1-1-2026 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE,
Date GRADE: 66 STEP: 1 SALARY: $41,488

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: PER
THE COUNTY PERSONNEL POLICY.

ek kdkdkfkhkbhhhihthhkk

DEPARTMENT RECOMMENDATION COUNTY ﬂNAGZR APPROVAL
AL 77
DATE: |2 —2 2___,;;‘ DATE: . 5. ’?,o/Lg

FINANCE OFFICER

DATE:

Revised 7/05



EMPLOYMENT ACTION FORM DATE SUBMITTED: 12/22/2025

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERICD/MERIT RAISE

NAME: Nathan Christopher McKecuen SOC. SEC. NO, e
POSITION: Uncertified Sworn Deputy DEPT.: Sheriff's Office

[] NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: 65 STEP: 1 SALARY: $39,699

[] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
] DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
] DATE OF EMPLOYEE TERMINATION

Date
DATE OF EMPLOYEE RESIGNATION

[Date
DATE OF REMOVAL FROM ROSTER

Date

¢ 1-1-2026 RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.
Date GRADE: 66 STEP: 1 SALARY: $41,488

THE ABOVE NAMED COUNTY EMPLOYEE 1S BEING RECOMMENDED FOR THE INCREASE IN SALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: PER
THE COUNTY PERSONNEL POLICY.

Fhkhhdkdokddhkdkriktdi

DEPARTMENT RECOMMENDATION COUWANE;ER APPROVAL
1o
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DATE: / £ 2 Z“;} DATE: [7-14. 2o
FINANCE OFFICER
DATE:

Revised 7/05



EMPLOYMENT ACTION FORM DATE SUBMITTED: 12/09/2025 ;
DATE:

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE

NAME: William Mitchell SOC, SEC. NO.:

POSITION: Full Time Paramedic !l DEPT.: EMS

D NEW EMPLOYEE EFFECTIVE DATE:
GRADE: 5TEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:

] JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUGCESSFUL COMPLETION OF PROBATIONARY PERIOD ;}\Nu
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY: “
L DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
L] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBiA-
Dale TIONARY PERIOD. f

X 12-31-2025 DATE OF EMPLOYEE RESIGNATION
Date

] DATE OF REMOVAL FROM ROSTER
Date

[ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.

Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN S%ALARY
LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED:
PER THE COUNTY PERSONNEL POLICY.
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DEPARTM NMENDATION-—1. COUNTY WGEBAPPROVAL
>
i

ATE: /;l/é? /9:5‘ DATE: /-4 2018

FINANCE OFFICER

Revis?d 7/05
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EMPLOYMENT ACTION FORM DATE SUBMITTED:__12/31/2025

COUNTY OF PERQUIMANS
STATUS: NEW EMPLOYEE/PROBATIONARY PERIOD/MERIT RAISE/ RECLASSIFICATION

NAME: William Heath S0C. SEC. NO.:

POSITION: County Manager DEPT.: County Manager

[l NEW EMPLOYEE EFFECTIVE DATE:

GRADE: STEP: SALARY:
ENDING DATE OF PROBATIONARY PERIOD:

CURRENT: GRADE: STEP: SALARY:

[J JOB PERFORMANCE EVALUATION
YEAR 1 2 3 4 (CIRCLE)
] DATE OF SUCCESSFUL COMPLETION OF PROBATIONARY PERIOD AND
Date RECOMMENDATION BY DEPARTMENT FOR PERMANENT STATUS.
GRADE: STEP: SALARY:
U DATE OF ANNUAL EVALUATION AND RECOMMENDATION FOR STEP
Date RAISE. (YEAR 2 3 4)
GRADE: STEP: SALARY:
U] DATE OF EMPLOYEE TERMINATION DUE TO UNSUCCESSFUL PROBA-

Date TIONARY PERIOD.

X 01/01/2026 DATE OF EMPLOYEE RETIREMENT.
Date

[ RECOMMENDATION AND EFFECTIVE DATE FOR EMPLOYEE MERIT RAISE.

Date GRADE: STEP: SALARY:

THE ABOVE NAMED COUNTY EMPLOYEE IS BEING RECOMMENDED FOR THE INCREASE IN
SALARY LISTED ABOVE BASED ON HIS/HER WORK PERFORMANCE EVALUATION COMPLETED: __

PER THE COUNTY PERSONNEL POLICY. i

dedvedr ok dedo & KRk A ROk Aok ek

DEPARTMENT RECOMMENDATION COUNTY MANAGER APPRO@L
JZ/Z /X S
DATE: DATE: J~T-2971{

FINANCE OFFICER

DATE:

Revised 7/05



